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'v.ilpact of pnrticipntion in !outh éonservntion Co

1intensively, includinq nonselected e{plicnnts _in the study ‘
.‘sinilar vork, and - lore extensive datn collection. ' More

“ less than the full peri
.;521 cJ%pnrison group pnrtiqipants, and uz control group neig .
L \.:' Ihevnajor outcone~lea£ure vas tne Psychosociali:J'

;q This instrulént vns adninistered at the beginning and at .

‘another ahout crev leaders, and a projective neasu‘e < N

-"fear -success. In addition,' observ ions vere‘ con
a .S . &\

: ﬂclose of the progrnns and subsalples of participan{§ in the
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An explorntory study vas conducted to nsjess the
pS (YCC)

: on tho personnl and social developneut of youth., rive pro-**

»

'"'gral sites located in upstnte' New York vere studied. Pour f

‘of those vere nonresidentinla ' Tvo progrnnsg verestudied'

e~

as control groups, a colparison group of nonYCC youth doing'
\

-

d;than 160 youth particig§:ed in;éthe five prograns, some for

«The‘sqnple, excluding those for"

’;vhol colplete dntn vere un?vailqble, -vas 117 pnrticipants.

bers.

et

itY ‘(PSH) ;Inventory. vhich is nndg~up,gf nine suftl

h )

e end of the prograns, nLong ‘with a. leasure of attitu esi

4

vard schqol nnd one"nbout falily decisions ahd rules.‘

APersonal background infornation vas obt;ined during 1the"

N
opretest and . fron docunents. The posttest also includéd a'

«

guest onnaire nbout sntigfaction vith the !Cc experience,

4

.ducted inforunlly; staff uenbers vere int%rvieued at the

"thO intensively studied prograls vere interuieved._ A groupof

3y
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' Prohlel*eolvingéi,eierciee vas - conducted with ;another'

{eubaalple at the posttest.'

PSR . . R

o Pereonal background inforlation and pretest 'scores
indicated that participantS‘ih ‘the five p gralsdifﬂgréd

substantially.- Observations confirned that the prograns

—

- ‘ware also distinctive. Qualitative data collected th ough
'obserfn;éons and intervievs suggested to. ns that three ‘ele- .
nents vere particularly iaportant in deterlining the qual-' i

ity of the Ycc expemience. the. conpetence of staff. thef
ToeN

nature of the vork perforled, and the organizational struc~. . .

ture of the prograls. Part1c1pant attendance rates were c.orrelated
I

.-with our ratmgs of work and staff quahty changes in Psu scores

-

L 4 .
{' fro the beginning to the end" of the prograns vere linited Ly

;y *to an increase in the Trust \Subscale and a decrease in~the e
. W,

- Tolerpnce Snbscale._- Attitudes tovard school\Lfcaae nore(

et - * t L
negative. Conparisons of results anong participahts in the " f‘ﬁa

=
4 P .
v

ffarent prograls did not’ eveal clear patterns;exc ,'for

B

5. ‘a tenden' Y for the.partic;'ants in the one resid'ntial pro;

;'gral to gain..lore than _those in ‘the nonresidentiaf pro-
rans. S B . ' . ' '1~ : | .
9 : 4 S =

The niiér bizden of. interpzitjﬁion, given theﬁe fin

gs,- is to—expla n why thgre veére no.more dralatié changes
& .

g

5

d differences, especially in view of_tuo other studies;r
‘? . shovini increases ih PSH scores alo g YCC participants.
‘Limitations in the desigq; nethods, and execution of &he o

) -

xstudy are nofed. and recq;aendaggpns made for ' future .
_research, fnclu\tng l6re strenuous efforts to‘/,$ti:§ true | o
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2 ' o © . .PABT 1 <= Theoretical Orientation

t . l .o o —

tuture etudiee\ot {his kind. - . .
!cc represente a kind of 'experience that is 'geqp as

" highly’ desirable fbr younf people by educators, social

. scigntists, parenth and the general public. Recent recos-

Alendations regafding the refora of secondary educetiou have

‘been unanimous in their pleas for increasing“the oppontuni-

ties of young people to work, to focus their energies on

e

\(’ . adults,_and to participate moré fully in their connuniti
//.i}k e . .

inportant issuee, to cooperate vith each other. and. t:h-

j\ uce et al,, 1976)}

°\Y ‘_' The objectfvee stated for !cé,are}

A
NN J(J) lccolplisﬁ‘ needed consérvation work . ,on
Y -public land ;
SN (2) Provide gainful eaployment for 15 through 18-
; \ e year-qQld males and females froam:all social, '
\\ g ‘econonmic, ethnic, and racial.backgrounds.
v v (3) Develop an understtnding and appreciation, .
. . ticipating youths, Qf the . Nation's
R nftu;’i eqvironaent and heritage.
: . These ob ectives will be accolplished in a manner
v ‘that will provide the youth' with an opportunity
to acquire; increased self-dignity and ‘self-dis-
e, v cipline, to work and relate with peers and super-
. visors, and build lasting cultural - bridges
'\petueen youth - from various social, ethnic,
“racial, and economic backgrounds.
(Federal Register, Vol. 40, No.&wo, Thursday,

 may 22, 1975) .
Our study focused \on the “'1dealsn exﬁessed in the last '

paragraph, which ve terned "noncognitive earning" or "per-f

¢ ;
v 1oplent. All of these phrases, how*f

14

sonal and socie

ﬂever, remain qui;

" Such epeciticgtion vill be better understood in the context

of the authors' broader concerns and-beliefs.
Pirst,’ve believe that the ain of educa*ion,-lncludinq

RO

B 4
<

vague and require further<§bec1ficatzon.5>‘“
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= cducationol prodtall ljfo rcc.- ihould bo onhancing hugtn
‘ 40voloplont. . . S el

"', Human dovoloptoat is the procool-through vhich
: - . the graving person acquires a moxe extended, dif-
T ferentiated, and valid conception of the ecologi-
o . cal)environmeat, : and becomes motivated and able
to engage in activities that yeweal the proper-. .~ .
tioo ‘'of, sustain, ‘'or restructure that environment . -
‘ - at levels of similar‘or: %toaﬂor coaplexity ‘in -
- % ' . form and content. g
. (Bronfenbrenner, ‘farthcoming.~ See. also Kohlborg_ '
« and laydt. 1972.) C . o

C 2 . .

/) Tdo ilplicationl of thi- viov dooorvo special noticO‘hofo;.
rho tirot il that . cpocitic knovlodgo. ckills. and attitudea_;

- are means towvard dovolopnont ra;:or than equ 1n thon-,
[~

~~ 4 colvoo. The locond is that dovolopnont ic a continuing
. . Y .
prococi rather than a gool that is ever-Jeonp}otely

attained. . : R S .
!

‘ lccopting doveloplenx as t&b ain ot‘education, 9“@:

nnst still ansvor tho gueation ot vhat educational proq;ans

1L“.f -4iko the - XYCC can contribnte to developlent Draving on\\/iv
Cololan (1972. 1970) and other sources, ve developed a set
‘ot ohjoctivos and a list of opportunitiqs that’ out-qf-
school oducational programs._ can pfyvide th\t are assuleg to. ‘E
. contrihuto to progross tovard those objoctivoq, _ Thlﬁ/ﬁs
* the thoorotical basis that guided _ohr selection 'of nethods
i‘_ v ‘nnd 1nltrun3“ts for the study of “Ycc prograls, though sonme )
: ) of'onr guoltions{had ohher sources.‘ﬂ o : - N\
Desired outcopes include ' both . greater skill and
qrocior' not;vation ho -o3e that - skili in :tvo-areas:- (AS‘
Lo vo:k;_dhd B) social interaction.~ (Ay Work or  task has

~ three elemeits: t. plann.ng vhat is to He dono' 2. 1ocating«

Lo




n

14

. denlinq with new or opposing gdenl°’3. taking re-ponsibil-

-'{vith pnst "experientces an future plans. and 6. in*nrncting _"-_.'

_with one or ‘more autlori ative adnlts. o ;;7)_

'revenl th& basis for na ing a nunber of choices in, design- ‘ e

o Ope:ntionnl ‘definitions and- ‘Standards of _accomplishments

Y] "" . TR l‘..l- ‘ . '\
8 Sy e, TRamTy w2 ‘rhe _nt_lcn-‘orhnt-tiin

. ) ‘ i‘ﬂ ) ;_~' . .‘» ) \ | . -v ,

* z* “ .
and npplyinq 'hhnnn nnd nntetinl resources-: indvice; tools, L.

znetqy, noney) to the tnlk. and 3. per-intinq at tpe vask..
(B) §BcinL interection inclqdels 1. deullnq vith people vho' e
ere ditterent (enpecinlly in age.‘Jbi) race, and clals). 2. - '

itr ton~thd veltare of other-. nnd u. carrying outqconnit-

N A 1

ments.’ . L - .< : |
. &he n;ggg].gg g; gnﬁgx&nn};}jg thnt ‘are nsluned. to" .
have the ,ltrongent intluence on these outcones are: - 1. i ’
naklng 1gpontnnt decilionl,, both nlone nnd as‘a g:rt of a {“
qroup. 2. participating 1n nctivities thnt are valned by

’the pgﬁticipnnt and by others. 3.‘ypling (nto contactivith
pebple who hre dif!erent under fnvornble conditions.. 4.

.ot e

snd tnking/responsibility for others- .

’bding relponsible to

- 5. re!lecting on gvg,e eridhcq\\:nd trying to integrate itp

)

pL presenting this fraqevotk is to

’

{. since the\purpose

D to argue for its vaiidity ‘or use-

*e . L~

fnlnesn, Ve ahali not xplain it in detail. "But a fev com- )
. . - ’/ -
lents nre in * order.: rirst,. both he outcbled and .
A5

epportnnitiea as stnted are too vague to nllov measurement. %

an the @tudy rather t

L

are feQnired before these general ideas can he used for

¢

. research pnrponen.'.Second, numerous qnnlificntions_shouid.:\

" be made about, for example, the conditions undér vhich it

+
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. The lultiple purposes of - the ‘stue yifled-to'.a desidn )
lncorporatzng conparzsons 'across fzve dszerent !cc .pro=

1

jects and between two YCC projects and two control groups

conSisting of IYCC applzcants who vere not chosen by thg‘

‘2 .-q

u\. .

vzded by the incluszon ofJa group of low—incone youth pald

by Colprehensive Enployuent and Trainmng Act (CETA) funds._

“spit.
ES'

-_.randon seiectfon procedure. Another conpar;son.was pro-,“~“

They worked in a project run 1n conjunctxon wzth a local “ "f

¥cc projectv whzch duplzcateﬂ that project»zn-all.respects'

v,

v_but the of£1c1a1 !CC deszgnation and the particzpant selec-"'
;‘ tion process. Pre- and posttést;ng vere done wzth ‘the !CC
“jprograls (treatlent groups), “and the CET&- rogran and thel
.;'two-groups 'of nonselected applzcants (coupar;son groups).
L At the end of the projects,~ guestzons zere also asked of
'.gif_ Vparticzp‘mts iu the YCC groups _and the CETA conpar;son

s

Vztheir rating of their supervisois In addztzon, observe—;

P

'7ﬂhp{gffgroup 'regarding thEIFJ’satzsfactzon with the project ~andg'f



,prograls, staff lelhers ere xnte

~tu9 of the sztes. ‘N“__'y'iﬁ; &g_vyj"

:-naire 1nstrust:ons and 1ten§i _'e'read Qaloud bpg}*effnveSf
T s’ uxth readxng d1ff1c lties.

SR ENE S L P o A _
1t;.ons vere cdnducted*rn each_uof tye s1tes during.

\ . '(\" 1,

)test phase,. and selecteduparticxpants'
Ve ‘ RS §

C e

. Th !CC ~and .CBTA;projects_Vvere'jteétedflin ?"”C/

rangina 1n(nulber ffgr f7 ‘to 36.; Tne”investdgatorsn:“ i

.'f istered the \9éts 1n person.r In nost groups the g'fstlonv'

e

tlgators to aid part ;'

xnledxately follouing the testlng - of E'he !cc and CETA

I

-

' dressed stalped envelopes ‘were rovxded for return of'the-"

tests.»-j Ty

Lot

purposes, uithout the/use of control groups and vithout~

groups.'_ Cover letters accoupanyzng/fihe guestxonnalres

brxefly explained the study and offer/d $3 00 for. return of

the pretest and $5 00 for return oﬁ“the posttest. -Self—ad-

"

.,

Our orlglnal lntentlon was to foeus on tvo projeets a’s .

prilarzﬁresearch s1tes\and o u'“ randouly selected control

groups drawn ‘from- nonselevted applxcants to those tuo pro—5

~

jects. Pour lore projects would be studled for conparatxve

/

extensive intervzewxng or observatxgn.., Two problens arose

/
-

with this plan._ One 'project (Bronx River Restoration)
experienced fxnancial diffzculties aﬁd~tern1nated in.duly

'so” that no posttesttng was possible. /It 'uas dropped fron
. - h‘ ..'. - . '. . ' . 5 .

-

-

.
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| L e S --if:'k s TR
_thei.gtudx._ The secOnd pro@len uas that .oun groups ,of- -

o f"fnonselected applicants dlg not*brove to be' suff1c1ently‘w<?
VIR randol pF ﬁreat tHem as' actual- control groups. ' Our*hope._A
: that nanes of control 6roup aenhers woula be generated(hy

the sale conputer gfh tEat selected partlclpants. vas not -

LI

D fulfilled leavzng theéselectlon process blased in unknown

ways. Furthernore, “of the nonselected appllcants 'uei"’
. _ \ B

v;’ ' ; 1nv1ted - t0. part1c1pate” in the study,'only uzx chose tof;'
eturn both the pretest and posttest. Therefore, nonrelf‘yfh

" sponse blas affllcts the sanple ve obtalned. To conpllcate~~

Rl

the satuatlon further, one project.had a high rate of non- ";"'

f'\ partlclpatlon anong randonly selected appl;cants becaus

- the regulrelent that partlclpants prov;de\ the1r own tr-‘
portatlon.. Thls neant that nelther the actual partlclpants
'A nor the 1ntended control group could - be cons1dered repre—

'sentatlve of the total appllcant pool. What - ve obtalned '

nust bé regarded as treatnent and nontreatnent groups drawn‘”.ﬂ

¥ - fron the sane pool of appllgants by a conblnatlon of randon
;)Q . l.assignnent and self-selectr/“\ cL SR -
.. . ! v ,. ' v - - .’ | Ii . LA ' '— . . 2 o u )
2 sciiption of Prodects L RN

ary sltes were located 1n .Oswego.County.
- and the City of Syracuse. Syracuse 1s‘ a city of nearly
' 200 000 peqple located ‘near the center: of New York State.
ilt is the najor netropolltan area in the reglon, drawlng
:snluters and shoppers from sur;pundlng comnunltles. {It'

renains linked by 'the New ‘York State Thruway “to the cha1n L

a




'_._,..,-ﬂ‘ l

' ‘r ;1~o.n"

'participants uere black.'

Cities bthat grev | up along the Brie .Cahal

betveen llbanyranijguffalo.’ It contains a lajqr uniyeﬁSity h.jjf;

"
and functions hs a cnitural and connercial center -foE. the

hoods are strqng.. It %nbines some of the flavor of.anbfﬁ
, (ol

urban center uith resonances of, snall town: Anerica.' “f;:"ﬁpff“

”iiTTh !CC progran in Syracuse» was initiated by the ;:fn

[y

uayor's office of Federal and State Aid Coordination. ;hl?
Hialan, in. “that office, vrote the proposar and took respon-.'

sibility for coordinating the project.,. ue enlisted thef~«

0. .
1« 4

support of two other city agencies, the Parks Departlenty i

- .

and Syracuse !outh Referrals (SIR),’_a counseling and job

placelent agency that sf involved with CETA vand other

f

= enploynent prograns- The Parks Departgent agreed to supply?: B

jobs, eguiplent, hiring and: supervision .of staff. ‘SYR vas_"

‘_to.recruitiand ‘hire paf&icipants., The najority “of .the 60°

o

Oswego County is directly north éf Syracuse. ”}iﬁgfg;=

' northwestern border is the shore of Lake Ontario. "Its-'

northeastern border is in the rugged and sparsely populated.'
@

Tug Hill Plateau. Osvego, the lafgest city, with a fourth'
of the county's 100 000 people, is the“location of a siza-
ble unit of the State University of Nev Iork, . of seveial
pouer plants, and of a ‘number of businesses and industries.,'

The southern part of the county contains a small industrial ‘

: city and,sone, bedroon connunities for -Syracuse. Agricul-~

,.'-ture,‘especially vegetable crops and dairying, are_najor

o . .-? .'f"x'.._V ) :'...'. ' : jl'a.
:;-'f'h"‘ki‘. L 531 | "h, o 1;;

g

. s -
S

.Its Population is diverse ethnlcally and neighbor-ﬂj”ﬂ



) _.lrgrstered'hy COoper-\

_—’\ﬁ

".'on‘ wrth thé county/governnent

T

e@,nusual 1n that 1t has a q?n-5;'f;,
g"Called Oswego County Conservatron CorPs 'fh

‘ (OC3)4that as funded by CBTA.- Both are adn;nrstered by the
L Tl N '
o sale.di ector, reg Loan, follow the gbne\\prrncrples, and - \

) do'iheb sane kznd* ofﬁuork._‘ ICC vas ‘used as a nodel to
!cyeate a workwlearnrng experlence for youth wvho are pai .‘ﬂd
'/fro'fCBTA}funds.- Porty !CC posxtrons were made-avarlabLETK\
. ;'faln oswegb{'countyu Anotheg 80 ;oungr‘peOple wvere’ .paiafbyc.:e
| :va'CBTlil They vorked ‘in.crevs, of about erght wrth ¥CC: par_rﬂfln
frmuticjpants‘and staff Ln’sgpsiate crews fron Uc3 partrcrpants_

23

E apd sta,f. He chLﬁ&ed 33 0C3 partlcrpants 1n the study in -
'.{order: to conpare the experiences. of young people dorng

‘Jhsrlilar kinds of work to ‘Ycc particxpants but the oc3 gr.

. l;'. 3 ‘_ .:' , )
?gidid not h&ve the XGC label(and they were selected because‘
”of low fallly incoae rather %han randonly. . o o

uonroe County uas one of the three secondary s1tes

":-is_ the dournant nunrcrpalrty in /uonroe County.
Ko )

ef the =an'§§akound the~c1ty 15 _suburban. The uonroef_(“l

County Parks'%' partnent sponsored 1ts ICC project, hlrrng

'~

'=,Iao oung people t§:ﬁfrk in count parks.i He hoped or1g1n-
ﬁ”:ally that Honroe County would provrde a comparrson urth

=Syracuse as another project draurng‘ on an urban populatron

r

but in <£act allost all part1c1pants came fron‘ outs1de of

o nochester_andhrepresenteavthe aiddle to upper-nrddie/g;d

: \ | ] 1 o .- a,.




Lt ) - T, . e

' .ﬁ-ﬁsion., It vas chosen.to represent snall non'esidential pro-_

- A -

%_"f;”jects with its 30 participants. Hostt of the vork vas done \/ﬁitﬁ_f

- - s sty

- . at the county u-n oanp, vhlch has been“dekeloped as an out-

.

ﬁ‘door edgcation center by three_ success;vF zcc -projects.

~

A

‘s 'uSone vork vas also done to prov;de ,naturevtralls.,on-tg{’:p p:nl~

'eﬂgrounds of a. school.;,df; ‘fﬁf*x'“f."'ué' 1j5',qb_‘.k -
o 2he Cayuga Center'lin_Tonp lnsﬁcounty.housedflthéﬁonlyf}vi. B

'I.'°state grant éésa.dentdal projec -in —centrar Nev York State.\:'-__j'F

,Tventy-four rticipants vere author;zed, but ~€D actua ly Jﬁ

o L
vpartzclpated in vork based at a fac;l;ty for ly called

;the Cayuga Preventoriun because it uas bullt agﬁa freshwalr A

©

)-'-fcanp to prevent tu erculosis in ch;ldren. Nov it is. oper-f

_pﬁ@d as an outdoor éducation genter by Onondaga Natﬂ%e fen- .
Y A .
ters, Inc. ‘The uork was done in nearby Taughannock Pails

State Park. Partlczpants vere recru;ted from all over the

state and 11ved at the center seven days a veek., _l . ”;'," .

T
'-w_ o

_"- ','c-- -

v. ) . ‘ ) | . e . v, E
2;3____1n§t£u!ggt§ e A hn |
zg;song _gggg;guai Quest;oggg;; o The Personal Back- .

ground Quest;onnaire (see Appendix B) ‘was. designed to pro—

vide" sone leans of conparing the nenbers of d fferent pro-
.

. grams and control groups. Ih.thls vaz ve vere ai

.vhatikznds' of youth partzclpate in the' !Ccvand how they

. £

, ;-f:_ '1h.”h;-: : 7,.,3'; ‘;wi -Tffv ) ,19

2 . . M ) R g . . . .




1

in late'vanalyses.{ Th;fPersonal.Bacquouﬂdn

' ,r '4.

the extent of their agreenent ora

. ,;_ statelentﬁson a seqanrpoint scale. Results ?

gf their

‘f\qjg“' ning, the niddle, and the end. and that

asﬁist staff in planniéﬁiand
iipog prove as useful as hoped. perhaps because staff nenbers;ai7;i
‘-were in €lose’ touch with participanfs and knew nost of uhat};ﬁ;%5f

u«pparticipants expressed through their statenents,

. beCause nany of the conplaints voiced in this way ff

.

lfqbeyond the ‘control of staff. _Thej result was that

3 S not,used as auch as planned.‘ R
S nsgiﬂm mmu.gg n_gsnsz.n.m.rs It vas. thought |
4?27 ;5";that a youth's {rticipation in the ch ni ht stinulate a ﬂe%ﬁ

}'lore active role by the youth in decision making at home. o
j Thislnight be especially true if YCC is. hi ,or her~first ‘
S s —_ o

L : . “~ LIRS
. B R \ LT H

L‘s.‘yl




. .

payuq :l°b-‘ The Y°°“‘C'§9ht then “be ;%rceived by‘lrhself,
v

parente as’ takingfya'step touards
,,,,,,, *. -I-v

L qreater latnrity—'and—responsibzlltY; HhiCh light also He *e"_y;j
"?7rbf1ected in a greater responsibility for dec;sion laking o

3

" At 3- - Hethod . \

3“¥for hcrself as vell as

Z'r?at hone., The.beczsions and Rules Questzonnaé;e (see Appen-'j o
'édix C) provides infornat;on about the\hOle decisiOn-laking E
i 'process ab perceJ.ved by the ' youth.. It was adlinJ.stered to

. f[ all’ gronps at both the pretest and the posttest.y;)fyh _'y=m

= lﬁ..;i&! ;g ggtogy Onr nain dependent

L leasnﬁeﬂ- ]‘ the Psychosocial Batnrity (PSH) Inventory,

'develope'“by Bllen Greenberqer and-her associates (Green- “ﬁf

'herqer, J‘s&elson.' errf and Knerr, 1975)._ Porn D,'grade
' y11. was nsed.}f (See Appe ix D) The Inventory consis@%‘% 'rﬂ'
) kr'93 statelents,

[
: y J;.;
to each of whzch the nb responds wit : v

' ?Lfeither "agree strongly,"-"agree, "dlsdﬁreé!! or "d;sagreey

Strjrgly. " The Inventory leasures three aspects of psycho--
Nsoczal naturity which correspond to three general denands
’l 'lade by soc;ety on-all of its nelbers. .' "; SR S

R (1) Indiv;dnal adequacy -—— one's 'abrlzty to function,'
s .

i - on one's.nwn. Thls i§ neasured by the Self-Rells' i
‘;'.: ;.l ance, Identity, and Hork Oﬁfentation Subscales. - ji'
: | (2) Interpersonal adeguacy --’one's ab;lity ‘to, inter- '
. _;EJI. : act adeguately w;th others. 'The colnunlcatzon,_:s;:”

Irust. and Roles Subscales all-reflect aspects of» T 'Ji

hcinterpersonal adeqnacY-

(3) Social adequacy - one's ability:tovcontribute'to_

‘social cohesion. The Social Connitnent, Chanqe.'

v By X . . e . . . N o . f .
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ef-hd%

and Iolerance -Subscalesba;e ;néasures.pertainingﬁ

s .
- »

9 to social adeguacy.an

'ligahle 2.1 (taken fro- Greenberger et a1., 1975) sulnarizes'

" the lain di-ensions -easured hy the nine subscales._ The"

-

. : - f
f»psu Inventory was' given to all groups at both the pretest

and posttest. . . .l

Eghogl A_t;;gdg The School Attitude' '

fQuestionnaire was designed to neasure changep in attitudes

'tovards the value of school.j{ The six itéhs constituting |

J{~'

this scaIe (see Appendix B) are Sililar in forlat to those

-ﬁof the ~psu Inventory, and so _they vere inserted into the'3'

'Inventory as - iten nulbers 20, uz, 63, 83, 80, and 99. The

School Attitude Questionnaire vas ,1ncluded in both pretest‘l

~ and’ posttest for all groups. h}l fof a L -

gg §g§gg§§ ngggg;g e. Pear of Success projec- -

’tive test (Horner, 196&) vas used to’ tap participants'

'_gengaging in male sex-appropria&e 'actfvities;'uould'exhibit

attftudes tovard achievelent in sexvinappropriate _behav-‘
iiors. It vas. expected that fenale participants in- the !CC,

' vho daily experienced vonen leaders and’ .felale covorkers.,p

KN

‘?less fear of success inagery un their stories in the post-

sy, 4

test than in the pretest.', Ihe test" consisted of three

.vritten statelents,'each followed hy four standard ques-,

'tions.. .Each - statenent va's designed/

'on the situation described.f ‘The second statenent prf;%nted

ﬂto elicit a story based'

'a woman perforling a sex-inappropriate activity ahd the,»

third presented a lan perforning a sex-inappropriate activ-



M- 2.1( N .~ F:.::L::‘ » . \ -
. - " N A uodel of. P-ychos}ocin]. lhturity o |
- Individual 'd' ua N R i
Self-rel A ’ - : - R
" . Abgence’ f excensive need fot‘social validatio N >
‘-;Senpg of coptrol | .7 SRR BRI P ST
; Iqitiative ' R R .L[ T R .
Tt : Co LT, i:-t,!‘ . ' .
Idcntity BN RN . : R o/
- - Clarity of lelf-concept Lo Tf»',‘~ L e .
- 4. . Consideration of -l1ife goals : ; o . - L
_ Self-esteem \_ o R S e
) Inte;pnlized values A R B -
L S : o ‘
" < Work orientation ’ . ‘ B :
. Standards of competence P A .
. 'Pleasure in vork L S N
o Genernl uork skills )
"-lnte e l ‘adaguacy . . o
COnnunien n skilln AN
--Ability to encode nessages
Ability to decode nesaages . L 3 g - i
Enlightened trust B R SR
R . 'Rational dependence . - - " W
. " Rejection of simplistic views.of human. nature: L
’ Awareness of constraints on Qstworthine,ssﬂ : S
Knowledge of najor rolea‘ g :f;» %
' Role-appropriate behavior SETIN
o Managelent of role conflict "
Social ndeguncz _ : o Ce ’fﬁ;
Social commitment N L I *
Feelings of community ' o S
Willingness to work fof social goals {'* >
- Readiness to form alliances P
“ Interest in long-term social goals
:oﬁenhei- to sociopolitical change p
Gaggrnl ‘openness to change
. nition of costs of status quo -
:gnition of costs of change £y
 Tolerance of individual and. cultural-differences : ;
Willingriess ‘to interact with people who differ §rom the no
‘Sensitivity to rights of people who differ from the norm
o ‘Awareness ot costs and benefits of tolerance o
;”aRoprinted from Greenbergerjnnd Sorensen (1974). )
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ty‘ Ihese daxa have been a alyzed separately and !éié,EPt S

v .,,o oL ; ! . T
. e - R N BRRTE 54

o | 5\ discussed in this report.

Ao el

'{tion~Questiohnaire (see Append X r) is a setﬂof 21 itels

i
e

Q ‘xThekfalfﬂ Satisfacd f\

- Billlat]in fornat.to those of
%;“N;jf designed to’ assess participants'
;—X"~f.'l vork experience and to identif

. .
. 4

: discontent. | It .also 'contains sev 4a1 itels designed to’

vjzl discover vhat types of learning the\ participants thought

in this guestionnaire

\ .

also’ appear in the Iouth Conservation Corps Bnd-of-Calp

'they prerienced. Many of the itels

Questionnaire which is given by the Departnent of the Inte- o_k

'rior to federally adninistdred canps. The canp Satisfac-

_fh o tion Questionnaire vas given to the YCC. and CBTA groups at

-

,i; the’ posttest. e L _ : - )
Lﬂﬁﬂgx Qﬂgg;ignngi;g The Leader' Questionnalre (see
Appendix G) - consists of 20 statenents about crew $uper71-
sor behaviors. The participant responds to’'each statelent "
“on & five-point scale ranging frol “never" to . "alvays." -
"The instrulent vas: designed to: ‘dete¥aine’ participants' per-
ceptions ot 1eadership guality and style.f’The Leader Ques-

tionnaire vas given to !cc and CBTA group elbers at the

Sy

nposttest, Participants vho had tvo. inlediate supervisors

’ .
Lo

-filled out'tvo;guestionnaires. L j

2 ‘ ) : .
- . . . : : : K N

Survival Exescige. Selected participants
in Osvego and 3yracu§@ vere given the Hildernesi Survival ) (

'xxercise¢ (See ’lppendix H) This problen-solving exercise
' 34' SRS S
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~

was intended to assess the degree to uhich particigants%
Z v

vere able to pool, their knovledge to come up with- more .

accurate Solutions to a problen. The exercise (,S?takén'

”ifrol a collection of activitieS'/for human relations 'rain-'-
;ing groups (Pfeiffer and Jones, '1976). It presented the,
sitpation of a person 1ost in the vilderness and then
posed a series of guestions' about vhat~the person should
.do, proyviding four response chOices for each.' Each person
. in. the Vtesting group was first asked o respond to the
questions alone, and then the group vas asked to cone to a
Euxsemnw on each. Effectiveness in group problen-soLVing
*\ could then he expressed in terns of the difference betueen.
: the highest nulber of correct rgspgnses givep.by an indiVi-
'duil and the nuamber of correct responses given by the group.
Jas a.vhole. This test wvas, adninistered during the posttest
phase"of'.the study,f Unfortunately it relied heaVily on

-

" verbal “abilitf~.in"group discussion situations and vas

I

Y

judged to be"inappropriate for its intended purpose{
F_Results are, therefore, not reported. . :
| 23;1;5;2331 Ln&g;_ig_§ A‘unal of 45 participants in
» Syracuse‘and in oswego County vere intervieved. (See the
v interViev schedule -in Appendix I) The interVieu consisted
of open-ended guestions about the participant's YCC exper-
-ience. The participants vere encouraged to express their
‘ opinions about,uhat would have made their ovn'experiencefa
better 'one, and lore'generally; vhat an' ideal ¥CC calp »

would be like. (B.g., What makes a'good crew leader? What
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- 18, the bes: number . of . workers ‘1n & uork. creu?) The

S e

‘garticipants uerev intervieued individually by members of

——

the research staff during the posttest phase of the stuﬁy..
!9& zzgigxgngg Bn&ingg Participants Uho vere inter~-

' viewed | vere also asked to £i11 out two jd{ preference
~’rating 3h‘3t31 (See lppendix J) = The Actual Job Preference'
)
| Ratinq listed five categories' of jobs. : The participants

]

vere first asked to . checi\off those Jjobs which they had

_actually done. and then to nunber the jobe they had done in

the order of their preference. The Posszble Job Preference

~_Rating listed 20 possible types of-jobs. The participants

vere asked to' choose five jobs they would" nost 1ike to be
able to do . and to rank thel in order of their preference.
They uere also asked to check off those‘jobs ¢hey had actu-
vally done in theltcc ‘or elseuhere. o

5151: In;g;_igus. Most YCC staff nelbers uere-inter-

5viewed.( (See’ lppendix K for the intervibi schedule )" This
/

interview. concerned .possible personal problels and satis-i

.\ -1

‘ factions the !cc nay have created for the- intervxeuee,
AiagreSsions about effects of the YCC on p rticzpants, opin- :
'ions aboﬁt the organization and adlinistration of the ¥YCC

'.project, and suggestions they nzght hkave had concerning our

evaluation. The !CC”"‘aff lenbers vere: 1nterviewed indivi-

dually by legbers q thuéresearch staff duringﬁthe posttesti

phase of the study. .
ngggxg;iggs. Betveen the pretest and\;ostfest_ﬁtne

research staff Visited_cadw observed all of the YCC work

ag
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; sites at 1east once. uore exten51Ve observations-were doneg

*
at Syracuse and at Osvego County than at the othegupro- g

lxjects. Observers took notes, either while'observing or.
-.illediately afterwards. The notes included a chronological
3"description of behaﬁior,» noting espec1a11y 1nC1dents ofi-
Jtdecision laking, cooperation, persistence or dependability,
and reflection 6r integration with respect to the personall=

inpac% or social inplications of the YCcC. . The observer's
iy v
'_4-specnlations and inferences were\recgrded in a. separate

,“section at the end of the field'notes: Purposes for these'

i.-observatioﬁs‘included documenting what happened in the YCC i
fprograls, noting differences anong p;nqrans, an suggestingl'
issues or hypotﬁeses for analysis. The field .notes were
categorized f6r analysis using, the nethod described by;

N

Glaser and Straués (196]). | I e

SR A

.

¥
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-'anount of data is volunznous. and;the nnlher~ of posszble

> :

ﬂtanalrses that can be perforned is endleSS.“‘-The analyses

'reported are only .sone of those that have been perforled,

i o
”hut they u&il best serve to: throw 1ight on: the qdégtfgéf.-»

b

rraised fron our theoretzcal grzentatzdnppresented lan Part

‘f“”‘ We will begin vith a descriptzon of the partzczpants'-

in our study,” ‘the YCC enrollees 1n each of the flve&pro-

grals. the-CETl ~workers 1n OSUego. and the nenbers of the

control groups 1n Oswego and Syracuse.' Data regardlng par-

n,‘

) .

nIPersonal Background Ques*ronnalre and partly fron deno-

{ “graﬂ’&c inﬁarlatzon on ‘the- partzczpan}s provzded to 'us h&-
'luthe Departlent‘ff the Interzor. - He wzll aléo look hrzefly

B ;at pretest scores on the psH Inventory, he 5chool Attztude

~ .

Qnestionnaire, and the De

‘Part 3 of thls report- will present the data.} Thef

‘_s:.ons and RI‘S Quest:Lonna:Lre. :
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'This uill give us some idea’ of the types of youth that are
‘attracted to the !CC and how. they differ fron one location
'Zuto another. In addition, knowing solething‘gbout the char-
) cteristics of participants aids in the interpretation of'
.hthe analyses that follou. | D | ': -
S R rollouing the deﬁﬁiiption _of participants. e will'
',5:. descr;:§ the Ycc projects. In doing this. ve uill present.
_.sone of. the‘ 'resultsv‘ of parti’cipant | and_staffly-intervieus
lLuhich were’ given at the end of the sunner.: ﬁe uill alsof
~make use of the observation data gathered throughout the
”suaaer, especially in Osuego County and Syracuse.' We uill
;also present findings fron the Leader Questionnaire “and7
j,:selected itens .from the Canp Satisfaction Questionnaire;
'These questionnaires qive us an indication _offparticipanth
perceptions of their 'canp experience_'a d of.their"creu~”

' supervisors.
The next section uill address a question of;prinary'
interest to those concerned with tbe ch- Does the YCC
have a neasurable inpact on its participant »«we“ﬁill nakeh
use . of our conparison groups to help answer ghis question.'
B nhs Hlll be seen, it cannot be answered by a »siuple yeSwor
.no‘\ There are nany ways for. the 'Yce- to have an inpact and
ﬁ‘nany uays to try to neasure it. Our’pri%cipal measures of.

-ninpact uill be the: Psu InVentory, the School Attitude Ques-'"

'tionnaire, the DecfSions and Rules Questionnaire. and.the

- Camp Satisfaction Q“GStionnalr i

Clearly.\not all YCcc prograls are. the same. They can

29, o
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f;ary on- nany diqensions.: Thus, the next question discussed .
~-will be' no eole zcc proqrans have a different ilpact than‘
rothers? This guestion will be addressed on tvo levels.

‘Pirst, ve will look at differences in effects anong thef”

i f:five !CC prograls studied. Second, we vill look at. differ-'.

vences within 'prograas by uork crew. g since all the work
.fcrews»within a progran share the sane; adninistration and,'.'
at least to sone degree,'sharg#}nfornation along thenselvesi
”and iafluence each other., there is reason to examine ovef'
~r?Ll progran effects._.However. Observation‘data'indicated-'
"that in ,sone prograns there were great differences anong‘
' work crews because of differences in . the type of work per-'
'~hforled and differences in the- hehaVior of work crew super-
lvisors.- Although not enouqh prograns or work crews were
'studied to enable"us to accurately identify specific pro-

- .a.»

,gran or crew characteristics associated with the largest

effects on (part cipants, our data willvenagle us to make
'speculative(infezznces about such effects. I

In the final section of Part 3 ve will briefly review:
fa nusber of Other analyses of interest.d In this section ve
"will n?ve fron thg exanination of 'progran and crew charac-'ﬂ
‘brteristics and focus,on thr//characteristics of the partici-
"pants. The estion then .becomes: Does the YCC have a dif-
"ferent iandkgp .on different kinds ~of youth? In answering“

‘f, this ue will use the partzcipant characteristics presented i

iw.in section 3.2. Description of Participants. this sec-’i'

'_hgtion ve uill also consider the association between the par‘

LA
. -
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R K ticipants' perceptions of their leaders and canps ‘and their
,gain in psychosocial naturity. Pinally, we will consideril'
'the'data fron 'the conparison group, the® CBTA participants‘

.’

in Oswego cOunty..

arz_-:_nmunm_nz_nnimm_

o Table 3 1 contains i ornation about the characteris—r

tics of participants in ch of the YccC projects and com-

parison groups. *'The_“flber of particrpants in the firstf e
.rov differs fron’_he nulber of 'enrollees in the project
because some enrollees were not yet -on the site when the'}

pretesting ud‘_gone. The second ‘row, nunber of partici,ta._
'pants in both pre- and posttests, "is our sanple'“ﬁ most
purposes, including the percentages listed in the refiggder '/
of_ the ‘table.? .Ihe third rou, percentage of dtGpouts,,
'“fw‘referS“notsto' drOpouts from the projects necpssarily, but'
.to dropouts fron\pretest to posttest.< For erauple,- the',
- uonroe project had - a. fev enrollees who ,had to"leave for
college begpre the posttest vas’ adninistered.' Ihe',high
percentage of dropouts in the ,Syracuse control group, 37%,'
f is one. _of the reasons already cited for guestioning the
« . utility of this group’as a true control. He.Sinply have no

tstatistics presented in Table 3.1 and elsevhere 'may be
slightly different from those presented in the Preliami-

.. nary Report . (Hamilton -and Stewart, 1977). Recently

. received inforlation has caused us to modify our data
Blightly. -Also, in order to standardize as much as pos-

- :sible the sample of participants used from .one analysis:
to the next we have chosen to onit a fev participants who
‘ provided only partial data.',. . v . ’

!;Bi(;}_iﬁ,oa_ }iff”;”1. R .”., S .-[ 31 . e aé
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~ Grade in js‘choolf-"(’ayei'a'gé),i'10.2! 9.9.

 H.S. dropouts

e eo cadoon enenan ce on cn CEon ce SEAn cm Te o T - T m e . S

in YCC Programs and Comparison Groups *
st,a.

" Personal Baokgromd of Parfiéfpaﬁta, :

g;—.:
S a

73

el

t

h.ofie or more -

: ‘training ,
. Four year college °

L. or more ;

. Don't know

© # of ‘participant

o pretest

‘regular paying job

~.school adtivities

 (Goftotal)
s Sex »z“?&'.ma}es) |

' living with'

.oorless -
- Technical or business

L aSt.at:i..'.t.:lcsint:.hiz',and 15£éi‘"=ta_fb1es,are based on this sample.

- both pre- and postte
- 2 Colums may not total to 100§

* % of dropoutsb
. commurity activities -

 Educational Aspirations:®| -

. F foff_p?articipmﬁs: at
- Age (average in years)
" Graduate from H.S.

% with one or moFe

- % with previous - .

o
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uay of k%ouing all the vays in'uhich the dropouts .might be
different frol ‘those who responded to both'pre4' and.post—

tests. Thd high dropout rate of 36! for the syracuse

| !CC and 08uego CBTI prograns reflects pa tIy the relatively

high attritiqn rates froa thqse progra s and artly the

fact that\a ﬁew participants were p t at the'posttest

but did not colplete the lost important uestionnaires, and
g ,

~were therefore not included in most analyses.

_Age and. grade did not ‘vary widely among the various

-projects and control groups. The means vere a little over
.16 years and 10th;sgrade. 1ihe percentage’ of ,high school.

'dropouts vas essentially f;;r;\for all treatnent gréups.

The Syracuse control'-group is d%ﬁiant in this respect fron-

_the syracuse 'ch,ﬂthpuqh-,this is partly a result of the

fact that high’ school dropouts also tendéSrto drop out of

* the SyracuSe Yce sanplé -- more took the pPretest than took

|

both pretest and posttest.f- Ihe-sane was. true for the

Oswego CETA. sanple., Thus, for both the Syracuse fCC and -

_‘Osvwego CETA prograhs, our sample does not reflect the true

_proportion of ;higﬁ;school‘1dropouts enrolled' in the pro-

£l &

gramsS. . I * R . . - C ’
.. »
‘i‘

Generally, the YCC prograns studied vere more success-
ful at drauing nale phrticipants than fenales. The Syra—
cuse YCC had the aost difficulty attracting» fenales while
the Cayuga xce 1%: Oswego CBTA progral had the best male-
feaale balance. Cayuga could control the sex balﬁnce,

‘e

unlike. the nonreSidential prograls,; because they vere

o : : - . . o
*, ' - L B SRR
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e
alloved to atratity their selection process by ”sex. The
'Oswego CBTA balance nay reeult fron difterent recruiting
=3 ‘and selection procedures than are used by YCC prograns. |
| vSyracuse had the“slallest percentage of participants
vho uere'living:with:both'parents, 4i5, as conpared to.the,-
higheet.percentagein Osvego«uith dé‘.' The. 03wego figure -
g'seens,guite;hﬁgh'in'-conparisonﬂ;o the Osvego control per-"
-centage ot‘68$:"bne factor is that people not living with
both parents dropped out of ‘the Oswego project at 'a somew-
lthat higher rate.v thé 5yracuse figure is understandable
.given the low-incone participant group._ It is ‘harder to .
explain”uhy the Cayuga participants included so nany-fron

| ‘other than intact families. : o ' |
}%ﬂﬁ._' About half of. the participants had previously held a’ |
dﬂﬂgeguﬁ&r paying ‘job, except - id cortland and Cayuga ,where
| fpercentages vere conside?ahly lower. ~ In those. two pr¢].

~jects, though, 605 or nore had held occasional paying jobs.
Such occasional paying ~jobs night include moving lawns,or'
.hahpsittihgel When jobs of this sort_are, considered, TcC
vas the first paying job for at the -osf'doi of the Syra-
cuse participants and\at the least 12% of Oswego partici—','
pants- (These figures are not included in Table 3 1 ) '

— " The gues;ions .ahout,school;‘and community activities
_were"asked %oﬁfind.whether thoselattracted.to YCC.vere also
_ "active'in-other prograns.l7Interpretation-is conplicated by
f.\;‘ B the possibility that the guestions did not mean ‘the sane
thing to all ‘pondent There is a striking differe_nce

t . : L

AT PO
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‘vbetieen Osvego !CC and cbntrol groups, the YCC participants'i

._?heing involved in school activities considernbly ‘more

R

often, and there is an aasociation hetveen participation in

ot

schooY and connunity activities and other indicators of“

niddles class status such as intact fanilies and fanily
(see Tahle 3}2)3' Educational aspirations also
“‘or the rather high percentage. 50%, ‘of the 5yracuse

cont ’l“group vho hope to go to college. 1

obtainmd fron questions given to the participants during

ﬂ%st}ng sessions, but rather ‘from questions they

v

) 7¥
ansvered on the !CC aaglication forns. since control group

‘-,«“’.1 L

,@

nenhersxwere also ICC appl cants, the same data were avail-”

/
.able. ﬁgr then. Sinilar data yere not available for the_

Eosvego CEIA nenhers. Sinc data vere - not available for
k ave Ty applicant, the percentages may be biased - 4in unknovn
'ffgi,_although ve have no reas;n)jto believe this to be the
case. In 'addition, fe vere' able to supply fron personal

, knouledge infornation about the population of the connunity

'_fron vhich - the participants vere recruited (labeled "Town

'Size" in. Tahle 3. 2) for all Cortland YCC and all Syracuse
“YCC and control group participants, and race 1nfornation
tor all Cortland Yce participants.

of the four nonresidential YCcC projects, sYracuse

cleirly had the most disadvantaged participants according

to the socio-econonic indicators in Tahles 3e 1 and 3.2,

this pattern of association ﬁith sotial class_

Tt

{
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folloved in order ﬂgffﬁncreasinq advantages by . Oswvego,

Cortland. and donroe. Cajuqa's indicators vere somevhat

nixed, partly because the- participants uere diverse, but

'porhaps allo because‘tesidential projects attract soneuhatQ

difterent participants.'_ Potentiai applicants to‘anyuga

trol lol-incole fanilies -;y have been deterred by”the sti-

'pulation that participants provide their own transportation

to calp and buy certain specialf'eguipnent such as steel-

and board were subtracted"
- L

froa their pay. Although fanily incone infornation is not

N
' reported in Table 3.7 for the OSUego &BTA participants,
’"qualification for partiqipation in «~CETA requires that

| ’falily incoles_-be belov the %gfficial poverty level for a |
l . RV

particular tIily size.

The haj iﬂy‘of participants in 'the.Syracuse Yéc vere

. black. #However, The Syracuse control group did not reflect —

the same racial proportions, the -"majority - there"being

uhite.'.ln prograas other than Syracuse,‘alnost"ell par-

,ticipants were .vhite; “stepo CETA participants wvefe also

ailluhite.i -

: In 'revieuing the _infornation ue received about the

population of the colnunity fron ‘which participants vere.

recruited, we fd6und that participants must have had varying

-ideas about vhat constituted the bqundaries of their comau-
.’nity. Sole participants in Syracuse had not placed them-

'selvea in the "Over S0, 000" category, although only appli-

cants from within the city linits vere considered.Ibr our

. -
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:;ﬁl-f | purpoles ve decided to claeeify all Syracuae Yce’ and
“, e control groug, aeabera in the "over 50, 000" :cateqory.
) "Becauee of our faliiiarity uith the Cortland ‘area, we also

g &

K clasdified or reclaee"”

ed all ycc participanta there intof (§b
.what ve deened to be the'proper toun ‘size. Classifications |
for the- other groups iere not altered becauae ‘we had no
' basic for chanqing thea, but some’ error is aurely present.
| Syracuse can be conaidered an urban population, the Honf6337
participants were priaarily euburban.- -and Cortland and
i*Ocuego participants came fron small cities or towns or
rural- areas. since the Oswego CBT%Hparticipants.uere drawn . Yy
M fron the same area as YCC participants, the‘distribution of ﬂ‘s
D their places of residence is 1ike1y to be siailar to those C

lou we vill turn our atteﬁtion briefly to our partici- "' )

) for the Osuego !cc.

D i A A A A S PIUE (TR e Sh il s Tada

pants' pretest scores on SOoRe of the instrunents by which

L] N *

Ve measured program impact. Our principal interest here is

Lo

Q'V v to see if the various'!cc -and coaparison groupsjof our
study scored substantially differently ”fron one inother..

. Such differences in: pretgst level aight contribute to dif-
ferences in 'groups' success at producihg poSitive changesv“ﬁ o

by,' for exanple.’_affecting‘ the way participants behiie

ards. each other. their vork, of their supervxsovs.ﬂw- -
levﬁhis vould lead _to a group effect,' differences inf
‘s Ppretest level 'night also lead to differences of progras ’

: inpact for specific individuals. Por exanple, there night_

_be a Fceiling effect" in which a.progran only has" a P051~‘
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tive ilpact on those with low or average pretest scores,
but <those with rolatiuely high pretest scores are not

attoctou, either because they have '"no place'to go" with

‘respect to the ioasurosfve used ‘or else the prograa hasfan

effect ‘only for those of ‘a lov"initial level. On the other

6ccu:, \vhore only' participants,uho haue already reached
some ainimua pretest level are'advancedlenough for the pro-
graa to havo an otfoct. O ,

Tablo 3.3 shows avoragh pretost scores‘tor each treat-
aent and colparison group to: some of our prilary leasures

of pr??raa"ilpact; In order to test whether there wvere

significant ditterences among groups on these, neasures, a

. one-way’ analysis of variance wvas perforaed on’ each pretest

Reasure ° (i.o., each row of Table 3.3) with 7he eight’ treat—

ment and coaparison groups .as the independent variable.

*

v % :
. hand, if is also possible for a "threshold effect" to

The nine PSHM subscales’hre_scored so,that a score of

1.00 is the lowest, or "poorest," possible score, andv‘a..w

R

score of 4.00 is the highest, ‘or "hest," gos-hﬁie score.’

’
Of these nine subscales, significant P*'s were obtained on

two, the Work Orientation Subscale [F(7,172)=3.585, p=.001]

and the noles Subscale [P(7,172)=3.332, p-.002]. Interest-

4
: ingly, the tvo control groups averaged higher than any of

the _other groups on Wwork - Orientation. - This wmight Dbe’

expectod because, of the nonselected applicants invited to

be in our contrah groups, ‘only “he 42% who took the tine

and effort to coaplete both the pretest and the posttest

» f

39

&
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| TABLE 3.3 .

—

Average Pretest Scores on the PSM Inventory, School Attitude

and Decisions and Rules Questionnaire

nnaire,

{

53
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i ' have been included 1n the analys1s. .Cortlandv-scored the

53'11.‘i lowest 1n Hork Orlentatlon. Agazn. for(the Roles'Subscale.h'
m‘. j the two control groups scored -among the Phlghest of ‘all’
f?:;‘~dfqroups.: Here, houever, the syracuse “YCC scoredﬂflower"bjlf--
. ';fAr~‘than1any of'thef otherf”droups§ iThisl'uay be partly

Ji-because of some joklng among ‘the part1c1pants durinQLthe'

pretest sessions of the Syracuse- YCC. _Such ~ behavior was
especlally prouinent Hhen 1tens of . the Roles Subscale were -

[
PO

B Ql, read.' (All ;tens 1n the psu Inventory Wére :read aloud to

the‘participants by the 1nvest1gators.)

1

The*School Attrtude Questlonnalre is scored the same

2 way as the psu subscales. | Poss1ble scoreé’range fronflfoo.
) -’ N/ : L
to _Q.OO Hlth a hlgher- score 1ndlcat1ng a more pos1t1vef7‘

[

RS attitude toward sChool. 'The P for the School Attltude

Questlonnalre approached but dld not reach s1gnrf1cancev

»

[PC7 171)— .022,T p— 055].‘p_.Scores, gentrally indicated

nelther’ highly pos1t1ve nor hlghly negatlve att1tude5
v_ toward sdhool,-ranglng fron a hlgh of 2 91 at the Syracuse -

e fpxcc to a. low of 2 36 at Cortland.

Questlons #1 and #2 of the Declslons and _Rules Ques-

’ o K

‘ tzcnnalre referred to . declsrons made between the respondent‘

- and hls/her lother.. Scores range 1.00 to 5.00; l -0x ques-

‘[tlon hii:af low score ipdlcates"the respondent_ percelves,?

| his/her lother as belng authorztarlan-.ln her .decisions

':regarding the respondent, a h1gh score 1nd1cates " that . thenu"
respondent lakes dec151ons conple:ely on hls/her oznj*and“a;>4

. . mediunm score indlcates that declslonS' are made_ jolntly




-~

"v'vPAR'Jf,'.'3’_',"-{--,lie'Su.‘ift':sT gﬂf'?"--”ﬂf:fsf,f

het:?hn the nother nd respondent jQuestionJ'#z indlcates

the— respondeat's perceptlon of.the'-frequency uith:puhich'

ftak( ‘ h;s/her nother explazns the~reasQnsz0r-hefi decisions;énd7;
}(d{ o rules,' ranglng fron the lowest fscore‘of '"never" to -the
hlghest of ﬁaluays._- Questlons #3 and #4 are 'theisane‘as“

- #1 and #Zfrespegtivelya_‘except they ware ahéE} decisions -

;'nadevbetueen'the‘respondent ”ha hls/her father. There were‘

no s1gn1ficant dlfferenges anong groups on xanyfﬁf_ these
guestlons.V‘There were gqural tendenczes for respondents

to report that fathers‘ﬂere nore authorltarlan than mothers :

and that they explalned the reasons for thelr rules less-

- often than nothers. However,vlnterpretatlon ‘is conpllcated

‘b&;-tﬁé hlgh proportlon of nonlntact 'fanllles ino sone'
- ."_“~ : . ’ ©

growps. . e T

of the elght rules listed in. questlon #5 of the Ded%i_ |

- sioms andRuleleuestlonzzlre, +here ,were szgnlflcant dif-

,tferenéés'vanongl oups the proportlon of respondents
. h%‘-lf: reportlng a'rule'dln their home only for ‘one . of;the rules!‘
“fing\ spent on honework" [F(7 163)=3 352. pP=. 002]. ._The¢:f
Oswego YCC and control roup., reported this rule least often:
e | whlle the Syracuse \YCC and con-rol group reported~1t-nostj
often. (These f1gures are not shoun ln Table. g 2 ) rhéfé,

- Were no overall sign;flcant dlfferences among groups in *he

. #totaﬁ_nuqhet of_rules checked~ offw Averages ranged from %

St low of 1.29 iﬂ?the’Syracuse ¥YCC to a -high-of 2.52V1n theég

- Oswego eqntrolggroup.3;[

\|
e
R
i
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In order to put rnto the proper perspectzve the dif-i
,}ferences among C&IpS«ln !CC lmpact on part;czpan ts. He flrs‘
;need to prov;de more informatzon abont the types of uork' f

= progects 1n uhlch the worxers partlclpa ed and characterls-'l

fintzcs of the snpervzsors that uereutpresent_ Observatlons,;f

snperv;sor and part1c1pant 1ntervxeus, tha Leader Quest;on-»'
'nalre, and selected 1tels-froml the Camp Satzsfactzon Ques—v
"ftltlonnalre provzde some of thls 1nfj?iatlon.
iﬁ‘lilil, ngggz tl H'd “ vieus

Ohservatlons and 1nterv1eus uere condnc+ed in order to

obtazn both from outszders and fr m 1ns1ders some 1nforma—4:-

'1on about _what' happened durlng 't e YCC programs and hou :

jpartic;pants felt abont what they were: _ozng.'.

In Oswego, 25 partzc;pants were 1nterv1ened at the end‘

_ of the programa‘i in Syracnse, 29-‘uere_1nterv1eued. 'we

1f_asked the crew leaders to gltel us. names 'of participants‘
4they thonght had ga1ned a- great dea1 from YCC anduthose of
4part1c1pznts who ‘had ga1ned the least. Thus our respon—

dents should have ﬁpresented both the "good" and the "bad";

bfffv ' partlczpants as deflned by crew leaders. Sznce the 1nter—.

" views ~ were conducted \Bt the end of *the programs, theyf
excluded partzczpants uho 1eft ear11er.1 4 '

One of the most strlklng flndzngs from the 1nterv1eusﬂ

- was the response. to the first gnestlon, "Why d1d you uant

_.to joln.YCC?" The answer uas overuhellingly g1ven in- terms

- 1
k
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‘ A:-7;OE-*haﬁingra job or naklng noney.,t it'fls 1nportant to .

grenelber in the ladst of . the h1gh asplrations and eleva ed

"f;:purposes of~the !cc, that 1ts second purpose,v"to provxde
:’;galnfnl enploynent," ',its greatest attractlon,_ at l

’rto youth who apply to nonres;dentlal prograns in- areas like

AR 1'3fSyracuse and Osuego ccunty. »That pnrpoge vas clearly ful- ’ |
éii;; 7_¥1fllled by the programs® we Stﬂdled-” o ;éﬁa.h,?f' . . d
s Pa;§35§%ants generally expressed noderate satdsfactlon* e
.ul%thhe> extent of thelr 1nvolvenent 1n;~dec1510h uaklng,
'sayinq that they were consulted about uhat uork'lwas'to' -
g done and ho -1t would be done.l Hhen asked who they wou:L.
_ :Efconsult 1f they had an 1dea about the uork, about as nany
' ,: . :said the}Jaould talk to the other partlclpants as sa;d theyst'b
L uould talk to the staff._ It seeus safe to conclude that.
o inc asing.nart1c1§ant lnvolvenent ‘in dec1sxons uas ‘not a
fjburnlng 1ssue in Syracuse or, 05uego.;3 In spltebof the lim-
;lted nature of'the dec1510ns' particupants were lnvolved 1n'

- none had to do ?ath overall progran deslgn or Hlth pollcy -;?
';natters - part1c19ants wvere generally Eatlsfled Hlth thelrf?u
_«1nvolveuent. In prevxous years ye have found that only a’
d;f‘ feu of the nore mature YCC part1c19ants are much concerned

| 'about these broader and . longer range dec151ons:and Hlsh

they could have been lnvolved ln them. . |
| . He vere. -curious about partzczpants' jndgments._of'the.
value of the work they had done.' Only one person, 1n‘;yra-

.cuse,Jsald the Horx was not valuable. In both programs,

'6bout:tuice,as'nany par‘lcapants sa1d the Hork ‘was deflnfﬁ\\r

¢ ) ) B ‘ ' - . s . . . I
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% itely important . as said it was. 1mportant but added.

1 _ o a
qualifications.’g The reason .most conmonly glven for its
i

rlportance vaslthat it rlproved the area, that rs, the work’

- made’ the area look good or. the results were used hy people.fﬁ

Four Syracuse respondenrs sald the work was' rmportant
haﬂhecause‘it'uasf%gbod for'the par*icipants.v‘ Six Oswego and
. onelsyracuse respondent sa1d it _was 1mportantﬁ because of
T 1ts value “for the ecology." v Those who expressed reserva-

K

trons about-rts value, f1ve 1n.-Syracuse and one in Oswego,

‘cited the lack of use'ofvthe “area uorked on or . the short

dufation of'theﬂresult;_uﬂlt‘will‘all groi'hack." _Partici='

pants; therefofe, Judged the value of their work accord1ng
. to. rﬁs percelved benefrts ‘to others and 1ts durahlllty. H

: Respondents uere asked whether.ﬁghey preferred/;orklng
alone or with - a certa1n number of people. Thelr oprnlons

varzed wldely, but clustered around workrng wrth from tvo

to ezght people. uost said whatever numher they selected

made the vork ‘go faster, but ten Oswege and ‘four Syracuse

;/)partLC1pants said the numher‘ they chose made for ' more

'rnterestlng talk whlle ‘the work ‘was goin on. only;four

’ respondents sald they preferred worklng alone. 'The enjoy-

ment of chattipg whlle »working was clearly an important:
. . o _

factor to. several part1c1pants.

- -m.. Observers V1s1ted each program at least two times ‘in

'Kt\ﬁﬁL)§§:iffon to those times when other. data were collected.
. s

acuse and Oswego were - more freguently ohserved, about

e

-

once a week. goth work sites could be visited during one

45
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.o$uego uork sites naQe\u}SLts to each szte shorter and less

'u

zlnalysis of the notes lade by ohseriershduring ‘6

iifxllediatelyéafter thexr vrs;ts. suggests that three factors‘

:7?were particularly 1lportant° Hg:k.‘ leadersn and organzza-z

"fatlon. Certazn types .of work seeled luch nore approprlate f

'Viand conduczve to the !CC objectlves than others.‘ Sone .

,leaders seeled nore .effectlve than others.; And sone pro—

'”T;grals vere organlzed lor ‘ratzﬁnally and effect;vely.,p;

The types of work that seened most approprxate to YCC

o a..-q - -!"'

"_".'. : e x '?é’

f‘proq?ﬁhs 'ihd “iost**tbuducxﬁe to‘ the, kinds of (hehav1or
'fggde51red let the criterxa stated by the part1c1pants-~%hey
‘VHere lasting and they were seen and used by other people.

'(Creating a park seeled nore 1nterest1ng than clear—cuttlng

ff:partlclpants dld _-not state\i} expl1c1tly, they seemed to,
 have another crzterion for valued work, the . need for

fsophlstlcated tools and- skllls: Observers notedi&n infbr~f

)

nal h1erarchy in the des1rab111ty of tasks.ug Horking-vith

’an ‘ax was more des1rable han sw;ngrng a grass whlp, and

using a nason's trqyel and level more. de51rable than using

-am ax.,-Hhen\asked about the. jobs they preferred and those

they"uould have liked to do, 1nterv1ew respondents» in\\-

'OSUego and Syracuse showed a deflnlte preference for more:

. vtechnffi;j. jobs. o L

'-He applled yet another crlteg‘on t theﬁhinas‘of vork

‘trip'to Syracuse bu the geographzcal dxspersxon of the o

-

(':.Ln the woods for wildllfe habrtat llnprovement.) Although,
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. we.observed. ¥We noted’thatm-sinpﬁe}1routdne " tasks called'

for, indeed . allowed, lfttle part1¢1pant dec1s1on naking.

Hhen-work was of ‘a routrne natnre, clearlng brnsh was the

nost connon exalple, then the range for decrsrons wds 11n-

]

'1ted to snch relatlvely mlnor matters as - what tool to use

and where to hegln. Horx pfra nore conplex nature prov;ded'

'»nany more opportnnltres for partrcrpant dec1s1on naklng."

Several crews built wooden brldges uacross streans ‘and that'

task especrhlly seened to- call forth v;d!spread and-persrs-

tent partlcipatlon 1n gr%?p deC1S1on mak

ngt;;p to ‘generate
j-great pr1de. The conplexlty of thé desrgn d constrnctg%n-

At

fproblens presented by the_task,;;and probabﬁy the lack of

_resrdent experts, seened to ellc;t huestlons and oplnions

. 1 2

3

‘at a much higher rate than nore routine tasks.. [}-:~" jk-

s .‘o.
‘

Sone,s;tes offered a much.hlgher proportlon of tasks

of‘this natnre than othérs.3 Syracnse notably lacked bothg

yarlety ‘and conplexrty 1n wofk projects. uost part1c1pants

spent most of thelr ftlme.ln brnsh clearlng, 'fuonroe, Cay—

nga, and Cortland all presented a, varlety of tasks. Oswego

shoued great dlfferences 1n,tasks froﬁ one crew to another
s1nce the crews were yseparated geographrcally‘ and worked

1ndependently wof each other for the’most part.{ Those'

,, -

_Oswego crews engaged in more lnter 1ng .or oomplex tasks

-of‘u
genera y deqonstratedghlgher horale.:w_

i

-

Tuo incfdents at Syraquse'illustrate the partlcxpants'
desrre for nore conplex and 1nterest1ng ‘work. One group of

workers, apparently on thelr own 1n1t1at1ve, began con-

'" 47
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'~;structin9 a 1ean-to shelter in a'.uooded,_ little ,nsed

vgused for illicit activities they vere reguired ~to: tear it
'dovn and return to brush'- clearing...Their norale suffered

f*trenendously.‘ lnother crew discovered in the park a rather

# @

r“grand stone stairuay that'had becone overgrown.‘ They spent
misone days enthusiasticaily pulling ' grass froniscracks
"hetseen the stones and tritixyg foliage to :reveal the X
| £§t¢+3'3¥-, Despite the likelihoodwrhﬁs it vould continue to

go unuﬁ%d;i its relativevpernanence seened to give then a

"ting weeds and they uorked harder at it.
4 But the type of Hork being done, though . very impor-

tant, was not the only factor that ‘sSeemed 51gn1ficant.- Théd

e

‘h iupact."lt one 'site in Oswego;4for ‘example,. a crew spent

tt“ entire sunner clearing brush but" naintained high

_ the;boredon oftthe task. Second; the'crew"leadergdemonsé

‘trated unflagging dedication and enthuSiasm. which was
)

k 4

'transnitted to the. crew. Furthermore, she used sone effec—

. . . W N
b o . . - . ’

—

‘”section of the park. Because the structure 1fght have. heen o

‘;sense that this work was of greater value than s1 nply cut-

SRR

w~~behavior of the crew leader also seened to have a great L

morale. - therelseeued‘togbe two\reasong.“ Birst._they uere‘ﬁ
v‘clearing'the;_perinenter’of a state-owned golff'course ang;
- the golfers»freguently connlinented,then' on theirwwOrk and .
-7renarked on how helpful it was. Thisfrecognition'and-con-f-

'firlation of the value of their work seemed to counteract

v tive organizational dev;ces such as naning sub-crew leaders -

”'Y.and_safety officers and. setting goals for each sub-crew.

-
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'“2 e

lnother morale. boos*er 'for thas crev fwas the "fun and

while workini -; R ;
e

"u,cb . ) -'He tri to identify cr%y‘” ad rs.who uererauthoritaé

tive in the sense that they

/naintained clear stan-

P

/| S
;dards and exerted their powérg vhen appropriate, who were . s

3:.& pport\(ith participants,'i e

-.and who were also good teac%i : We found nany of those,

4:& .

well-organized, who had an

§ .

'as well as sone who fell short of .the ideal ~ :The spirit

g -
anq.perfornance of the crews $e7n ed to be related to their o N

Y

‘ileaders' behavior. But, while some leaders were Clearly

.bbetter prepared by training yand disposition for the job - e

. than others, there. uere al%P influences outside the cotzzyl
i

of the crevw leaders *hat efkﬁer linited or enhanced ir

o ge . : o, ’:g .
- rforlance. S i e °

SR L S i o L L

. We ghave labelled ose influences "organization." .

. . . \ 3 ) _!, . . . . .
) . o £ | .
: Included in this tern areg such matters as . who con+rolled -
. N ‘ -
{

. o
'the land on which the work waé being done, how nuch influ-

ence crew leaders had over wqu project selection, whether

' . B
time and resources were availaEle ‘ior planning enVironnen-'

;o i \;/)/ﬁvr\

tal education and -rainy daj actiVities, and, whether tools
cfvva and naterials were easily available uhen needed.
T ib '_ COrtland and Monroe had the simplest "and apparently

nost effective oﬂganizations.' Both prograns vere conducted

»

on land under the control »of .the organization sponsoring
the progral, the county p%rks }departnent in Monroe and the:
: county Cooperative Extens;dnd association in Cortland, o :
N 1 T R Y

P
» "
-

- r—an‘--‘.-m?f'."“
-

.? c ”4£)

&
|
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though the COrtland progra- also includedr sone vork ’on

rschool land. This neant that those planning the YCC pro-ls
'_grafgeither had’ ‘the authority thenselves or were in'clOSe'
’contactéhith those who | had the authority to .decide what
5uorh should be done.,-_The result vas - a good variety. of
'-johs, vork that was interesting, educa*zonal, and uorth-_
,uhile, and adeguate tools and laterials.' Cayuga did work.
'in state parks, but appeared to have excellent connunica-u"'

tions vith park staff.‘ A park staff nenber vorked closely

uith_the ¥CC staff throughodt the sunner. Oswego had a

MGOIplex situation_ hecause of the nany work s;tes.' SOne~

. crews also' worked at 'nore than one site. Problelsuuere

P : _ .
evident at. some sites, ‘but in one case -a work .site was _

abandoned uhen .the person controlling the-‘property-failed

'to provzde pronised naterials. 'Although the ‘sponsoring :

agency did not control all the property, they had enough

_alternative work szteS-that only ones judged ‘to  be appro~

priate uere chosen .Or naintained

Syracuse had the nost conplicated and least effective "

organization. Threb agencies were involved,‘the mayor's

office,:uhich planned and cogrdinated the program, the City

‘o

kparks departnent, Uthh provided the work, tools, -and
- superVisors, and SYR, Uhich recruited and paid the partxcx-'

.Pants. '_ Tuo najor problens resulted from this org:nﬁtion.

_e was that the. crew leaders- were powerless to ge the

uArk ass;gnnents even though they soon realized that-clear- .

ing brush was boring and ‘not . .very educational. Their pow-

»

50 b'
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-erlessness uas ~exacerbated after a crew leader "fired" a -

b}

sxgned the participant to the other work Site. Under the
'_‘Circunstances, crew leaders vere deprived of real authority
‘and could not he highly effeetive;r In -addition, staff:tq
assist the tvo chief crew leaders uere'hired late and there
uasrfairly high turnover through the sunner. ‘The'lack of
pﬁe-progral planning and the absence;of paid staff planning
time during the progran.neant that little nVironnental

educatién was done and "no serious attenpts were (Aade to

was in chatqe or how to change'things. Their uorale suf*
W?erred badly and partiCipants' morale was low -as a result.
The criteria we developed for judging the guality qf_pro¥
o grams are sunnarized as follow5° o - o oA
1. work S u |
‘a. @rOVides opportunities- for partiCipant deCi-
sion naking » |

Is lasting

L _ ' f c. Benefits many ‘people < Cor

‘ d. ReguireS'soph;sticated'toolsiand:shiIIS;
e. Is varied - R
2. staff W

::“;“; inprove the work projeots. staff had little sense. of who_.

-

"~ a. Are 'authoritative \4heither permissive nor =

authoritarian) i S e

‘ b. Have the power to change unsatisfactory work
assignments .f' : L ‘L
o1 -




’ '/ l!,.'.';",".“ .

| ;':i '..‘v . . i . .v . \ . o
‘éﬁ'“Places Control ~of vork ' assignments .in th

; o . hands of thoseyuhq are reSponSihle for the educa-
;u,pf 'p'"dpfﬁf tional‘aspect.of the progran <L\ ..! | ' “,d.

‘ b. Gives crew leaders adequare support (11a1son

w1th administrators, t1me for planning, resources.

,for.ipstruction, tools anH materials for work).

N * o ; .
; . '

{Fe Leader Questionnaire is useful in discovering par-'
ticipants' perceptions of theif leaders! characteristics.j
Participants»responded to each iten“ahont tneir leader'on:a
'scale of (1) always (2)Loften_3(3) sonetines (u).seldon (S)

_ .never. Tableo 3;u“shous'tﬁe distribntion'of 'responses of@

gf o - “all !CC partiCipants. conbined except Caynga for each iten

| in the Leader Questionnaire.' Takle 3.5 shows the relathe/"
» standing of each YCcC progran except Cayuga on each item in
"JQ the Leader Ques i nnétfe._ Nunbers in parentheses are aver-
?_;age iten scores for each progran~ Lines under ‘these scores
are the result of a Newnan-Keuls test for nultiple conpari~'
sons.. A line istdraun~under subsets_of gronps " for which |
no pair"have significantly different means. = For example,’
the single line under all groups for iten #1 indicates none

2—~of the group means - are Siqnificantly different from the

others. Por,ité§g~'§, Monroe, Oswego, and Cortland do not




TABLE IRE 3
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-1
:
:
!
¥
E

!
H
{
P
!
!
E
!
!
!
!

e e e ST T Leasder Ouestlomire Items
. . T ' o ter Parucipant.s in YCC Prograaa .
S . L ST pu— =
Telsiliels
“ » o= L Q.. A
l..,,.(»';‘. ..‘ g ~ TR 1
: . . : I '.'v-:.;",t . E i ;
p— ITZIez2RES )= ===zz:}===x==:ﬁg:zs=:=I:s::sz:[::::::
1. Hc/ﬂuism«nlcmtﬂkw. §v2822.:301$'2823;107$. 2.9%
| 2. He/she involves us in decisions. | 28.4% | 40.23 | 18.6% | 9-63 | 2.98
. -t : ! 1 ~
3.  He/she praises us for a job well !. N I 4
7. done. R .5 33.08 | 31 i23.33 ; 9.7% : 2.9%
S, He/she is poorly organized. | 2.9% | 13.5% : 27.9{': 43.35 | 12.55
) . Ho/ahembeoamtedontodo i b ! N
o . vhat he/she says. ) i 5. 2% ! 82.7% I 27.25 ; 3.9% ! 0.0%
' " 6. “He/she works along with us. : w28 | 26.95'3 5.4 | 9.65 | 3.88
\ ST 7. He/she knows what's hnppenlng on | v | i S _
S WJOb o '5139'”*! N1.3$ g 14.4% ! 1.9% ; 2.9%
. 8 lblahcgeunmgueﬁwlwthe 1 R R : o
. workers. - _i1s 136302780 6.8 108
- _ 9. He/she lets us loaf. i 2081 5.9% w65 | 29.78 § 17.8%
e N — E : .
R / o 10. He/she is open to disagreement. E 30.1% E 28.2% i 24,32 E 15.5% § 1.9%
C 11.flhlshcmmmenmoneistry-i'. ER ;
" ing to get away with something { 15.5% | 32.0% | 37.9% | 11.7% ¢ 2.9%
.- and does something about it. P R P
;o 12, He/she jokes with us. ; T { 36,55 18.38 ; 3.88 § 0.03
_ " 13. He/she ur‘e’_s’pécm by the R S
- workers A : 32.6% | u0.0% | 21 1$ { 4.2% : 2.1%
[] = 1 :
- 14, He/she gives special t.reatment to E _ ! i ! !
o ‘SOme workers. . ! 12.4% E +10.3% i 23.7% E 25.8% ! 27.8%
'15. He/she calls atﬁenuon to inter- E " 3. iR ; 3. -
esting things in the environment | 32.3% | 35. ug i a1, 9$ ! 8.33 ) 2.1%
(11ka snimal and plant life). E ' E E E E
* 16, He/she .teaches us how to do E ! ' 3' i {
- things if we don't know how. | 37.1%.1 32.08 { 22.73 | }zaz ' 1.0%
17. He/she explains his/her. actions ; ' i { E !
t.othogroup . :19.65!"33!:26855 8.21}215
18. He/she does not help us with - : E { ; ‘ E '
_problems. - \ : 5.2% E 5.28 ; 22.7% ; us5.4% | 21.6%
ry ]
19.&/mmsupw1thnewwaysuo - b7 H ; .
S ‘spproach a problem. o E 17.5% 5 11‘1.21 E 35.1% : 4,1% i 2.1%
-7 . 20. He/she -sets goals for the group. ! 28.9% i 35.1% E 25.8% E 7.2% ; 3.1%
: tz3==332

#ISXENNIRITTRIRNIRIITRRLIINESAIAIATLR | BXT AT 2223323 |z2sm2ns |22z2za )z

-
-

Responses from Cayuga YCC participants were not included in this t‘ple.
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-

Cortland, and Syracuse. However,' no Single line‘connects
_uonroe to SYracuse, lndlcating that these tuo groups _have

_81gnificantly dlfferent leans. . L .

~In each YCC progral except Cayuga all partzcipants

i

.uorked prinarzly vith only one leader through the summer.-

' Bach particzpant filled out a Leader ‘'Questionnaire on their

‘havef“significantly different means, nor do, Osweqgo,

prilary leader at the end of the summér. There vere tvo

main 1eaders in Syracuse, five in 'OSWego, three ln Cort-

land. and four in Monroe. Thus, the canp means ln Table

a N

each canp,ﬁwe;ghted by the .nunber . of particlpants - who

filled.out a guestiomnaire on each leader. As -in other

analyses, 'onl#”requgsesf from participants'who attended

both the'preteSt_ and posttest have been considered in

3.5 are actually ayerage s&ates for the seve al leaders in'

Tables 3.4 and 3.5; Jnfortunately;‘data froa Cayuéa\cannot:

..be used in the sane vay becaus® most of ‘the particiggnts

worked closely Ulth several supervisors.

The 1tens fron the Leader Questlonnalre will be d1s-

. refer ,to general_~leader characterlstlcs. Statlstlcs “in

brackets are results' of .a one-way amalysis of variance by

group on the item in gueiizon. " )
Rﬂguisme Iten #2;

sions," drew "always" to "often" responses from 68% of all

~

YCC partlcipants. (See Table 3,“.) Bonroe showed the most

positive . respomse, with 92% of - the responses - in one of

' cussed under headzngs that encompass more than one item and

"He/she involves us in Neci-

’



‘b13¢13=--2nesnitsf

.

¢~ /
of Mean Leader Questionn onngire ' . )
Item. Scores among YCC Progr-ns

P

B o . e 4 — — : ——
o } e ‘ ’ 1. He/she 1s _‘ acne I can galk to.. -1- 11, He/she knows when -someone is try- - -
A oo . : go- Cor tland Syracue | ' .ing to away with, something.
R S L (1 96) 3 ) (2.35) (2 55)" E doe?gcmething ut it., .
L . . " P Syracuse ‘08wego land . . Monroe' >
R .3 (2 un ’(2 u6) (250) (2 81) .
Lo e 2. ‘He/she 1nvo1ves us in decisions.: .| 12. He/ eS with us. :
& ' . .Monroe  Oswego Syracuse Cortland . Monroe ‘O - Cortland Syracuse
N COr.6H) . (2.35)-  (2:41) - (2.45)° ‘E (1.548) (1.6 ,& (1.752 A(2.37)
i R -, , R 3&,. . ! oy . cLn T
'_~ ’ 5 ‘,. 5
]
3. He/she praises us ror a - job’ well :'13 He/she ‘is’ respected by ‘the
. done. . 1 workers. | . . -
- Monroe . Cortlahd Syracuse Osuego i Monroe Cortland Oswego g ;Syracuse
,.(‘1' 88) . (1.95) (2.13) (2 70) : (1.64) . " (1.68) (2.20) ' (2.50) -
i oy E . . .
. ]
T “He/she-is rl ‘organized.’ > 14, He/she gives special. trestment to.
Osuego acpgge i l"glsnd Monroe ! L some wot‘-ljc'ers.'p‘
" (3.25) (3.37) (/3~6Q)/ Q. 81) | Cortland Syracuse, Monroe . - Oswe
. - L v (3. 2%1/ €3.33) . (3. 38) ,v-'(3. )
> HB
L e L . c!
5. 'He/she .can be ‘counted on to’ do r«~:" :' -15. He/she calls attention to inter-i
r What he/she says. 1 esting things in the environment
- .Cortland - Monroe Oswego Syracuse i . (like- animal and plant life). .
€1.80) (2.08). (2.18) (2 27) .} Monroe ‘Cortland O 0 Syracuse
T Gt 1 (1.69) | (2.16) .(2.2 ) (2.38)
. e . [] . o . Py . ! R
: . . . . K ._. ‘g’@ N /- . : — L . - )
" N | S
6.. He/sne works along with us. . i.16. He/she teaches us how to do things
Cortlen&“' Monroe - Oswego Syracuse . . if we don't know hgw.
(1.60)  (1.81) _(.1',82),_ (2 67) i Monroe Cortland.. Syracuse Oswe\ﬁo
""""" e LU i (1 73) (1.79) . - (2 22) (2 32)
. § - hJ ] g
. _ TS He/sh knows what's nppe[ning on. 1" 17. He/she explains his/her actions to
o . e . the . ) the group. :
R e . Monroe’ 'Cortlanq Syr Oswegty °|. Monroe. ¢ortJ.and Syracuse Oswego.
SR B, ﬂ(1:69), “(1.80) (. 93) (2.08). | (2.15) . (2.16) (2 ‘41) (2.&‘8)
- 8. ‘He/she. usdhgmnunh& ?w.MMMdmsmtmmuauw
' L workeys. 4 - problems. .
e " Monroe tland Syr } Syracuse ' Oswego Cortland Honroe
R - 1.46) (1.8 ) (1 90) (2.18) E (3.37)_ 3. .) (3 74) (4.15)
‘ Y ’ . — e ' . . !
I e - 9. He/she lets us loat. R E 19. ‘He/she oomes up with new ‘ways to o
: - AR ’ Cortlan& Honroe‘ Syracuse A*Oswego i * approach a probl )
St . : (3 30 (3’-“0)‘ --(3.57) " (3.86) | Cortland- Monroe Oswego  Syracuse
i e XL . - i (2.00) (2.15) / (2.28)  (2.7%)
S B P e
- . . EHE o o , ]
E ) . - E e — '_ Y — — i . iz,
[t . 10, Hesshe is open to dissgreement. i 20. He/she sets goals for the. group. -
: © .. Monroe - Cortland - Oswego . Syracuse | Cortland §yrecyse Monroe  Oswego .
S R R ) (2.90)_ - (2.15) - '-(2.29_)-:',.'- 2.72) : (2.05 (2 19) (2 19). (2 36)-. RS
o y Responses t‘ronsgeyuge YCC psrtioipents were not 1nc1uded in this table. |
LT ~I"Note. ‘Lines are drawn Junder - subsets of . sroups for which no pair has
. signn‘icsntly different ' means. The “Newman-Keuls method - for multiple - .
. o § ‘. comparisons was used with  ps.05 for' each set .of comparisons.  Numbers in - - _
L L = .. .parentheses. are-mean scores for each group on eech 1tem Scores rerge from ’ .
B S . " 1007 (elmys) to 5. OO {never).” : : e




” indicmted in Tab

h:fi:showed s1gnificant differences among group means.T%"

l'groups, mith no srgnificant differences among group means.

W'h."soletiles" to "never"_ (not shéwn"

o thlse two\\\‘fei:;jfs (not shoun - Qny " table). ,As'

3.5, there is a - q&gnifieant difference

among the - group neans for this iten (P(B 98)-3 39, p= 021], .
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with uonroe's particxpants indicating szgnificantly . more .- -

"?zinwﬁny of the other camps. Responses were\geaerally not as

and there‘.were nO“significant differences among groupw
L means. vk‘ \\¥) Q r:i : _,erifp- . t”l '"@&~_'
ggg;ﬁé;;r Responses vere mostly in the "sometimes" and.
' "Seldon" categories_ for item v09, "He/she lets us - loaf,"

'Althongh 18% overall responded "nEverf" 'ltem'#11,'"ﬂe/she

aine

:knows uhen soneone is trying tiﬁget»auay with something and

1 "often" and "sometimes" categories.(\Nei*her of these items

e,

g;_ggg;;nggs. Item 1, "He/lhe is' ‘Someone I can- talk-

to, "w. drew "sometimes" jto "always"x\responses from-,all

_Item<¢8, "He/she gets along weIixwith the workers," drew

J
.Js-

-

1

"fLFCB 98)=2 70, p-.0u9].. Table 3.5 shows that Syracuse par—

S

ticrpants claimed their leaders got along vwell with thef'

;prortunities to contributé to deczs?ons than'part1c1pants"

©

f’poSitive for‘ item #10,3"He/she is open to disagreement,",

'Zjdoes sonething abou€ it," dr‘w responses mostly in the.

I

‘responses mostly in the "always" and '"often" %ategories,
although 39% of the partzczpantiﬁin s racuse res %nded from -
: ‘any table)f- on this.

’item there’!ag_/ﬂ significant difﬂerence among group means'

uorkers Significantly 1ess often than particzpants in the

y

3 . : A
i . B .
Y . T RS

-
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e ;ufh‘SIuiiir_'but'nuch stronger pattern
. " . : N . : Y e

&

a*'dg;“ "He/she. jokes wWith us% I
[r(s 100)=6 25, p=. oo1]. | - ]
1? fs Kng_;gggg ‘-~ on _h_ jgg - Item #7, “He/she knows

fﬂgl-i. what's happenlng on ‘the job,“' drew generally poszt;ve res-

ponses fron participants in all groups,_ with 80%-.of the
‘<reSponses fa111ng 'in-t@;-'"often" or ‘“aluaySﬁ categdries- ir“' '

AThere vere “no s1gnif1cant dszerEnces auong group means.
(Also see iten 411 under contrqle) | |

- - Norkss About 715 of the- participants sa1d thelr

;supzrvisor wor:ed along ith then (1ten 06§‘"often“fn_rﬁlgf

“always,",although' in Syracuse only 475 uade thlsé'claln? "
.'inot:showntin any tabiei.h rhe'dlfference apqng grouplmeans-“
As szgnzfzciiE [P(3 100) 5.11,,p-.003] Table 3.5 -Shows
that part1c1pants in Syracuse ahdxcated thelr leaderQaned
B ‘along Hlth thel s1gn1f1cantly 1ess ‘often than the part;c;-‘f'k

t

' pants in the other groups 1nd1cated. o o , ;‘;; 3 o o X

e

Egg;g;g_ gg ;g S. Item #17,_ "He/she explalns h1s/her'j
actlons to the group,:%ﬁrew responses \Q\:tly 1n the “some—5

txues“ to “always“ ca egor1es,'w1th gn;f;cant dxffer-

_ ences between group means.‘ T - ﬂi\
,awv“ f~__ Sets g_gls. Iten #ZO”E"He/she sets goals for the
' ugroup, drev general agreenent "1th 64% respondlng in the i
'"aiuays" or . "often" categorles.? There WAS  no szgnlflcznt -
_.',.,,'.;E’i{_*'””;-w : , g ,x o

difference along group ueans.,
a job well

gzgjgég,“ Iten #3, "He/she pra;ses us for

done,“ drew nostly "sonet;nes” to “always“ respo;ses in &ll

Q T U R o . - lfﬁ.p,l” ”‘Ii
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'groups,‘ although Osvego participants indicated receiving_
. significantly . less praise than theJ‘_other »'groupsf
TlrR3.99=3.22, p—.026]; . "'. I _C;' |
. =I§g§h§§lhglpg;-' Item _#16, "nefﬁhe te§;;;s us hov to
do things if .we don't k#bk how," drew responses mostly in‘w
. ithe "soletimes" to "a.l.\iays'l categories.. There were no Sig—
| nificant differences among - group means.: Item #18, "He/she
';;does not ‘help - us with prohlels," drew reJBonses mostly in:
the "sometimes" to '"never"-categories.. on. item #18 there‘
'<uwas 'a". Significant ‘ difference - among groti>' mfansz
H

[3(3 93)=2.75, p-.ou7J.”‘g§p1§W§,5 lnalcates tha onEBé-s

o

" partiCipants ’said their leaders did-- help them with‘
h;gg._pro leas significantly less ‘than participants in the'otherﬂ
iigroups—said.- (Also see the discussion. undet £ rela~
i:_;gg_ o%&item #8 of the Camp Sa@isfaction Questionnaire.)»{
' xn_irgggg_;gi _ggghg; Item #15, "He/she caIls atten-"
i;,tion tq\‘ntegesting things in the env1ronment," drew mostlyf
1éaiff ;j -pOSitive responses from all groups.. There were no. Slgnlfl"
ﬁﬁoiﬁ;.:}~_cant differences among group means. '; R }f ,,rpl.
'ffﬁfiv'_r":.' §2§g£§l gg;gen . Itea #1“, "He/she gives speciaiﬂf
o "treatlent to sole workers," drew a wider ran9e °f resPd“ses*'
t'f i ;than most itenf , This may be because of .the ambiguity of:

'ﬂfthe item. -Spec1a1 treatment may be interpreted alterna—

:?tiuelyvas.;"playing favorites" or as helping workers fuhog-

Tl B ST 'Q« : o
.ﬂ'or'ﬂ“seldom" categories,r Ulth no Signifidant diffetences '

L
: H R . [ .
-

'cfamong group lleans.,’.,"f

aneéd;special,;heip.} Responses averaged in. the "sometimesqu”-h



o Q,fngpggdggilitx."Responsés vere generally p05itive

- leaders significantly less often than did participants in

ﬂ~;uere"unable to conpare their leaders to the leader %

[ 4

. ’ .

Q;iging;i;x. . Table '3'5 indicates f there is  a

significant difference among group neans [F(3, 93)=3 43,,
.pa.OZO] for item #19, "Be/%a§ cones u .with new ’waYs o

approach a problen." 5yracuse participants clained to have

. significantly less innovative leaders than did\the partici-

'pants in eit

'a:r Corzland or uonroe. 0swego's nean was not

F”SignificantI& different from the other three groups.“

{
g;g;gizgt;gg;~ Iten #4, "He/she is poorly organized,"

had 715 of the responses in the "sonetines" pr "seldom" -

tcategories. Ihere"were no Significant differences anong

.« -

Hég%up,neans.'

o'n

iten #5, nHe/she.can be counted on to do what he/she says."

-

There-uere no significant differences anong group means. = .

tines"' categories.yf.There vas a 'significant difference

anong group neans [r(3 '91) =5. 26, p=}062]. Table 3.5 sho‘E'

"'that Syracuse participants indicated respect for their.;

"}

‘either uonroe or Cortland, anduthe,Osw%go nean did not dlf" i

§ér significantlybfron the other_three-groups. , _

Discussion ‘ ‘ .y
m *'}"ﬁ, ‘

Interpreting group differences in responses to the?ptiﬁ,l,~w

Leader Questionnaire is -conplicated because particip nts
,.f

PART 3 -~ ReSults;

0

_gggpgg;éj Iten #13, "He/she is ‘respected by the work-_'f

ers," drev 75;) of the responses in the "often""or "somev

of’
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Assuuing, ; ver, » that their jﬁdgaeﬁts

other prograls.

were based on sili.l‘.ar standards. participants in Syracuse

df evaluated their leaders lost harshly. A rating then signifi-
ntly lﬁer thanqgarticipants in the other prograns rated""
- (eir 1eaders on £our characteristics- getting along with N
participants, vorking beSide partiCipants, originality, and >
beipg respected. Nonroe participantsc at the '_ i
rate& their 1eaders significantly higher /\Dr twb :‘.-':;,
. _ istics' involving participants 1n decisionS~ an ’
i * e Syracuse paryticipants.' ra,tings 1
" onr observations that* crew ‘leadefs ’in §y gq,ﬁe we&e over-—
T hurdened, ‘lacked 'a'd‘ninistravtive“ su , had 1e$§”’¢appt‘opri-- '3"5 p
ate backgroﬁ‘nds,‘ anq weri 'gedé?ﬂly‘ 1eis effeeti;é'"; tihan ."‘:
J.eaders inﬂthe ot’ﬂer p.;:ogramﬁ R . e
_ e AR R x:_\-
- S le~ itels ni,n;‘ the Canp-
" T ‘ us an i dicat\mo'n of gart%'_' | - '-6' 'ions of4 _th'__"‘t_;ual-v,.,j{;,‘. -
o sty ot sevgei” eu et ¢ é i ‘-ﬁ‘?;‘é"i‘?f;‘”%’e 2
*‘ - j@se itens 'vill be réfe'rre, ' ' bect

: they are related to th“ pro<:es,ses in the c_~np e’xperiencﬁes,,-
" ‘.- 4 -' . . . . ‘1 "

g the parti cigantﬁ Tab, e

.-'_A-_U .‘

itens ﬂ‘:onl the P °

s anact"
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 “8atisfaction Questionnaire Items

 Ipr;Phrt1c1paﬁts-1n YCC Programs

g much of the time.

P

7. T think the work we accomplished
8. When I didn't know how to do a job,

P,

P

T Hork'projécts,and aSSiénménts
re wedjj. planned and coordinated.

"'".‘."' )

uy
PR

her'd.

f e, Tﬁe_ﬁork.wa§ b6r1n

to help me do-the job bgttér.}:s-

backgr¢¢nds,g9t along very
‘planning the work and maki

" staff-members- always-offered ideas - - -

.-needed -to get our work done.

g
= unpleasant ways. .

" on rainy days.
. was worthwhile. - -

'3. We had all the tools and materials we .

14, Staff members would sometimes take out
«' . their- frustrations on the workers in.

* 12. Workers from different family
;'21.:Ifwish51.cbuld have had morey

. most of the Jobs. .
." 5. We had interesting projects to do .




’. '_‘,;

_PART'3 -~ Results ~ . . . . 58
p . : e '

_ 'dn -the Canp‘ Satisfaction Questionnaire fparticipants
'“.responded to statelents about their camp on a scale of (1)
fagree 8str ngly (2) agree slightly (3) disagtee slightly (4)
disagree strongly. Although the Camp Satiqfaction Ques—_’
ftionnaire vas adninistered only at Jhe end ' of the sunner,‘u
'; onIy responses fron those participants .who. toak both the
'pretest and the posttest will be considered in-: the follov-
ing anaiyses.i R . - : o .
AS vith ‘the’ Leader Questionnaire;,Camp Satiafaction

'.'Qnestionnaire items¢ vill be discussed under ahnunber of

'general headings, statistics in bracke*S'refer to the‘“

"-resnLts of a one-vay analySis of variance by - group on %he

./

2itel.«' : o - o e B
. Ln_g;gggigg 39;&.;5 Responsesﬁuere nixed to fte;’#16 S
~  “The work: vas boring nuch of the tiue.? ‘A little over halsx\v
| ;fof the pd@ticip nts agreed vith this statenent (see Table‘
U3 6) 2 Althongh the Nevnan-Keuls test presented in iahle
3 7 shovs . there_ie no Significant difference betveen'any;
'pair of . group:neans, a one-vay ana1y5is of . variance indi-
cates an. overall difference among the neans [r(a 107) =2.81,
p=. 029]. 5yracuse partici¥ants indicated having the mosto
:boring vork W ile-cayuga's participantg ciaimed' thelleast
o borinq.. SRR - h

Hg;_h_gi;g _9;5 ,hdthough. " the accomplishment .of

L.
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vorthvhile vork light properly be considered an inpact of.

“

; gthe YCC, ve are more concerned here with the effect ot '

acconplishing vorthwhile vork on various aspects of per-

:sonal developlent. There vas strong agreelent in all

groups with itel i7, nl think the work ve acconplished ‘was

vorthvhile,? with no significant differences anong. group
) e o, | aa - )
means. . ~

sozk sggrdinatign Ang glgnning Three itensAneasured

different aspects of work codrdination and planning. Iten“

'99, "our vork projects vere vell planned and coordinated "

.drew general disagrﬁgJent.n Only giightly more than 40%

}Qgreed with this statenent, vhile the nodal category was

| “disagree st%ongly" with over 31%. ‘ Table 3.7 shows ‘a .

,rather conplicated pattern of‘Significant group differences

. for. t&is iteu [P(4,106)=6 94, p< 001], vith Cayuga's par-_‘-

”ticipants 'indicating greatest satisfaction and Osvego's

vparticipants the least. Responses to- i+ens #3 and #5 were

. _even n@re negative. The najority of partiCipants strongly

e 'disagreed that they had all the tools and _naterials they

"”; needed to get their vork done Q}tel OB{rbazthough there vas |

":vide variatiog' in _1ﬂroup responses [r(u 105) 13 56,

"p<.001]. As ‘shown in Table 3.7, Cayuga and Cortland par-

ticipants shoved the nost satisfaction ~while uonroe par-

- N
ticipants showed the least. The majority .of partiCipants

also strongly disagreed that they had interestingtprojects .

to: do on rainy days (item QS). Table 3 7 shows that Cort-

: .,

/ .
land par*icipants indicated significantly more satisfaction
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on this item than'partﬂcipants in cayuqa, Oswego. or Monroe

[r(a 105) =3. 66, p=.008 J.

¥

‘jg;gj_gggkgg ;gj;;;gng Participants' re tions with

staff vere leasuredhby itels 08 and #14. rticipants vere

more colplinentary ‘of their staff <than they were of work

planning and coordinationﬁ over 72% agreed that staff.were

"helpful in offering ideas to help do jobs better (iten #8) .
There vas a rather. conplicated pattern,of significant group '
differences [P(u,107)=6 77, p<. 001]. ‘AS shown~in Table‘

h 3.7, Cayuga participants clained the most helpful staff

-

while Syracuse participants clained the least helpful'
staff., (Also 'see the discusSion under ;ggghg;‘hg;pg; of

- items #16 and #18 of the Leader Ques+ionnaire.) Almost 45%;

agreed vith item #4, wStaff nelbers would sonetimes7take

"«outﬂgheirmfrustrations on the . workers in uan/Esant ways.v.

Alﬂglugh Table 3 7 indicates there vere no Significant dif-
ferences between pairs of grou ,4a one~way analy5is of
variance reveaIs an overall dif rence among group means

[F(4,107)= 3 05, p=-020]. j Cortland clained they staff with

Vthe least pleasant disposition While uonroe participants

‘were less critical of their staff.:

Although the majority of participants vere complinen-

—

4.trcipants ‘who described their sta as unhelpful and some-f

& o e

-3tines unpleasant.'f,._% e 1593 -{‘:

_ Intggpggggggl ;g;gt;ggg. About 68 agreed that work-
.h,ers frqn different falily backgrdﬁnds got along very uell'

s\

tary of staff, there vas still&\kifair percentage of par_ﬁfl
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S (item '12).i A8 shown in Tanle 3.7, there is a significant

i : v .
~difference algng group means [P (4,106)=6.96, p<.001], vith

AOnroe and Cayuga indicating signlticantly -better interper—
'"sonal relations than Oswego and Syracuse, and with Cortland

talling }n between.' Notice that disagreenent with +his
'itel was strongest in Syracuse wherd ethnic diversity vas

the' greatest of any program studied.‘ (See Table 3.2;)

About 551 of the syracuse participants disagreed with this

iten (not shown in any table) . Por a further discussion of

participant interpersonal relations see section 3 4.

2; ig;pggt plgngjng over 71% agreed that they

wished they could have had more to say abou¢ planning’tne .

‘:work and naking rules (item t21).. This could probably be

said of lost workers in nos* jobs, but this is still a dis-'.

‘ ~courag1ng finding since one of our lajor interests b’:ﬂlth

prograls in which youth are given opportunities to lake

C— .
.deciStons and exercise reSponsibilitg. There were no sig-

ngficant differences aaong group means.

' Pay- Agreenent was also strong with 1ten ¢19, ‘"I_

tnink ve 'were underpaid."' Again, this could probably be
saiad of uorkers in many jobs. !CC partic1pants vere paid

nininun vage, 32.35 per hour,u.There was a significant dif-

ference along group neans for this item [r(u 107) =2. 97,

- p=.022], with uonroe participants "showing significantly,'

‘ fnorefdissatisfaction ~with_pay'than Syracuse participants,

i'and the other groups falling in . between. Interestingly,”

‘J.Tqbﬂpgj 3.1 and 3.2 indicated~ that SYracuse- partic1pant,

66

Y

, o/-.;;\
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ranked the lowvest o:ﬂqny‘ot the groups atudied on various

socio-econonmic -indicator::viile at;ybo vas probably the
. - . ‘ e

. N
most affluent group.
-513:11234 ¥ork. Hs Jsre'inﬁerosted in itea #2, "ﬁoys

‘seemed more capable than 'girls “on most of the Jobs, "

vbecause of the starcotype of men and not vomen doing 'hard-

phylical labor.< The !cc givas lalea and felalos an oppor-

tunity to work side by side on the same jobs, aﬂthouéh ve

noted that often females veiﬁher vere given or -chose for
theaselves thé' "softer" jobs. Over 59$:agrée¢ Juith this

statenent at the end ot the suller. . and over 43% agreed

~and 70% disagreed'strongly (not shown in any tahle). There

' -was . a . signiticant dzfterence ‘ along group means

. and sany oppcrtunr&ées to talk infornslly about sexisam.

w® .
‘Discussion . : : S -
} y X . s ) -y

Some of the items in the Caamp ﬁSatisfag;iqanuéstion-

Vnaire.ieré‘CIOSely related to items in the Leader Question-,
paire and_in the iptervieu-“, Specif;cally, tvo Canp Satis-.

faction items, #8 and O1u, vere about staﬁf, and. one, #21,f

vas aboutdpartlcipant involvelent in plannlng. Part;czpants

seele&* harder on. staff 1n thelr responses to the Canp

Satisfacggon itels than in those to' the Leader Quest;on-

AN

'strongly.- The exception vas Cayuga, vhere . 80% disagreed;_

‘Cayuga had T felalewlpfﬁgectél

| fdxrector, ‘an equal nunber ‘of  male anq:fenalé-pariicipants,W'

Al
2

naire.  This’ probably resulted froa the- uprdlnghof the

%

S 2

S . - . ’ ’
. f = . - ’: ’ - . -
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itols, In "thc@ canp ‘S8atisfaction Questionnaire the
L : statelonts were (ltel 08) "When I didn't know hov to do a

»
job. ‘staff alvays otto:od ideas to help nme do the job bet~

 ter® and (itea 01&)“Sﬁaf£ lelbﬁgs "would soleflnes take out
their frustrations on the’ workers in unpleasant-vways." The

. - words "alvays" and “sonotilee".light vell account - for the
apg;rentlj barsher judglents‘on}those 'teo.lte-s,~ Partici“ m

. L ~pants vho thought staff meabers vere usually helpful'wouldrf-

LY

: rate thetr staft lelbers lower than the top rating because“ “
th-y vere not alvays helpful.‘ Sinllarly, those vho thought
' stafr meabers seldon took out their frustrations on wvorkers

vould still agree that they soletines did. The discrepancyf'
/
. ‘. 'illustrates the great dangers in generalizing froa guesf .

-~

tionnaire responses. A . :'\J e : o
e - The sane dangers are revealed by the differencés“f!‘f

oonglusions,lthat might be drawn regardlng participants'
. /\ . : ’ ) . -,

‘feelings about .being'involved in decisions. ?{nrervievees

ﬂ . .
expressed general satisfaction. when asked in tl;;Leadq$r‘,

ﬂbuestionnairev-hoh,often their leaders lnvolved ghen in
deéislons.’saxlof respondents said either alvays or often..
”Bur vhen presented in the Caap/»Satisfaction Quesfionnaire

vith (item 020) "y vish I could have had. more to say about

e
e o

- planning the uork and making rules," over 715 agreed. jaggﬁ
| again‘tne yording may have a strong influence on responses;'§§§
ﬂParticipants vere not necessarily strongly dzssatlsfled ; |
“with thelr .roles in deczslon lakzng, but they responded
positively to the suggestion*that they might have had: more
: -~

. | "6’8
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.f‘fo Thﬁ area of vork coord1natlon_ and plannzng, uhlch, :'”{

—-——

-A:along Hlth pay, rece1ved the greatest express1ons of d1ssa~i'

tzsfactlon fron parﬂ1c1pants, 1s one that we also observed.

<T6‘ sone extent,' part1c1pants' conplalnts uere surely ‘a

2

iyt

£ freflectxon-'of 'real but- \unav01dable problems.f‘flt!fisv, : ‘fé

:nllkely that any ch program -Hlll run Hlth machlne-llke

precis1on, glven the1r short llfetlme, mult1ple goals, and .%f

4

heavy demands‘ on‘staf 'talents.‘ However, part1c1pants 1n
"'dirrerent'lprograns 'may have had dlfferent expectatlons
about what uas satlsfactory organlzatlon.v Furthermore, the '-,_;h;f
complexlty of supplylng tools and mater1als var1ed w1th the ”
demands of . the projects.i clear1ng brush does not regu1re -«‘
/}ch log1st1cal support. ‘;3. , -f‘ff'rj" : ';.' .;_

’ e -

Cre

~ 3.4 == Does the YCC have a measurable impact on its_par-

“:‘ B tii . ts? .. .“t ) ." ‘ .‘“'." - .-‘.' . . . .' . . .g -

.., L .
- )

gszghgsoc;g_ uatur1+1 an ggclsrons and‘Rulgs

Two~talled t tests were performed on all pre-post mea-

\ . < a-

jsures. Uhen all ‘of” the YCC projects are cons1dered as one

f;u f”-~comb1ned géV{p, two of the n1ne psu subscales showed s1gn1:_

. ; i
fmcant changes from pretest to: posttest.u.The. Trust Su_f

scale shoued a 51gn1f1cant pos1t1ve change [t 2 29, af€113,»

t

:Li.. p-.ozu] fron < lean score of 2 70 to 2. 78._ The Tolerance

-aSubscale showed a s1gn1f1cant negatlve change [t=-2 1“,',{-3

df-113, k‘ osu] from a mean score of 3.17 to 3. 09.Wf R

. ) . R
" ,».' . . . . . g . ; RN . : 0 . T ' N
Ll o g A . - s ro
h e . : . - . . 9, f . . L
, . . s, . - ' B X L AT . S s, -
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;
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' -the other- PSB subscales shoued a srgnlflcant change._flt

“-ii:should be noted‘fthat althou§h these changes‘ are statlstl— =
.cally sxgn;flcant, cthe d1fferences bétveen mean ,pre- andl

| 'posttest scores do not 1nd1cate large changes of att1tudes.‘.
h The School Attltude Questlonnalre shbued a‘ %hange in

o ~ R S '
“fthe negatlve d1rectlon oL —-2.67, df—113,_ p—.002] from ;a_

e

~mean of 2.63 to 2. 50, tha i57 part1c1pants evaluated thelrfps‘

"*Lschools and school learnlng'more negatlvely at the”end ofl
_ . _ roo -

:7f7th¢/summer. N | _

G Tests Here: also perfdrmed on’ itemsfin 'theﬁpecislons g

. and hules Questlonnalre.', .our onl;mres1dent1al -camprfcayé .
‘uga, Has excluded from this analysrs 51nce the part1c1pants
there had not been at home dur1ng the summer and thus had

'had no opportunlty to experlence changes ‘in’ parental ec1-"

51on and rule—maklng behavzor. Comblnlng the four nonres;— -

dentlal !CC canps, none of the four ltems measurlng famlly'

vjdec1szon maklng shoued any, s1gn1flcant :change._ 0f thef
e T . e

T ,f- t;elght.,ruleSgllsted!, only " one, "Eatlng dlnner Hlth the_.x~-.
i : . family;u..Sho;edt a. s;gnlflcant change [t 3 11, df—99,f
R j'égfédg]. At.the pretest, uu'.ziecked thls rule as’ comparedl

| ’_toﬁonlvg§0$:at.th%»posttest;f‘u?Veverf there was no overall{

7 TR 4 J * .
‘dlfferehce in - the number of rules ﬂhat part1c1pants checked;

e

foff between the pretest and the posttes]kg'.t_fﬁ_ - fﬁ.p

The tests performed above glve us some 1nd1cat10n what

A T
,, o, _}~

changeS‘took place among bﬁe lcc partlclpants over the sum-

1/1 -

mer, but they Stlll give us llttle 1nd1ca*10n wvhat “thef

| zmpact of the YCC Was. The*:changes;mentloned above may




T
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i
J.

haie;resultedbffooithefshéier -ch_experiehceffﬁotfthey may , -
f:alsofhave' bééhféauSea~by' other.influehces“dot ‘related tow
.hthe YCC. To partlally resolve th1s dlfflculty of 1nterpre-

*

Q-".tatlon,vnonpartlclpant control group data uere compared toA;

¢

!CC data for the tuo locatlons for rhxch we had contro
groups, Oswego County ghﬂ Syracuse.-' InKSyracuse there vas

.‘ RS --. N ! N A 5

3The stat1st1cal analysls ‘used here, .a general linear
models procedure, 1s/s1m11ar to others used later in‘this
report and-.deserves...some. comnment. _ For each ‘'subscale or .
_questionnaire 1tem, ‘the. dependent variable.is the- post-
test“measure. hierarchical. regress1on2eguat10n is then -

r&\

constructed, the first eﬂ%ry beIﬁaﬂthe etest measure. .
‘Thus, the effect of each -participant's p est 1level oa

.U . his posttest score. is.controlled for, or  partialled out

©  of, . each’ succeedlng -variable in the equation.  This
_procedure is more powerful than_ using simple .pretest =
‘.posttest dlffezgnce scores (Campbell and Stanley, 1963, -
P.: 23; Cohen a d Cohen, 1975, pp. 378~ 393). Other varia-‘
‘bles entered in- the egquation - are, . in order, the partici-
pant's sex, age (dummy coded. as a. categorlcal variable),
‘whether the participant lived in- an intact. family or bro-
ken fanlly,'uhether the participant’ 'had - ever had a .regu-
lar paying job, whether the- particlpanu had taken part-in
“a school act1v1ty ,during ' the past six nonths, -and the
" group to which .the ‘participant -belonged: (in the present
analysis, JXCC versus control) .- Thuas, the group effect on
- the posttést 'score has partialled from it ‘not . only the
]pretest score, but also a .number of other factors which
,may have been correlated with roup membershxptand which
L nay have also affected the: posttest_score. In this way,
IR ‘we can. 'be more - certain that ‘the . group effect is pure,
. f.e., .it is . notycontaminated by other factors, or at
east mot’ those entered in the equatron. ;- ‘Finally, six
Alteraction terms are entered in the.equation. These are
i tﬁe Lnteractlons of group with each of: the other varia-
"eguatlon. These interactions are not’ entered

J

ly#/all the main,effects but also the - effects of
cpheﬁ other interactions. = However, the interac-
: v,not partlalled from any of the "'main effects,
their presence in the equatrgn reduces both the .
dance and the. error degrees‘of freedom in the.
e ce tests for the main effects. ’he resulting
o . neasure of ."gain" is actually an adjusted posttest score,
. »e., adjusted for the pretest level "and the other varia-.
bles preceding the effect of interest in the. regresslon S
. : . ‘ - A ‘“3
.77

&

1lys each. interaction has partialled from it'm
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a szgnlf'cant dszerence hetween the ICC and control group-

~on~only ’one of the nine PSH subscales.. On theATolerancef

‘ﬁ,-l : . "'y': .

‘Subscale ~the Syracuse ICC showed slgnlflcantly lower i

adjusted posttest -scores than_ the Syracuse écontroxfgroup'

v

tteffect for thg School Attltude Questlonnalre [F(I 27) 4. 77,

L{p- 0379]. Here .agaln,,the» Syracuse YCC showed sf?n1f1~’
Sicantly lower adjusted posttest scores than the Sﬁgacuse
control group., On the DeCISIODS and Rules Questlonnalre'li
¥

'arthere was a. s1gn1f1cant maun effect for‘ group on questlon
'su [r(l )= «6. 09, .p=. 0312] . Responses 1ndzcated that’ thelf“

s

.!CC hadwmore effect than the control condltlon on lnfluenc—

| h[F(1 27) u.7u pqa0383].q Therev vas  a significant"group.-

139 fa&rs ‘to explain the reasons for the:.r dec:Ls:Lons or -

\1_,_rules.- Of the elght rules llsted, there was a s1gn1f1cant“‘

. group effect only for rule #8, "Eat;ng dlnner~w1th the

’i'

| family" [F(1,25)= 7106, p-.0136]. -The ‘xcc particisantS-
lchecked thlsgrule more often at the end of the summer than

fat the beglnnlng qelatlve to /g control group. There vas

no s19n1f1cant~ dlfference between groups -in,'the total

eguatlon._ Tth analysls is more accurate and uSually
more powerf than a simple .one-way analys1s of variance,
and the general linear models procedure is more flexible-

-than _an-analysis of covariance.‘ Also, although the ana--

lysis was designed primarily for the determination of

group . maim effects discussed in the present section,

other terms . 'in .the equatlon , allowfqthe testing of
hypotheses - thch will be drscussed in the following sec-

__tlon of th1s report._

QThe sample slze was smaller in this’ analysxs than in oth-

. ers because over half of the partlclpant in ‘the Syracuse
.groups. were not living with thelr fathersl and thus could,

not answer the questlon.
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P group effects for the other PSH Inventory

'jnulber of rules checked. ;%

i Scores
nlflcantly hlgher adjusted posttest ~on .this. subscale tha

fthe control group lenbers. There were no otigi signlf'

'there veTe . slgnlficant.group effects for rule #u, "Tlme
| ffspent watchlng T V."
.’.#6, -"Against
 [F(1,31)25.46, p=.033]. The

.nboth'ofirthese'rules noret>often
1YCC part1c1pants also checked off

. the control group [P(l 31) =4. 2“, Q:;nu79]. .h,15[?-

S " P"KRT!._‘:B . "' ReSul'ts . i’“ .

'{ In 0swego there ras a s1gnxfﬂcant diffgrence;ﬁetueii;'b_
e

lﬁlthe IE\*‘and control group on’ the Selr RelianCe fsubSCal

IS

5[?(1 33)-“ us, p-.0426]. The !CC partrCLpants showed s19—

L

-

ubsca es, the

fSchool httltude Questlonnalre, or_ the first four guestions
“of the Dec1s10ns and Buies Questlonnalre._- Of the- elght -

_ rules llsted on the Decisf;ns and Rules’ Questlonnalre,~

1 31) 0.59, p-.0u01], and for rule

. ~going . ar u'd. with . cegtaln g1rl$"
CCprarticipants'checked Off

t the ‘end of the summer

'than‘at.the beglnnlng relatlve to the control-gr%up.f'The'p

lgnlficantly fewer rules.

Yfat the end of the sunmer than at the beglnnlng relatlve to ..

Fea

It is’ d1ff1cult to drav conclusuons :fron the' above'

'analyses on the effects of the YCC on psychosoclal matur-

'”,lty, school att1tude, or parent youth dec1s10n maklng prac-

. A : L
tlces. The effects vere completely drfferent"ln Syracuse'h

:.fthan they were 1n Oswego County. Thls mlgh* be expected

'since both: the populatlons and the programs lnvolved'wereb

—

.very dlf}erent fron one another., It may well be that_

’sweeprng generallzatlons‘ about the effects ‘of the YcC on

e T ,,-3_/ . o
- ,"“ ) Ny . o o ,‘/_‘l_':' -"._j‘ R . A L
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L S
?suhject to guestlon°hecause of

ipe also stre

\, [

~randon control gro‘h

'h'o{ nonselected ICC ?ppllcants’

- because of ‘the’ dlfferhvce in test;ng condltﬂons etween the .

'ch partlclpants aTd the control group menbers. Elther of,.

these problens nay have severely$b1ased thé results 1n un}-'

e

, nown ways.v -
o ’The' overall decllne ‘ln71Tolerance :scores 'andxbthe ;
decllne in the Syracuse !CC as 'ompared'to_ the Syracuseh*

‘ﬂﬁﬁ“control group give some cause' foraalarm.;'Certalnly credlt

.
L i

’ cannot be g1ven to Ycc for raising’Trust' scores.without

taklng respons1hlllty for decllnes 1n Tolerance. 'Given~the

- <

lack of cons1stency in outc%Pes, 1t seems most prudent to

»

v conclude that ~there 1s4no eV1dence of strong inpacthrom .
Yy o :
: partlélpatlon“inpthe !CC programs in the study.;-

stlons demonstrate'

The school attltude q ~ bit more
s result is 'pos1t1 e f%?a mat-

rer of Judgment. Cr1t1cs of the publlc schools ml 1t argu7/’

,that !CC part1c1pants obtaln a more accurate V1ew oﬁVschool

"-conSistency; but whether t

i ,;'

~learn1ng through thelr experie:§F ln a - nonschool learn1ng ;

.progral.. On the other hanq, it may no+ help-YCC part;cl-h:

1?. \

3 pants' llfe ghances to becone dlsaffected by schoo
-Jﬁﬁb-' . S
e ggmp Sgt;sfact; Questlonnalre

Another - neasured the effect of the Ycc was by

means of the Ca P . Satlsfactlon Questlonnalre. As d1scussed




'“betuee

-‘ih_ the .prev;ous sectiOn,'h have drain -a;!distinction

~"process" 1tens and. "1lpact" 1tens- The “process“ o

'.;Ltels" gLVe us. lnfornataon on' the processes' in the’ canp

Qioexperlences which . nay have led to slgnlflcant lﬂpacts onﬂ‘

the7lifes of the Partzczpants.,~"9rocess" items -were'dls~gj‘h

ehssed ih the prev10us sectzon. Table 3.8 shows- the d's-

7tributioh of- res'onses to "anact“ ‘1tems‘ from the Ca

‘Satlsfactlon Ques onnalre for all’ flve Ycc programs com-“

'h_bined. Although\thls guestloﬁnalre'uas adm1n1stered at the .

.e

posttest only, 'in order to malntaln the sane sample of par-.

t1c1pants as - 1n other a alyses ve 1ncluded .in. the table

:'only the responses fr' _those partlclpants whg took both5

'the pretest and posttest; This -also assured us that all

"respondents partié;pated at therr YCC caﬂp for the entzre

'sumner. C _ ;f- -.\u‘

Sg_ fg 100. "Item #1,'“1 really llked +he YCC summer‘

*

progran," is a measure. of - total camp sat1sfact10n. " on the

.uhole, the YCC canps stud1ed received a- good ratl_',}'About

'80% of respondentS' agreeds Hlth the statement,, and almost'

'[,hklf agreed Strongly.. / L _ o o
" | I%terpgrsgga; re_g__éns. A number of 1tems concerned.i
:jpart1c19ants' relatl\ns Hlth each other. ThereJxas—strong'
agreenent .Hlth 1tem #13,»“1 have developed gulte a few‘

frlendshlgs Ulth other uorkers 1n the program. There,was

_(_.

e ~a€ ......... ‘g;, ........

"SlUnless otherwl ‘1ndlcated, “agree"»ulll be used to refer
to both the "agree sliqghtly" and "agree strongly“ catego-'
ries, and s1m11arly for "disagree." ‘

Py *_.‘ .




e g - LT
A - o ,U}JJ
Ty | TABLE 3.8 8 "11;' EEPS
' ) 5 o Responses to "Impact" Camp {l_ | f
oA o Satisfaction Questionnaire Items
' 4 for Participants. in YCC Programs = . . .
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”fuﬁl'really.liked the chfsymmer,program.f_ e
- .. . . iy . g . ‘ v' ‘.‘.';. '.‘v

R SR o O

u This job was good experience for f:i,, S i
. future jobs.ﬁg o R

6. I learned a great deal about hosj
ot ‘to use tools. R

Ty Ny

[ think, I learned quite.a bit abdut
“the. environment -in our group's:
erironmental‘éducation program.

: 13 I have developed quite a’ few friendships;_
\ with othe{ workers in the program :

\‘~\\\l5 I have learned a great ‘deal about how.
. to work. on projects- that require

' 1{;//7 teamwork , o
B A , . _ _
_ 6. I feel more oomfortable around adults

now than I did before the program. ,

17. 1 have learned a great deal bout how I .
can help people ih my c ity become
active-.in working on envi nmental
problems. . = - N

_18. I;have learned a great deal'agout how to
. get along better with peoplé who\are dif-
-ferent -from myself. (Different in any way
-racially, ethnically, personality, etc.)

N
-
L]
)
k1)

----_-___-_-_-_---_-_-_---;,--_-_---_-_-_-_---_----_-_-_---_-_-_;4-.5-

'ZCQ As a result of this program I have ‘begun .
to think more seriously about looking: into. 21 1%
educational or career opportunities in en-|.
vironmental cdnservation or related areas..




AL

'.‘true of iten #6, M1 learned a great deal about

the, sunner began, but more llk?ly because they were glven

; 'feuer opportunit1e§‘ for thJ.s type of lear

la great ,deal about how to work “on projects that reguire'
ﬂtealuork."_ There was a drversrty of op;nzons on 1ten #16,‘

: "Iv fe‘l ﬁore _confortable around adultn. ‘now . than I d:.d__

before the progran, but over 60% dzsagreed .0ver 68%

| agreed that vorkers from dlfferent failly backgrounds got ‘

.along very vell fltﬁn #12, TabIe 3.6), and over 75$ agreed"’
that they had lea a great deal about how to get along

' better with people uho are- dlfferent from themselves#(ltem

good along part1c1pants, and opportunztles for the learnlng

1jof 1nterpersonal skllls anongfpeers uere Qvallable to and

%o have - learned asrnuch 'about gettlng along wrth adults,

perhaps because they were relatlvely skzlled at thlS before

_/IL_QEQ;QQ 1‘_iiie‘lt.tngs " on the amount’ o'

to th ork exper1ence were mzxed This_ was par 'cularly

how to

tools. " Host part1c1pa ts ﬁfld they had learned guite a

»

: bit about the environment ‘in the -en.‘ronnental educatlon

'”PLQQEEE\jifen #11), but part1c1pants were-less sure 'that

they had learned~how to. help their conmunzty b come actlve

"”zn vorkﬂ" on env1ronmental problems (1tem #17). Over 83%

of the partzcrpants agreed wrth ltem #4, "Thzs job vas good

experzence for future _jobs," and' alm%;t half agreed
T . . e R . . . 7 . . .

)

2\

o

:Phﬁr(Bg;;whesultS""'

also falrly strong agreenent vith iten #15. "I have learned b

f"#18). It 4 ould appear that relatlonshlps vere generally b

e T ‘ : - 1 K.
'"-;used by partzclpants,“ However;~ participants did not claim*

1: -



b3 e

strongly.@‘ Thls haéé "haue' included

‘In thls way ve were able to. test for overgur

Cffth me%berihlp in one of the f1ve programs.

71

Sy e
!

) partlcxpants Uho were not plannxng to go 1nto env1ronmental

conservatlon or related <areas)(item 120). ThlS is espe—

-

cially sxgnlflcant since over half ‘had not had‘aﬁpreVLous
regular_paylng.job. (See Tahle 3.1. ) A o @" o

‘ zutur .p;gg_ -Item #20 1s 'a_measure of the YcC's.

meact on the partxcxpants' plans for'the"future.b Abdut

‘half, 1nd1cated they ‘were thznklng Qﬁbut educatlonal or

areer’ opportu tles .in. env;agnmental conservatlon or.

K i Lo

‘related areas as a. result of the YCC. 0f course, this does
not Rean that they ulll actually pursue such education or

_careers, but 1t does 1nd1cate that the YCC had .an. effect on

the thoughts and. plans of a considerable number of its par-

t1c1pants.. : S '-\

§;§ -~'gg some_YCC p;gggg;g_hgve;gggg_impadt;thgg_gtherS?-

2§1chosoc1§__§g ;; Y gn g cision_ ggg_Ru;_s

An dhalysas s1m11ar to_ the Gne used 1n sectlon 3 4
(see footnote‘2) vas - performed us1ng the five ICC programs.'

d fferences in

lrmpact among the YCC programs whlle statrstlcally controll-

ing for several.lmportant personal background characterls- o

~tics of the partrc;pants, and removing from the "eCror - term

the, variance. due to those character1st1cs" 1nteractlons3

»

' _Of the. ‘nine PSH sﬁ%scales, three shbwed'_main effects

P‘Q

5
@ e

~ 78

3

X

fdir number of -
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. for "group" lelbersth.' E,the'n'SelfénélianceY{;Subscalef
”'[P(u 67)=2. 97,_ P=.0256]; 'the . Cdnnuniéation(J/Snbséale
.[F(u 67)-3 26,\3— 0167]. and the Soc1al Conmltnen* Subscale

[P (4, 67)—2.77“j? -03393, . Table-3~9 shows the relative

(>

EAE__ 3.2

Conparlsons of Mean Resxdual
~Gains’ among YCC Prograns

Psychosoc1a1 uaturlty Inventory.
"Self-Reliance Subscale -

Syracuse = Monroe - Cortland . Oswego’ Cayuga
(2.99)  (3.02) (3.06)  (3.28)  (3.39)
. | o
» .Connuniéafion~5ubsca1e_ N - o
' Caortland Monroee  Syracuse "Oswego ~Cayuga ~
. (2.93)  (2.95) (2.96) . (3.08) (3. 40)

'SOCial'ConnitnentnSuhséalé , _ : .
- Monroe Cortland Syracuse. OSHego . Cayuga
-{2.95) . (2.98) (3.01) . -(3 10) (3.38)

School‘Attifudéidueétionnaire . S -
" 'Monroe = Oswego Cortland__Syracuse : ‘Cayuga
. (2.57) (2.82) '(2,87)' (2.90Y\?g (3.03)

)

E ' Y
Note: Lines are drawn under subsets of groups for thch
" no pair of groups have significantly different means.
The Newman-Keuls test for multiple comparisons was used
with p=.05 for each set of ,comparisons. Numbers in -
parentheses indicate the relatlve standlng of each
. group on resxdual gain. : o )

TR D D D e R DD TE WD D WS WS WD W wm T wp WS W WD W WS W WS WS WS WS Wm B W wp wp wm WS W W -

.standing of éach~YCC program on_ these three PSM subscales.
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‘v_\ o o - R .
. A . | _ , , . _‘
'.Numbers 1n parentheses are average subscale scores for each
group on the posttest'%fter the. effects of the pretest and'
" the other -personal background variables .have~been part-f
.r.1a11ed out of both the posttest score,and,the.group»varia;:
_ble. These *Hlll be referred to! as adjustedf posttest
scores\\ Llnes under these scores ’1nd1cate the resul* of a
.u o Neuman-xeuls- test_for multlple compar;soas. _ A line- is‘
"draun'under subsets of groups for vhlch ‘no pair of groupsf
o g:has s1gn1ficantly dlgferent means. Thus, Tablé 3.9 shows
ﬁh ' 'fthat ‘on the Self Rellance Subscale Cayuga shoved the.hlgh-.
| est adjusted posttest average, and its average was smgnlfl--
'cantly hlgher thanwall other' YCC programs except 0s§ego.
Syracuse, uonroe, Cortland and 0suego did th have adjusted
posttest scores that were s1gn1f1cantly dlfferent from each
”'other.- A similar pattern emerges in the Communlcation and"
\\#_Soclal Commltment Subscales, except that in: *hese subscales;
|  Cayuga is. by 1tself. _Cayuga shows an adjusted /posttest
meanpfarb'above any of the 'other four YcC programs, Hhiie
.the other-four" programs hav%hmeans that.are ‘not signifi-
cantlv different “from one%nother. - 0f the six .\'other.' PSM
;vsubscales_whlch did not shou significantly d1fferent groug
‘means oﬁ. adjuSted'_posttests, | Cayuga anked. first on
Vadjusted posttest ‘means on. all but the‘Trustj Subscale in
uh;ch 1t ranked a close second to uonroe.- Cayuga was the
only resldentlal program studled : and these. results are

-s1m11ar to_-results reported ln, Appendlx A  which indicate

.. . that residential prograas in»general have a . more positive




PAﬁT‘B -~ Results

.inupactlon.theirtpfrticipants than'npnresidentialfprograhs;

_i_giéaig'ié-i,ugp'.t?:" *;f45 A .;- 'S .;/ v lgﬁ - ‘ ;';.

‘can also give us

The canp Satisfaction Questionnair

.

" Some - inSight into how the five~ nograns affected their

.’fparticipants differentlygm Table 3. 10 ‘sho:s the relative
'standing of each YCC prograa on each of the "inpact" itens.‘
-Nulbers An parentheses are mean scores for each group on
each item. Lines underneath the group means - are the
_ results 'of Nevlaﬁixeuls tests for nuitple comparisons;"
(Also fefer to Table 3.8 f£Yr the. distribution of responses'
.to inpact itens for all !CC rojects comhined )
. ~'rﬂgs.can be seen in' Table 3 10, the Neunaﬁ-xeuis'testv
.,:indicate:that thereﬂare‘ no Siggificant differences between'
. fsingle_group'.neans for any of the_inpact items. oOne-way
vanalfses of'-variance'also'indicate'no‘ overall significant.
£, differeafes anong group ‘means on' any of these items with

'hthe single exception of ite" "I really liked the ¥YCcC

summer - progra-" [F(M,IOG)- . ‘ﬁ}'{ p-.025]. ’*Table '3.11
reveals a significant association betveen group nembership
:andf canp satisfaction for +this item [.X -zu 63, df=12,'
p¥;616u]. There vas a greater percentage of dissatisfieds
participants in syracuseg than in any ofa,the other groups.
;j"observations_of nanagerial'problens and work projects of
'guestionable value_in Syracusé suggest some sources of;dis-
satisfaction at..Syracuse; but participants there did not

' respond.differently-tofitems‘concerning_'vhether'or»not the

A
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, TABLE 3.10 .
. Comparisons of Mean Scores of "Impact" :

T ,.;;.:.ﬁ," - : Caup Satisfaction Questionnaire
T t.anongYCCProp-m'

\ .
. - '

R PO | real!.y 1iked the YCC Sumer program,
Monroe Oswego Cortland Syracuse

v _ _ (1 40)  (1.46)  (1.78)  (1.89)  (2.24)

, o Y 4, This Job was good experience for ruttre jobs. - .
; . ‘ . Cayuga Cortland Monroe Oswego . Syracuse
) : e 11) (1 58) (1.65) - (1 89) T 01.93)

N 6(. I learned a great deal about how to use bols. . o B
©. . . Cortland ' Syracuse Cayuga - Oswego - Monroe . m’
e (1 8&) (2 28)_ (2. 50) - (2.56) | (2.62)

oML r think I leamed quite a bit, about thepguirorment in our group?s’
envirormntai education program. - . ,

o - - . Cayuga  Cortland MonyGe Oswego- Syracuse
T (1 45) - '(2.00), ( ' (2 20) . - (2.28)

13 I have developed quit:e a few t‘rundships with other workers in the prog-m.

+ . Monroe . Cayuga go - Syracuse Cortland”
S (1 35) (1 40) - 1.5 (1 59),, (1 63)

15. 1 have leamed a great deel about how to work on proJects that require
tenwork. i

, Cama Syracuse Monroe  Cortland Oswegob C )
“(_1.36) (1.79) (1.81) . 01.95)  (2.19).

ﬂ‘ - N . .Mn'-

16. I feeal more comfortable aromd adults nou than I did before the pt‘ogran.
Cortland = Oswego Cayuga Monroe Syracuse .
-2, 37) .(2.69) (2 73) (2 77) (2. 97) o

o 17. I have learned a great dell abour. how I can.help people 1n my comunity
A ' . become active in working on environmental problems.

o : Cayuga  Cortland Syracuse Monroe . Oswego

- (2.09 (.37 (241 (28) (2. 56) o

. L 18, I have learned a great deal about how to get along bet:ter 'with people who
L : . are different from myselt‘. (Dit‘t‘erent in any way == racially, ethnically,
g S*lity, etc.) ,
R . Cayuga Syracuse Monroe . Cortland Oswego .
o . (1.80) (.97 (2 o4) (2.1 (2.22) 3

20. As a result of this program [ haue begun t.o think more seriously about
@ : looking into educational or career opportmities in enviromental conser-
& . vation or related areas. . )
REE B .+ - Cayuga . Oswego’ Monroe Cortlay Syracuse .

. ‘ .. (2 10).;, (2. 3% (2.52) (2:68) *  (2.79) -

o~ -

Note: Llnes are drawn: _under - subsets of groups t'or which no pair "has -~

Ll _significanur‘durerent "medns., - The Newman-Keuls mgthod -for. multiple
T e e comparisons . was used " with pz.05 for .each - set of ., comparisons.~ Numbers in
AR -parentheses are {n scrores for each group on each item. = Scores range from
e w100 (agree st.rong y) to 4.00 (disagree strongly). ’ o

RIS
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Aruitoxt provided by Eic:
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L .\'«oi‘k vas worthwhlle (item #7) and.whether or no:'.: ‘the ‘work "

N IR I SR, T
S : . C .7::.?::_ B - . - S, 14 4 *

="

[];ﬂ'7wffv<%;s.’51,,~';*f‘32;:;% ImBLE J.11.-

: ‘ o comparisons among YCC Prograns of‘
s . L
S Responses bo Cmmp Satisfaction Quesb1onndire
. ';t-'-'-‘ : “Item #1. U
-J-;;:5~;w,- i'f"I°rea11y liked the YCC summer‘;f
" o ; M : "2 ‘ w
B iSyraCUSe: ‘Oswego

‘.a

Cayuga i totals :i L1

e
80.0%

10 -.L;«ﬁo}
34584 37.01

55 .
48.6%.

3“"

I agree ‘slightly. L1
R} K . e * : ) 100'0%

‘ U

'+ 31.5%

o \D

-0

. """_"',','.diség"ree' slightly ) 3 b .. .

9.9

'uas bom.ng (J.ten #10) than partxcxpants J.n, other groups. g

LS,

o
[y

. : N

[}
*
v
i
(]
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(]
[}
(]
[}
(]
]
(]
]
(]
]
]
e
[}
]
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’E
X
:‘ ,‘7.1'1»
!
]
i
i
'

S

seE 0 Notes Numbers refer. to the nunber o ;responses m each cell.-.
: Percentages ar'e colann per'cent.age i T

.,

gvaﬂ.ue of tlre.l.\r work projects wJ.th :that: s.?

;-\*-i.»;; nay have lea S.yracuse pa,rt:.c:.‘pants to respond pos:Lt:Lvely.l

aFY - case, we cannot say t,hat they were less satlsfled

] A
3 [ T% .
U IO R B Sk CEN R I S & R
3.7% 5¢3% 1 ', 3.8%?5 10,0;1:‘:‘9:9% L
o . : = . -
27 19 - 26 SA 100 A e
' . 2 100 o :

1go,ozbf='

T R : IR j’ . o S

(Sge Table ‘ 3 7.)_- The lack _of o portunx&y to compare the'
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. B ) . .’”A“. . . . . “‘I

arious leadershlp gudlgg‘

:or her workers.“

5 . ;'
-ghegeforé,:ueﬁphose,to anaiyze scores fron

; v : : AT N
uonly those partic;pants vho worke%*’undér only one’ creu

PO
-
. of each '
_;' lntere : ueré%nn' L
. ) S t,.:u‘j.
g;ﬁa,,. gt L '
R .“,onder to ma11NL§§f ‘,r sample. ve’ IDCIUded Par-
,‘*__T‘v‘ & " . '."_7-. S l{,;“_’? ' A N | P
,w7‘ \llth a comhlnedjtotal ofy67 part1c1pants.$ ﬂ'_&l‘ -QA f‘
" ~-w4€;4§g mn anaiyslsﬂgof covar;ance was performe&'for' e&Ch of )
,}?af, the PSH suhSCales Hlth the pé%ttest score as: the dependent -

varlable and t‘e pretest score as the cgvarlate.‘ The-par-
SN T

t “n3 “;»' ' - ales 1d We lnteractlon of the pre~=

0

?
- . LN
§ catang adgusted pos€%e5t means vere sngnlfican¢ly dlfferent
- among the creus.; Theregwere no 51gn1f1cq/b lnteractlons of
T e crew Hlth the pretest score. R T e O
e -?’ o A "o . S
- ‘e > . o, .

Aruitoxt provided by Eic:
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. We aldo'-performed a one-uay analysis*of.:varianée ongb;

. iy :
all\of the Leader Questlounaxre and Camp Satlsfactlon Ques-1 N;
x . I,. -\
'tlonnalre 1tems' wl*h the part;cmpant's crew//membershlp asJ¢ -
- .the lndependent variable. There were 51gn1f1cant effects*- ’ -
' »1[ K

,for crew membershmp on most of the "prﬂ’ess" Camp Satlsfac" . ‘”3c

Jtlon 1tems (see Table 3 quor B llst of -items) , bux there

g‘g‘*‘ . ‘A l "r\
vere. not srgnlflcant crew'membershlp effects ‘on mpss of the

,""meact“ 1tems (see Table 3. 8 for a. llSt of 1tems)f‘ There P i

e c‘juere also- s19n1f1cant effects for crew membershlp on‘most‘

. v

of uthe Leader Qpestionnalre 1te‘s.l' Remember that the‘

L,

JfLeader nggtlonnalre=1tems mea;ure the partlclpants' per—

.“
[0

ceptlons of thelr l aderS' characfermstlcs and quallty,5and

',\ .

'Qﬁhl& presentatlom ~of”the .

/, _ASO are ; also “processll lt@ls.;""?
'dlfferences among the.’ tuelve crews oﬁ each item is ﬂgYend ¥ '}‘&
. i - A

"the;f.ope of thls paper, bdt 1t 15 clear from ;nspectlon of

fthe“’results that ?ertaln creus tend'ﬂ;f {' j,’ posrtlve {1(5
‘“iratlngs on many of the ltems whlle tended to {;:kr_ff

T - E ! i Lo
Vo P

get negatlve rktlngs.’_ Although crews dlffered 'srgnlfl—

f ~can+ly on ‘many ' measires of "Proéess, they dld ot dlfferI?JV- ”
- "ﬁrgnlflcantly O. ._ény.lm’ea:ure--‘.v‘:f ‘0f ":meact" as ; measured ' o
elther by the Psu Inkentory and the Camp Satlsfactlon Ques-:sw:-gj?
Haonnalre. SRR X
! ‘ .

T

e ; obserzgt Qj; ggd Igt hh" o *?:S}- R g

I&> addltLodﬁto"uelng‘_soleuhat'-aisappointed in; the.

small number of dafferencég among programs on' our outcome 'h*;

R measures, whlch /iduces the 1nterestg of our study@awe were ;g,,'
S e e Lo e ) \ g a . :
o E : : R - . - . - o . . . A
. i v s ’ R i ~ W
’ . : . - . .p - ; -
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C surprised.e Our surptzse resulted from our hav1ng observed j" i’

7

: S
. what;ue -thoughtnto be substantial differences amongiﬁnbe
prograss that were no¢ reflected in the- outcome measures.
o 5 ' : i
"hs-noted at several p01nts above, Syracuse seemed def1c1ent

.”ini nany respects' &swego had- sone strong and' some, weak .

';"(qﬁews, whlle Corthgnd uanoe,‘and Cayuga all appeared to
' be good prograns. . Frankel (1978) had foun ajsomekslgnrfl—
",cant lncreases 1n~ PSH scores among Cortland YCC partici-

oy

3.pants in 1976, and we ekpected these to be 'repiicated.

Hitz‘%he exceptlon of Cayuga‘s galns,_however, which. can ‘be -

RN

~

/.;attrlbuted in large’ %:rt to 1ts \re51dent1al nature,_'our
measures falled to cOrroborate our judgments about program ,f~
' .qualx%‘ T IR ¥ A }

After the obSerVatlon_ data had bgen analyzed and *he

"fthree factors of uork staff, and orqan;zat;on 1dent1f1ed,‘d3*

jtfas reported 1n se%tion 3. 3, ‘§f searched for other analysesrf“

‘?‘us;ve.n sure of the partf"

'ﬁor low accordlng to type of ,one and leader per-{

o . ne

V-f%for,gnce.;f ThlS ranklng could be ‘ oné’ only for OSueqo,:f

°:

ﬁCortli%d, and SYraCUSe becausej oﬁr ol servatlonaL data on . "

uonroe Here)lna;%guate.; It*ias'not.done for Cayu a because

'7,»:t&e crew leaders change& freguently and becaus attendanceggq'A

ul ﬁmd%ﬁator of: attltudes 1n‘va.residential o

\ a

OSwego perldnd the most 1nterest1ng ease because e
‘ : : ) M "-".‘.‘Ar w




Analyses' were parfor'“

itjwepragrans togethQ;_ to find progra- differénCes and,wfo:,_

H\'

Oswego alone. to find differences' anong crews in rhoJSaneﬁi

,‘nvfroﬁ,‘the official time'sheets,

i’

i ﬁctors.after the programs fweré'con- "ik;v

gach 1ndxv1dual as +he percentage‘

Y

He also found,

ﬁ ‘g other .varlables 1niﬁhe analysis. that atten-' e
2 . # .
¢ d°ance semed to correlate hlghly Hlt* sex, : fan:.ly :anome, : \
‘ = R ‘ o ‘ ‘ 3 4 ' (‘ h ‘ ) 0 g - ' s 5
- o I
T S




‘ '-"Ti_‘w;‘v.“ 'l","’:v % g .': ) | Ql"

?j,-f "" ’ Q_'f" ﬁ”h; Soc1a1 Conlitnent‘ and enti T
5nbsca1e%%of the psu.;f “'ff_f.-lw %’;iz \\\\ |

./"'ss,r"

We also foun& no-'main’: effects for this Qualxty rating

Vi-‘vhen uslng 1t in an analys}s of; covarlance -on psu sq@scale
e 4
_ posttest scores Hlth Psu pﬁbtest scores as the covariate.
: That is, there vas . no 'relatlonshlp between gnali&y ﬁas we M} !

= '71t and effgct of the proc’Pn on*part;clguth as mea-f-}‘
suradf y the Psu. coe - ',f[. ‘ __ﬂ, L
e > \-,' v . . : . P
"5%*; . "Ou; analysls sugqfsts that attendance is a functlon of
o .
both 1eader/vork qualxty and parﬁgclpant cﬁ!@acterlstzcs.
\. s

In partzcul&f qsrtlc;pantS'*Soclal Commltment, as measured .
by the PSH, appears to be a good predlctor of attendance.v‘
& T ﬁfﬁ}” S \
ThlS zs curLons, ,because the Hork Orlentatlon Subscale
§ s

e uouIﬂvappear;to he nore dlrectly relatpd to attenda Ce: but

zroved no; to' beJ He belleve thls:“ralses questlons abont

;guestlons Fnst'ﬁgupurzitf* :

T

clpant

1_‘_“‘“ 1\

,lgngﬁaggaw sésv L
[ral other types oﬁ anal\Ees ﬁ%vé been . P rformegwoo o

the data., These analyses have géﬁerally@glven rgsults that

'_ He wiil gzve a- brzef des—h
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: crlptlon of sone of" these analyses and thelr results.

T Ihe.sffg_s._I_.ssl.asel intact faaigxl_n_e_iogs_rsguf

R
1&33.J99l.anQ_eraxigug__gho_l_asslxlfig; Footnote 3,

(PP 67-{?) descrlbed an analysis in‘:"h1°h a ’"“"ber’Of" ’ '(“

personal

'ckgroﬁnd variables were used _as” covariates in a - ‘*1\
';regression ~\‘tlon used princlpally to discovef the effect '
. tlclpant's group lenbershlp. . Howeveg, these "
ﬁeg-o covarlaugs nay also ‘me examineﬁ as separate flffects.‘.The‘;J o

- infornatlon was taken fron the Personal Bacifro‘ﬁd Ques-

tlonnaire, quest '3, 5" (coded dichotonously as lelnq s

;\

vith both mother versus all other categorzes), j’._g

7:&3. | and 9

subscales, 7femalesﬁ;haqﬁ*higheﬁhw_
. . * .

uith'findings<- }
“[s?saméleS,l though Toler-bl' .
;whxch that sex _dlfference

\x.

3fappearSJFonS¥’$ently.,- Tolerance lnexplicablY Séens  to be' f‘ :
- ey : . ' w
- the nost change‘v ‘ the. subsca;QS. Showlngé%ogh pre—to-' % *fj
post changes,and group dlfferences nore f‘tguently than any "‘}g

J}Eﬂ%ther. The_ fact that girls Seem to galn more than boysgﬁ

though in glfferen .waws from aﬁ‘ﬂsanple to another,imay

}C éiper1ence>ls a.more g/y@?ful one for a

1nd1cate that the
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v

young wvomen than for young men.. Perhaps enqagement in. hard

physzcal igybr out ers is sufficiently unusual for females~

| that ;} hasv a greater 1npact on then. fIt vould be easier-

to support thiagclaln if the sex d;ffemences '%Ecurred on ;‘(

’the sane subscales 1n each sample. "

3

‘“ In. addli%on to being ,one of the few consxstentﬁ;fhd-

s, thlsﬁsex dlfference is one of.
paralle&_.ln

nd "process" measures.’ Q&Hheﬁ asked in the.:,

b

1ngs anong our t r@& sanp=

}1gthe few pheno lena ve can 1dent£ig that has

both "1npapt"

Camp Satisfact;on Questlonnalre to resﬂbn{w to the staé@;
%g~ (\

nen@ "Boys seemed more capable than g.xr :"on. most of: the

. :q%gsﬁiﬁ(rten r,#2), ,pargxc;pants d1v1ded g cleari;:'along*
) fr_;maie/fenale l;nes.5y.13.7ivofvrhe :emaies‘agreed "1thfrhﬁvf¥.'.
..ﬂf;r%d.t% yf?f6% of the males." Using all fou:T &Tﬁ”*l
: | o aiehresponses,‘ Zih[&

,f’cant [J{‘-ua 08, df-3, p< 0001!, (ﬁot shown ﬁﬂ» any
#able.) 'Bv@’en ihougb fhéjfﬁoys ‘nay not have concurred.. tﬁeg

* . “ "" ) ‘ .
A --glrls %pﬂarently;ﬁelt %g -~eould dogthelr share¢$f;the

¢~f;work.' ThlS feellng

galns ‘as measure&\gy the Psu'Invent

s:.de fron sex .tl.f,ferences, uhere were no,‘ oﬁ‘h

. . Th re~were?

.spur;ous effects.

may be of;f'
’ E R
A

g.,V*“ lf;cult to ;nterpret ‘and

RTheﬁ?fore, they*wlll nét ‘Be dlscussed rp thls rebort.
. : 4 T A e
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\ . C e

v

' This analysis was repeated for each of the,locations

. S ) . .
~for which wve had control groups, syracuse. and = Oswego.

County. In these analyses the group variablelis coded

wh

'dichozfnously as -¥CC wersus conq%;v?t

fest concerning the personal backgtound varlables uould be

o

Shlp. This wouh
§H ‘_ ]
sone types of pittlc gants and unot.othersv- However, thereh

were no s1gn1f1cant interactlons of th1s type.

the par-

- ;lg;pg 's hg_g gggnun; Y. An’analysis of covariance vas.

perforned on the five Ycc g’oups for each of the PSM subl

.4.. By

scales v1th the posttest PSH subscale score as *he depen-

-"'I dent varlable and the pretest PSH subscale scor:/’as the;g;*'

‘covariate. The*independent varlables were the si

A IJ

. . 'paxticipént's ;‘home: comnunftr/‘ the part1c1pant'sw

cone;(both varlables coded as presented~ in Table 3. 2}

excludlng ﬂlSSlng data), the part1c1pant's ,se% and the

There were no 51gn1f*cant .main: effects for
‘r.

.

, effects " on. Vtwo i'subscales. Tolerance'i ['(2 61) 3 517,

3

%f?. scales the "under fgsoow*category did rather well uhlle the
i_q:uypyer' 50 000" category; showed lgger adjusggd posttes.
. . . m . ) . . 91 l“
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The effects of 1nter-';

1nteractlons/hetween personal background and group nemberfﬁ

:vindicate that the ¥YCC had an effect for .

5?\¢ part1c1pan¢'s age;c ded hlgh (ages 17 or 18) 'or.low-(ages.'
. hﬂthough on seJ%ral of ‘thé .suhigales the 3"below'1

llteg%;y did rather’ p00rly. ‘AS’ for the s1ze of the.

part1c1pant's home_>comnun1ty, there were ngnlflcant ma1n

p— 035].\hnd Change [F(2, 61) 3 215& p— O“G] On both sub-f

of the f' .
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N AT

. . \: ,Qy,‘
. scores - than average. This 195 also a gene;igh

several of the other subscales. "The lain é?éeavﬂ

*

and sex hﬂ‘t already been discussed. f There’were no signi— <

ficant interactzons of income with town g&ze, nor did these '
- e

f”“ractors 1nteract sﬁgnificantly with either age or sex.

since »alnost ﬁll of the nonghites vere black

falnoet all of then wzre in Syracuse. ve ran the race’ anaﬁy-

sis usxng only the P hthose for

3

rticipants in Syracuse. éi

. ﬂ*\whol ve have conplete information, there werewyiwhxtes and

1a blacks, naklng sxgnifxcant results extrenely d;ffxcult o
[T o

"to obtain. The sane type‘of analysis of - covariance as dis-

R

| cussed above was used except thnirace (coded whxte ?ersus f; o

iﬂblack), 1ncone, sex and age (coded as above) as;the"inde-fi'“f x5

o

_pendent var;abLes., There were ' no sxgnifxcant {'

R

i ‘.fhe, werenxnterestedg&
Psu snbscalesw and ‘the Schoéol

severaiwitens from the- ,Cfa_’n"p' a * .

s
. »-

@;nil e Satzsfactaon _Questionnaxgp and the Leader ‘QueStionnaire;j

: An anai?sisbﬁof covar1ance was used .xd%3§1cal to the”one;
3 fd;scuqﬁed Ln footnote 3 (pP %&%57 | except that the groupf

”ftlonnalre iten. Th&items

: vari&ble was replaced by ‘the.

. vﬁ, ..... . .

fron the Calp Satlsfaction Q_, tionna;re included in this
Lo ! . : : v 't..-" ’ ‘ '
R analys;s were.-'ﬁ o &x ? "

""._1.' I really liked t‘lcc sun ‘

-,

7 I thﬁ.nk the\q

'45
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-

along Ve§y vell here. '-»( : -
: \
The itens £ron the Leaqgh Questionnaire included in this

W
.a.

’15 ue/she is soneone 1 -can talk to.
2. He/she involves us in - dec151ons. ' .
64 He/she works-ﬁlong u1th us.
e

8. He/she gets along vell with the Jorkers,-nM

11. He/she knovs 'when someone is trﬂing to ‘get'away

N [

Tﬂf}ij'@\ :ith sonething and*does sonething about 1t.
.//)7 g m13. ;;/she is respected by the workers.
' .;6. Be/she teacEeS' us’ how iﬁ?@ﬁ?fiikﬁngs ;fh'ye don;t,
. -knou hov-lrf' | o -Wsyh ;‘”’h.' ‘ ¢': o

T
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gdnalysis were: - . o : %% o | (;

12. Workers from  different family backgrounds goti//

: e o
There. were: a fev sz&ht{ncant associations between these%%_

;; Qjaqp the School Att;tude Questlonnalre, bu‘ they follow

. .-rﬁ’
"lgtngerpretable_ pattern,'and ,were‘fe%’ &nough to bg

Therefore, they w111 po€Q%e dlébuSSed

) 'ﬂ'ln_g; p“\QAn ana-
onebdescrlbed in footnote 3 (PP, 69 &ﬂ

‘"ias perforied w1th the» two groups be1ng ‘the Oswego

“““Emthe sane ‘*ea and were oﬁ? ‘the sane approxlnate ages, but

'iﬁ§ﬁﬁ§; theh CETA- part\ﬂ
, the offlqial'ﬁoverty lefe ;K
£

‘;cr#vs dld essentgally the same’ klnd of voﬁﬁi

R (o Qndige Oswego CETA cx:ews. & These two ' groupﬁ, lived, in |

Both the

s ” 1 5 3 4‘:’ L
» m%% W
. oo
. s

‘“ts coming;f

“””"atens and the adjuste{/gostgrst scores on. the PSH suhsga&j;\\; e e
' ed | _: :

Lt

-

e g eI
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‘ihe YCC crews scored sighificantly better on ;adjusted

V_kposttest scores than the cnngcrevs on. tvo of th “PSﬂ;sub~~‘W‘
. h. scales.‘ Self—Reliance- (!(1;2i)=7 ﬁgﬁx&*?ﬁwmhﬁﬁd *Bcial

W 4
. K 9! ”"\-h

Coulitlent (P(1, 27)-4.20, p-QV H%re'.were no‘Signifi-

@q,v_ .cant interactions of personal background variables '§$h

‘\v \\

-ty

. [}
‘ .Significantwqroup lelberahipﬁk(rhere were no groupﬂgffects

or ig&aractions on any of thé itens fron the DeciSions ‘and
0*2

Rules Questionnaire. : ' R o B »

g?“ ‘*, . The higher Ycc scores' are particularly interesting.in

g }_.vialQbf’the' lack of effect of personal background varia-

bles, which certainly vere sonevhat different given the

" 7.

incolevcriteria for participation in CETA and in view'of
K 3

'the rather high lanks given to the sunn lexperience by .
.-"""4..4 } L

‘iCBTA participants, in 4ﬁhy cases higher than those given by

,oSwego !CC participants. One'e;planation is that thé %he-f
o

"jnonenon of negative 1abelling .on’ youth. that ,1creating.3'

R 2 L ST R

\special prograns‘ ' linquenf -or/,tronblesone'or poor

38 participants#aith ‘an uﬁﬁeSirable

«
‘." .

.fYouth vhich. thén st_

'chatacterizatio 9(see Brennap, 1973&; wgs atwvork her

N "cuw

'thhough CE A ;participants did -the same"work, they‘ were'

v

"ained leSS‘ i :_'ﬁf 3

B ki : S ;
'fidentified ﬁgs low-incone and therefore

Seif Reiiance a&% Sodial Comuitment as ‘a ngsult of the v

)

-~

,'fexperience.{

; 0. gain in credibility, this explanation vould

‘ have to be’ tested .as a hypptheSis rather than offered as.it

- A

is here after the égndiqg hss.beEn_nade.

!
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fﬂﬁﬁh,environ-ental understandlngo Ne: haye uoted that ‘the. second¥v
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4.1 -= conclusions . W TmELLT e

It 1s approprzote at this pornt to‘refer‘to’the first
jpages of this report vhere the purposes of~ the study and of.
the ICC were stated.' The stédy, vas not xntended to evalwh

ate the three najor !CC objectives, acconpllshlng conServa—

' _t}on uor&,f*&rovxdlng elploynent to youth, amd 1nq*ea51ng~

% .

'ﬂobject;ve, Whrch vas the l?st anortant to the youth we ©

B $ 4 )
' 1ntervieved.'uas clearlfﬁacconpllshed. The flrst vas too,,
thoug# we‘iuggested €hat 'some of thgﬁ vonk seeled nore valu—\ﬂ
X h e ,-:- .} i .
"i=able than - other~ work: that vas done. We made “no effort at .
s - R DR _ :
e aldhte the thxrd obJectrve.“- R -
%t"& ® S :

_Tihterest was. in. the more general purposes of - theA
‘nodxed in the.ter;s,' "self-drgnrty andt&elf—dzsc;p—
“7ivork and relate Hlth peers ‘and superv;sors‘i "bulld
lhstlnq cultural brldges- Frrst, ug,attenpted to’ assess

YCC on these and otheu' aspects of *bersonql“#q:

the ilpac; of

1 '-!.vo

% "
ﬂk did not frnd convrnc;ng ev;-~ e
: T
95 R
LT - -




"pose,,*the deVelopuent of znstrunents

M

B et - o
%0 PART o -ﬁyaonqyulions and’ Rocoluendations g’

e " " ‘ # v , . N . :y‘%_ﬁ' . )
,denco ot strong%ilpact. chq&ﬁi ve COIPdred the ilpact of N \;

‘different ¥cc.' projects, iqg»agaln found llttle dlfference“

prd
ln’ iopad&, excopt that the rosidentlal prbqran, Cayuqa,
soonod to have qrghter lnpaot than the nonresidential pro-‘“

'qrals. Third.'-ue collected and presente ygoqardlng ;gﬁ@Q:?

the oporations of‘ the different Jcc p »%, but what j*ki?

seonod to us- gg be inportant d;f;erence¢..vn~?l.lﬁpGQualitijﬁi":,V
had 1lttl? leasurable llpaot on pan&ie y hiﬂogeier, the -
Tprogra- that seenod to us to Y| orga;lzed,
5yracuse, vas, also the progranm’ ) eh&téarticlpants

expressed the greatest diss*&zsfact ‘our fourth 'pur-

ana strategies. :6:

future research, is'addreSSed below in recommendatiois-
@ . N e

regardzng research. .

, o
\\, th d;dn' *vé‘%xnd more clearcut d1fferenc@s, elther O

betwquygge- and posttests o;m a!ﬁnﬂ Prograns? I£ va couldvztf.‘orﬂv

"answer this guestlon with assurapce, ve uould have a'loreu

.}gpeculate, but such speculatlon is ﬁzrortaag BﬁcauSe it/' - B

.,rqq‘tes to' both the nature‘Bf JCC anéﬁ.the challenge of

| g ' ae A
lnterestlng and useful report to nake. He are' forcea to S

'5evaluatlng YCC and sznllar programs-

ﬁ%here

fqﬁ;gﬁr tindlng of llttle or no 1npact° e 4. I f. ;;7

Hie : . . ot . . .
A3 . . r b ’

L A ! ) 3
e N R v

h

. Outside evaluators are lncl;ned‘to offer the flrst explana- ?‘,_jiﬂ

,ﬂ&

ftlon 1n sztuatlons such as thls, deloﬂstratlng thelr objec- S
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. ' could see goxng on.

‘*"“-"‘inx‘r - anciuéionéiand ‘Recomaendations’ . 91

_ B R . R o .-- S
. L. , . . , . N\ . [ 3'

TN

L
,f’ revealzng thezr unexan;ned fa;th dn the power of - the;r

\\craft. Progran advocates in the sane situation assert the'

second explanation, chargzng the evaluators .wrth'iusensz~

Ve f

. - -

As the reader n;ght 1nfer fron thg way*an\‘hzch these

positlons have been stated, ue_ f;nd ourselves somewhere 1n

between, be11ev1ng strpngly .in  the’ potent1a1 benefzts of o

-

poéer of.current 1nstrunents and nethods for asses;ng those

‘ benef;ts, yet connztted to th goal«of f;ndzng appropr;ate
. \

L neans of"‘aSseanentjiasause they are needed both to shed

-1zght=on lnportant processes of (human development. and to

o 1nforn progran deve10pers and sponsors of the most effec-

. < e
. t;vé program nodels. ‘He. shall address each of these poss;—

e

bilxtles 1n' nore deta11. therefore,, not to choose -one or.

.tgg other But to generatensoie alternatlve explanatlons for
’

>

_our fxnd;ngs that nlght be explored in future research. It

'should bev noted that the two are not nutualby_excdusxve;~

~

';they nzght both be txue. ;..‘ ﬂé;ﬁg

ey '\

: I%e ilrst pOSSibllltY, that there was no lmpact, has. -

f

"'at }east two dmfferentaexplanatzons. E Erther-ve\ may have

. .4#
v.;. : : <jff7

N : R .

dvpants, One cannot pretend to carry out a?%evaluatlon wlgg-,.

tiv;ty‘with t@gard to the progran be;ng evalu?ted but also"

) t;vity-and zhconpetence for thelr fazihre to docunent the

wondentul thrngs that anyone who eﬁvly knev' the prograp1

\

the YCC and sznilar programsf hav;ng sone doubts about the'

chosen,tcc prograns that.happened .to be Lneffecthye or the.

- Yec in general nay not have a neasurable meact OJ partrc;—~

W
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iy Conglusiohs andj;QEOInendatist \"‘iEi,f
A ‘ ,- ‘_' Ruti T/ ‘ .- : A " ' - .
out\\allovkng _f‘r "he: finding »that thef rogran ‘being,'_vu
v LT e e

e e

U

: evaluatéd,gii . X | ' -
':v;'_lwf Tbe se nd possibility, that vﬁ vere'unable to neasug:
. N - * ‘;T ." LN 3
/\} tn'e ilpnct. night be attributed to at@ leaSt three reagbns. Lo
= &\/\ . . ! s R

) / L N ‘Q K . A
?irst, we night have chosen_ the vrong outcones.' whe*rccj> ';;y
'i. nay"have ~po erful effects on’ participan*s but those ~AQ;&;
> K b
eﬂfecus night. be entirely different fron tbe effebts Ve ;

. . "t»~;\gz

']_)': trxed to lepsure-l Second, the in§t‘pnents Ve selected‘najgﬁ R

S have been insensitive “to teal changes -that they were

. _
deSigned to neasure. i. .v they lax have been at vorsf

-'5 C]
tified areas in vﬂach the YC

-~

/
. invalid/or'at best 1nappropri? Third, ue may have ide

negated 3

Teir senSitiVity and utdlity,»u

éf these posszbi ties iﬁ»as, sted by the res/hts of tvo ~j :

r

. e
//othdr studies of\the !Cﬁ usrng the -ﬁsychosocial uaturity

' one- nducted bﬁ\
<=

The other

Inventory as an outcane neasure. 0nk ras
C\ .

.‘

/

Prankel (1978) on\the 1976 COrtland xdh progra
47"' vas conducted hy Reg Rosenbenry fn ﬂ977 in seVeral fedéral-F ;aan;

sy

'qﬁﬁ y-sponsored prograns.'TOH analysis of the data ‘she. colé_'c

}:L lected'ls reported/ in Ap;endix A f In both of those sam-? .
Ples:-P;rtLCIPantS in general 5h°'ed an’ increase in. psm. :
:'»sdbres over the suma Por Prankel's sannle;“tvo';snb—i Y .
,‘ scaleS. 5e1f~3§11anéztr;nd Tblerance, showed Slgnlflcadf. "“’ﬁ?;

- z\, el ,
increeses gnd one more,. SOQ;Ll Conlitnent, shoued increases,- ﬁf'./

v

r“

" approacbinq’Significance% $Prankel adninistered six of the,“_/'i,v§
. . - T : . :

e e

Cie -
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Y nine psn subscales. In nosenberry's sample, fiye of the p-"
:f'nzne subscales %Pe adminastered showed signlficant qalns, -

'
) R . . .

Hork OrlentAtlon, Trust, 4$ommun1cati n, T lerance, _and*

' ¢
Soc;di Comi;tﬁent. AS noted in Appen’ax A, interpretation

.
» ol

f;Y IACK Of inﬁnfmation

y
out the p, sonal background -of par-

.of Rosenberry's data 1s'11m1ted

i -

} L ¢
SRR about the program,-

- tlcibants, and about th‘ ndltions under dﬁ;chxthe . Psu
| . Inventory was‘ admlnlstered.,,Neveftheless, the cons1stent

flndlng of g_ f1cant anreases in psu scores dlsconfirms

'“‘that YG€4ln genéral has no/measurable effect

_”andl7that'jth§- Eﬁu Ls 1nsens1t1ve,‘tod1 YCC's effects.~(\;

L Frankel*s studf}»conducted as a nat'ral ek eriment with
' PR .
randomly asslgned tre‘tment and contr 1 groups~and a com-

<

:‘L‘ e parlson group of yoﬁth -in another' klnd of summer work pro-.

L

-

ﬂﬁ;“-{f gram, ?urther support'pthe notion that !CC can have measur-.

able' eff“tts ‘on part1cipants~,'He found no comparable h

EE g T : . .
L changes ;§~ nonpart;c;%ants Hhether,%hey had .worked dur1ng
LA . : . / < “- 1
*Q’j the sﬁlmer or not. . : ;.p.~_' N _
e ) N BT P ST
i ;gW ThlS leaves two of 6#5 fr_g reaSons llsted above._ Ve
’jiég- fnght have selected\unusually weak - programs to evaluate or = .-
R 'futhe testlng condltlons mlght have/varled substantlallya B

qt;ééjfrhe lnc{\SLon of the ﬂ977 Cortland YCC program 1n our studye-f

> \

'”L*and our’ observat;ons ~of the programs in operatlon tend to_g'

%Nthe-positive%results
.Lnl'Cortland that’ w vwould have expected from ‘Frankel's 4‘ .

LI

\dlsconfnrl the £;rstJ(\He d1d notﬁ

study and from our observat.l.ons of the pﬁ:ogram& Tl%e Cort—

Tx . : ~ £

7?- Iand progral dlffered io 1977 from the one Frankerjstudled~ "

M T L. oo I; '.‘ P P . e . ‘- . ) )

. i g%».ta: L ,A~an' ; S T '
S S G L 99 T ST

. < e “ T LY ! -y o o . .
R S . o : V B T T \ - T ’ : e pB
Ty e I H LI . Lo v IS . e . ° B .
DRI Sl el T e L o ) I o S 1;5,# T .‘
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1

'i.

.nailed the xposttest to both groups in the third 'weeg of

- . 3

N

this possiblliti entlrely because ue have no solxd ev;dence,

-

to the contrary-‘“, o ,'. . L f"ﬂ'-'_”w

Téstinq condltlons definitely . varied among the three.

SN

studles.‘ rrankel adnlnistered the psH and %ther neasuresv°

- YN X
\u L} . I
to the 9976 Cortland sanple 1n person for-the YCcC partlcl-
pants at’the ‘pretest and by mail to the control group and
Py . A
‘to the !Gt partlcipants at the posttest. . Furthernoré, he
%

\

4
Novenber 50 that his posttest neasured changes that lasted

3 three nonths_ ot more after the end of khe progran rat

-.than'endboféproqran stdtes - that our posttests and Rosen--'

-

, delayed posttest gave a nor

-"'“'fberry"s measured, As a participant observer in the Cort-

land progran and

Prankel establ;shed hlnself as SOneone vho vas known and

1

llked by the YCC part;clpants..‘ It 1s poss;hle, there’ore,'

that they responded dlfferently pn the posttest because'

they knew iq\was for hln,_ It- is also possxble that the

accurate 1nd1catlon of progra

7'

inpact..irrankel (1978) c;te

studles uszng both llnedlat
v i

and delayed posttests vhlch sh wed greaterﬂlncreases lnmtha"i'

[

d?l€Yed posttests.“~-'f Lo l, I '_-fvi'

.- Rosenberry pdmlnlstered SOne pretests hersel€ andjat

.other sntes —asked progran staff\tyo adnlnLSter then. 'All'

-

osttests‘uere adllnistered by péoqran staff.‘ In :2:f/fase

too..regbondlng to ﬁhe Psn Ianveptory for‘s%aff men. S. with
At b " _ > _ A
- S = . . . S . : R

greatly that_we would have expected to' be"

‘interviewer ‘of . all par{icipants._
.r ) u



'

AU TR
b

/ ﬂlarhﬁjgéggonclusions’and*Reconnendations,,

ow

—.'
.

._\l
\

f‘results. There ‘was' Rl \Ch |

o

t )

. ';,'hon they had estahlished 'close relatdonShips-over"the

sunaer lay have had an effect on scores. In anY'case; the

testinq conditions‘in both studies were different froam

& LY

those in ours uhere ve wer .eSSentially outsiders at both

the pre-'and posttests. ‘ »',i" Lo S ?:;'

N

': Testing conditions d‘ Syracuse were ,unacceptable.

They have nade us cautio' ahout interpreting the Syracuse

oking, tal&inq, and’ . other_forns

\of resistance to the, te ting procedure.,,wef interpreted‘

this Ls resulting fron at least three factors._ g&rst,

)

tight discipline was not characteristic of the' Syracuse

.,progran‘ Staff, for reasons that are discussed ahbve, vere

'

. not.ahle to establish firn authority and therefore could

Y .
. fron predoninantly blaqf youth who expressed their dis],

g not cqwkund' conpliance vith he. evaluators' instructionsr
de

f

Secon were naturally perceived as' representa*ives of

),,- N

' uhitevauthority vho were denanding school-like perfornance

//ﬂatisfaction ahout being ﬁ%&e to ,sit: still and pay atten-

.after school was out.

tion' and ahout being tes 'd, especially at the end of June
RS ) R

Third, neny of'the 5yracuse partici-

pants haa difficu% following instructions and filling out

Y

' the forls.v.h nunhex of forls were silpiy excluded from the

4‘.

2
J%nalYSis.Qacause 'ofiglaringly inaccurate respoqses, 3fg.,

*
marking mpré .spacés than there ueré‘guestions or narkin
% . S ' v . ¢

the sale answer to all guestions_ e e

S

b
cluded that the PSH lnventory shoul ,not he adninistered in

T s . o _ &

e e RN L0
N - ) L

On the: baSis of ohr experiénce/jpn Syracuse. ’we'con-ﬂf

N

N
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h) -t
; -

a group context under such conditionj. Heﬂ?are confident

that individual, one-to-one administration or perhaps even

' groups of four or five with *one tester would have provided

e rluch- more usable responses. lhe added costs. of such a

procedure are, obvious~

,, But if the Syracuse participants Were most direct and
) 3 - L
- obvious”about their displeasure with the testing prpce- \

dures, they vere not alone- BSpecially in oOswego, other

participants also colplained about the schooldiike treat—
i ment and some s}nply refused to participate;' In Honroe.' fl

-j where partiCipants vere unifornly vell—beﬂaved and appar-

o ently coupliant, one young man was heard to say to his coa-
lf
e panion while. responding to the/ PSH itens, _“I'n ansuering
. »”

"this like I uas a redneck.ﬂ This incident illustrates b{; N 1 -

the problels of group adninistration of the-instrunent

431
L

the opportunities provided by the Psu for faking. "Eno '

: participants spoke knowledgahly to us affer the testing 7
i . , - B
gi aboui:individual itens and groups of 'itens/to assure us'* {i
N - v - . N . -
) 3 that\ any respondents vere far from- naive about the pur- ’
, o v

poses of the instrunent and “the neanings of gitEns. They ‘4- :

R

cduld have easily nanipulated their results~ if they had

A@wanted to. Sone\ undoubted id so. Hh/ther 'nore vished
P ( B
to portray thenselves as ”rednecks" than .as - "goodie- "
' goodies" 59/ have nouiay of knowing. .He believe, though. < ¢

that if respondents iniPrankel's ‘and . Rosenberry's studies¢#4 '

\' . had uished to appear more nature to élease their teSters ~' .
4 ’». . b ’A‘ N ) 4‘. ' - .N .
L they could have done $0: o« .S ' : .. B
' S . S S g N < s
?’ B e R ¢ A | ' : : - o
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This _may well be a serious ueakness in the PSH, but it

.‘r

-is not necessarily ‘a 4eakness in ‘the - YCC. - We uould not

| 1

- wish to argue that instilling a desire to perforn iP what\ m ,

~18 peroeived as . a positive fashion in a %esting sithation 7.

i is a- terlal effect. It uould be helpful,'though, to knou
N the origins of such a desire, if that, in fact. is what e’
- have '”E;d. An intriguing speculation that has ocqurred to
'iusgv(and notice here that ve are‘ speculating about the*%fv

0

sources of anbiguous\results) is that ggg_;it ' QJ LPs’ may

bé an inportant factor in !qc programs, leading %artici-."’
, .

pants in sone to increase their PSH scores to nake }he pro-

gran and participant group look gqed. _ "dognot Khow._

enough about _the grograns Rosenberry _sanpled ttheJahle to .
‘\ ' 3 .\. X N /¢

‘test this hypotheszs,. though ve - do note “;Vtendency fo€“”'f)

. resiﬁential prograns to shou _nore favorable‘hutcones, s

-
’:

as Cayuga shoued the only substantial positive changes in:

ur‘ study.'; Residential prograns could be )@x’ ct?d 'to .2

instill a stronger sens
_ “

of group\lpirit thad nonresideh-

-:tial prograns because of .the duration and variety of con~-

~tact 33009 participaﬂnts.‘ PrOV::cl/ej[.of cours%that condi- Y
™

,/'\’
tions lade thatsiontact pleasurable and construc/}ke rather

than conflic%-ri deﬁ and tenSion-prbducing. o )»
~ L \A‘l v ' v o
:ﬁ’: - The greatest change in the Cortl d program from \976' i

? . . #
to 197§vwas’ the initiatioh in 1977 of a projgct away $¢om

e
k the M-H calp. This tookgabout *gng-third of the partici- .

. Q

. s SN
pants awaj fron.the day-to-day iﬂteraction and obse?mation .

- of eacH the uork that ‘c aracterized luflizo eVious
B A 4 .

o ' ' . o
N o " .- . LT - v Sl . v
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years' prograls. ' Perhaps that was enough to iteduce tﬂe

ggpiji;,ng £orps of thegcortlandfqroub and therebj‘elinl-

nate the gain in PsM scores,'a;/geast vhen strangers adain-

istered thezposttesta' Monraee pnd Oswego vere"both decen-

*

tralized prograls 1n the sense that separa*e ctews worked

indep;hdehtly of ‘each other and “had few opportunities to

rlnteract and to admire and téﬁe prlde ln each other's work.
\

This maust be taken as sheer,speculatlon, but’ it would

' P I
fbe possible ip. futpre years to colpare tvo or more pro—'

grans in yhich s1n1lar kinds .of participants worked-elther

‘®n goals perceived ‘as: ‘reiated or on independent projects.

it

Systenatic\efforts could also be - made  to, assess the amount

. and k ind of groub splrit. If an g_pi;i; gg gg;p_ effect

vere- found lt would Stlll be necessary to décxde how lnpor-
" ) -

tant.that was,-whlch would regulre botk 1dd1tlonal enplrl-d

ARk

{l evxdence and sj;k nonenplrlcal Vjﬁj% judglents.‘, Lo

‘, , L r_’._,._.,..._v

-J - e \’

9 TR e
.- Lacking robuig flndlngs, we are unable to make stran
gardlng {u’

ure !ec prograns. W ‘canﬁ
3 . S F
ho uk er.'suggest _Some future dlrections for research and

state our bellefs about futurd prograns. | He begln with

progr recénnendatlons. ‘ ' w_: // s . .
: our ysls of _the relatlonshlp of work and supervi-

1>sor/§uLl1ty u;tﬁ partlclpant attendance smowed thJ;\thie

e A Y -

) )

ﬁpartlclpantS/éith leaders and work we rated as high guallty

,attended vork conslstently and often, those 3art1c1pants

] . . n.‘ . . - -
; oL e - 1y;
’ - . . ' : ’ h - * -
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. uith‘leaders~and' work, ve rated as lox guality hhobed much - -
i roe A
nore varied attendanco record*h though most still attended

.
e
N

uork nost of thé/lﬁale. Thereforé, the three progran fea-¢ e

tures (vork, staff, and orgaﬁization) identifzed through
-,""6ur'observapions and on which we based our ratings seen . .
Lo ;- _

vorthy of -addf%zonal attention. If we had anf\zhfluence

¢ ‘3‘over the selectaon and oversaght of YCC prograns,lwe would

. .
o

- .try to assure that\eachpprogran offered participants a. var-
Lety of“ tasks and " that most of those tasks reéuiredNthe‘

develbpnent and use 'of sonewhat ‘sophisticated skills.
Furthermore, 've wouldgvevaluate proposed’ vork projects

N o 1 . : Co.
, . ;according\\;o their Likelihood of'providing= participants

<4

L e [ 34 I '
- . with opport n;t;es for group dec}szon nakang. With regard

to organizataon, ve wouid be concerned about prograns vith A K
A 3

' wzdely dzspersed 11nes o£ connunaéat;on and author;ty‘ nt

.a n;ninun, ve would expect assurance; that qork prov”cf

: would be selected for thelr educatlonal Value and ult;—

JRCEE ‘
SN natelf/controlled by those 'respbns;ble for ‘the educational “-n

. asg¥ct of the progran.-‘l Ce ] 'i' . SR S

DU . i o

_ _ our, coficerns about staff are even qreater. "If ve had ..
ot ‘ ' . o

to choose ‘one elenent that Seened nost' llkely to lake‘a o

.

v dszerence in !CC prograns, 1t2would be the' quallty ‘of the-

' ;; ’ cr:gi:eaders who work dr¥ectly. u;th par;acrpants, u?e can- .
!. _no escribe the\ 1dea1 staff 'beran; ’indeeg:'there ‘are_ h
‘/‘”—?'probably several dlffere%t ideais.f: Leaders’with ‘uidely' ‘ ,
’ | differang backgrounds,,ddspositions,' and.personal styles g
\f can be dffect;ve.. eir. effectrreneSS n;ght vary dependlng a
) Loen T K"’J
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”

oh conditions\\kch as- the kinds ot young peOple they vork‘

with and the type of uork'being ‘done. -' f' -

By

) Ihree factors .s0en . crucial to - the quality of staft;‘
selection. pieparatipn. and support.' It seened to ‘us that

| uhen staff. had ditticulties. they could be tracdd innpart:-
i to inadequacies in one or nore of these factors.' SeleCtion:
is the lost obvious and the area vhere all prograas nade
_sone investnent of time and energy. ie have.already stated_

’ that ue have. no det*nifd set. of selection criteria %o
offer.’ The nost obvious criteria seem‘'the nost inportanta

Y‘ .« Staff nenbers should have sone t;chnical expertise. about
\>\“natura1 science or. €h9 uork being perﬁorled or both. and
\: they,should ‘be conpetent youth leaders, capable of elicit-
'\ingfrespect.' of responding"sensitively to youth. and of

Ir\.

teaching inﬁornally. The" role of crel lepder combines . the--

. respon bilities of forenan. cqach.z teacher. ,and counSe-t

»

oy

ior and}staff candidates should be able to denonstrateﬂn
their capacities in all these areas. | “
- nce staff nz;bers have been 'selected. they nust be .
prepared for their specific tasks.' In nost -prograas, this
need is addressed in an orientation period of a fev days. to

a ueek. Our perception vas that sone orientation uas abso-;.

lutely ﬁécessar"l

byt tgat the nost effective preparation

. did not ehd ui_ ; orie tation. "The prograns that seened
T : ‘W .
best-organized held staff neetings through-the sunner.-and
ed, e _ v
. their orientation ,programs wvere spent not “only. in rela-

-tivel}epassive actiuities-but.in nakinq real decisions and

e S . B ‘106 . "
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anconplinhinq ronl tnlkl'in propnrntiop tdr the nrrivul ot

" pntticipnntl.. Stntt-tlonboru,,thnt is to say, vere nndo

Sy

pnrtnora tho pr gram planninq and docilion. naking. lo

' uouid re nnond thnt nll programs incorporate paid ltnf!

time tor bo plnnding nnd stntt developlent, not only

’ \

‘. '.butore the barticipnnts arrive but tnroughout the sunler. e

. . \ .
Inportant topics fi statt prepatation defined in this vqy

-ere‘ the environlont‘ ; education ptggrdn nnd 'rainy day -
;ctivities-* ﬁo observe“sole excellent educational activ-
dlties,~but in lany cases[tnvironnental education vas used

'as a tile filler nnd nbtﬁuell planned. Pu;l-day specrnl
prograns seldon seened as e;feotive or nd'e}figientﬁ aé,'
vell-plonned lessons that vere‘lncorporated into 3the*vork . ~

.’project- During rainy days, n;ny, crew leaders seeled to |

" have only two . 0ptzonsp vork in the fain or 1et then loaf.

Preparation, including group planﬁing, could rgguce both of 4
"‘:‘ . . .. (- ) o=

¥

theqe veaknesses. » .
' Staff developlent ipd staff plannzng tlne that ues_ s
r
- both pazd and carefuliy ilplelented vould go far tovard?ﬁ \

provzd;ng support to creué)leaders.w They need help in

!
!

understandzng vhht therr responsibzlrtres are and how™ to |
N . :
fulfill thel. They need 1nfornatzon about wvhat other crevs

Lre dozng and ;bo?t logrstzcal arrangelents. They need to’
have their skills -and. authority re;nforced by prograam 5*\
%  directors. Although unusually talented individuals seea
abLe to thr;ve as crev leaders under alnost any condrtlons, | e

C ~
3 inexper;encedﬁand, less talented crew leaders will perform '

v " ;
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vory vell only it qiq’n appropriatd aupporét\ 4 ‘KL' T 'f

Anotbor pfoqran rocolaendation vo have to o!ter is

. that oxpiici; attontion bo“paid in ycc proqrala to sexism.

\
By bringinq young sen and young Joiapttogother\ tovdo vork
that is traditionally cdnaidesed‘ -en's vork.v ch Kas an

excoiien opportunity -to. heip young peopie think about and

1 talk abou aex roles.and to ezperiencp a aitnatiow in vhich

. 8@X aa:- not lilit the rolos ono can play.f rhis is parti-j«

culariy true when creykieaders “and prograa directors are

vomen. But the opportﬁnitx ie‘ioet ifwthere are - Yoo few

r

vonon'participants or if work becones sex-typed either~by
- L)

detanLt or by choice. Crev ieaders need to be sensitﬂve to
this and progran direLtors should take pains ‘to see\that .
bgggers‘are uiiiinq to assign Jork and lake per{orlance
delands equaily. . Because yong‘(vonen seldol have the
experience vith tools_;nd physical labor that Soie youang

/;en have, this means that crev ieaders must offe;/{nstruc~.f

. o N 4

tion and shou patience vhile the younq vomen gain skill and
<

'configence at tasks td vhich they are unaccustoledsilt SR

This recollendatioz,cples lostiy frol our’ observations '_

e:f ~ ‘e

and conld Qe illulinated by seVeral anecdote/, but space

, \does not " allow extensive descrzptig\x Suffioe 1t to say

L
that ve observed ‘a tendency in sonme creué tovard fe-ale

N

participants doinq lighter and less technica} work. Thls N

-
vas espedially true if Jaly ome or two vomen vere, in a pre-

I . 4
doainantly nale crew, uith a male’ leader. In those sztua-<
)

tions &here either tbe young vo;en's experience or initia-

e e "IQAQ SRR 4
e .'.'- ‘Q" . . - 3 ) {.

-
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"ﬂprograms already do.._~f

among young‘ uomen par-

f?The find1ng“of greater gai s

-

1 . v e
(\ more

recommendation that efforts be \made to assure that

e . s

7}1la1es,‘then the potent1al 1mpact of ECC is 'maggmlzed bY

”vgoafffould Be tdﬁallou nonres;dentlal programs tqrstratlfj

resldentlal programs appear to have is_st;zﬁﬁer lmpact on;v

t1al programs.. If these kinds of outcomes are - deslred,'j

then reS1dent1al programs seem' to be' the most lxkély to

5;u1th some reluctance because he f1nds much to recommend t!e

vgrant programs are sponsored-hy warlous local agencles,

Thls results ln a. preponderance of nonres1dent1al programs

~.

\

: housxng, and related needs are less.d It also means that

\

\

’1nterest 1n the program. Although He~d0 not have access to

LRI Y . 1 . R - . - )
L N ’ . - . . . e © - ~ A
o . -’ T . - ’ " ~ . . @
z .t L . . . N . ' - . N i . . N B I *
a N . . R . : Y .
. .

..
a0

cipantsl (see sectlon, 3,6) offers some support for ;aﬂ’f

L

.;nearly egual nuﬁhers of males' ‘and females partlcrpate ln'\

I

‘ffflncludlng more females.'ta Slﬂple. uay to accomplzsh th;s ;
;~the1r rahdom samples of applicants hy sex, as res1dent1al_
"'_partaclpants in the areas ue 1nvest1gated than nonres1den-;

.Aproduce them.4 Ihe senlor ,author makes th1s recommendatlonf

3pattern5 of ch programs 1n New York S+ate, uhere state'

?gS1nce the recruztlng 'areas are rsmall and the: stafflng{r

f'each communlty where ‘a program ls located has a -stronq

3165;13¢

Llf;all !CC programs. If. 1n_ fact, females galn more thanz-'l

Our f1nal recommendatlon 1s hased om: the f1nd1ng thatlﬂ S

cal ot
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T ducrng the klnds of outcones ve: vere‘looklng for. This is .

L . . L e K . L

w.

SN L R . SR L A riations
Lseal L e - cegetiniing aad sagomeniations.

N - S . .. . .Vv.. . . . e ) ! . -
PR . N 4 . b -

the flgures. 1t seels qu;te llxedy that the cost of !dc peﬁn’

part1c1pant~1s substantza&}y 1ouér 1n nonres;denﬁial pro-v,

'i

grans, aiioulng a v;der dzsperszon of 1ts beneflts. Therel‘

V

aré, therefoie, good reasons for contlnulndgﬁo support non-

res;dentzal prograls, but as ar gengral rule they are not’

o,

l;kely to be as effectuve as reszdentzal prograns 'nwproi

. (o

understandable glven ‘the 1ntens1ty of "socialij

reS1dent;al-sett1ng$;

i

The need fot research results to denonstrate the value

:of !CC and 1mprove programs cont1nues.‘- Randon asslgnment

'r_of. appllcants to prograns,» sone;hlng that attracted

”origlnally tp'the pOSSiblllty of studylng YCC,_ remalns an

unusual opportun;ty for research. In order to nake better

use of the c\\nce to conduct a natural experlment, future"

researchers Ulll need greater advance plannlng t1me than we .

had. .One of 6ur greatest d1sa2pozntments was the fallure
to establlsh a true control group. 001ng fthls 1n ‘the

future Ulll take greater cooperatlon w;th thq'ﬁ maklng the

-

select;on of appllcants and more resources\fdevoted to

secur1ng cooperatlbn u1th nonselected appllcants-w'Frankel_

denonstrated that *an acceptable response .rate fcan be

obtalned vith perszstence- " We were tryzng to: do too many

thlngs at’ the sale time to do the necessary follow-up prod-‘

ding- . Y ‘, S w ‘.

ation 'in a



. '“PARE1“--&:Conclus;ons‘andlﬁecolnendatlons
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1\'“' In additlon ES naklng the !control group trul%frandOl'f

£

Sl e

future researchels should admln

'rv,ests under comparab

condltlons rn both the control and YCC partlclpant;qro'
. ThlS ds another dlfflcult challenge and llkely f

*Q{‘ much more expendlture of tlne and effort,xbut 1t is unavol-
3o L. _; '

jfs-.': appllcants fron whlch bot he treatment and c?htrol groupsj

the/'before the1r*;e

would later he selecte and then to tesh

selectlon. Thls'nlqht even be done

L. . .

recrultlng area were snall enough, buf

_4chools, if thej

’xt,would 'reguire

';'con51derahly more tlne than' wve had to.'glvefandv.it'hould
regulre .early. select;on._ ‘pos{testfég wowld be ééunly
expensive: ‘The_chief7sproblem.is that nonselected appli-

cants have . little incentive to travel to, .a~4central;loca-l-

"tion for testing. Offerlhg money does not appear to bef

£

a sufflclent.

Future.studles should not be designed with the expec-

tatlon that all YCC parti 1pants yould be affected simi-
.larlyﬁ . leferences 1n ;fanlly ackgrouud, age; sex, and
.race,. amonq others.' n Yy well have substantlal 1nfluence on

e‘ 1s recelved. "‘One reason why few

hou the -YCC experle/

changes were detected by our study may have been' that

~ »

changes Hlthln subsanples ‘were wdshed out or cancelled by

.agqregatlng then._ Therefore,¢future.vstudles vShould' be

.sophlstlcated enough inedesign to gest -'hether'differenf
. sorts of part;c;pants'are-heinq_affefted differently. . This .

| = e 4 .11;1 | ‘/"‘ o s
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-

fpo;nt and_;others regarding the“design 3nd instrulentation

;5r'of evaluation studies of expéﬁaential learning prograus are'

\ SR B s | ]
L wset out in ‘more- detail by galilton (1978). a ”‘ff e
i : . o e O
Buture studies sjguld also attenpt, ‘as” ours ~did, to -~ " |

F

'eﬂpincorporate proéess d |so that progran utcones',can be L

-"fassociated vith vhat happ‘ls ih prograns._ This wili‘ohvi—'

;-‘ﬁate the kind of frustration ve feel about Rosenberry's’}’
\\ a ’ /\ . .
-:Qﬁjata, uhich show‘ neasurable inpact hut offer no basis for

”sfconcluSions about the relative nerits of various kinds of

| Qprograls except ;eSidential versus nonreSidential...'

SN '% Ihe need for' process data, entafﬁs nore zsystenatic'

'observation.:uhich is one of the reconnendations ue have t>
nake regarding leasures.' Our infornal observationi//proé"i:'
f:Vided sone insight; into uhat happened during ‘programs, but .
V:uere‘ipsufficient _for¢ drauing firuJ conclusions. ) Bthno-;'
o graphic‘ lethods are:‘gainingfincreasing use in’ 7c1assroon:
,3]ii research and night be useful as "well in zcc progran stu-ip
| ‘,dies- (See Doyle. 1978, and Hehan, 1978-) ' ' :
. The PSychosocial uaturi/y»;nventory, though the best
7¥paper-and—pencil Reasure we have found 'for the purposes ve |
'*had, is' not-totally satisfadtory as a ueasure. "We have
. Zaiready suggested ‘that ‘it. night have heen more-. reiiabiy
—adlinistered on- a one~to—one or small gébup basis. ‘uut ué'
N .

-_also found reason to guestion its vali%&ty, at least as an'

indicator of--behavior. (The guestion, of the relation of

~way

b 7i attitudes to behaVior is auch too conplex for discussion

t

"here, but ue uould hope that scores -on measures such as the

S . 11 ,)

T 3

SN o\_,_\r[j \
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a

S 1 1 0 , related to béhavror ) for example,
“L’J N ,.' . .. --ﬂ - . h,\ .
"'m. ‘as noted ‘in sectx%n 3.3,'we found//~ ugexpected and'puzZJ -t

llng correlatron~between pretest scores on Soclal Connlt-
4

ent and partlclpants'.attendance.. It is puzzllng because

*'?;heré vas’ nd‘correlatlo betveen attendance and Hork Orzen~'

- PR e
"ftatlon, whzch zncluded guestzons about stzcklng to a job 1n
bcontrast to the Soczal Connztnentv guest;ons about altruls-
.f_t;c‘behaV1or. In thzs case, the Psu Inventory.seened to be _h‘
"fiapping sone predrsposztlons that were reflected in behav:
S Lpr, but the guestlons and the behavzor d1d not natch, sug-
o .. gestlng that. the‘PSH nay not-neasure exactly what 1t lS %{;"
supposed'xto fneasure." Nonetheless, ‘;he- eff1c;ency of

. paper-and-penczl neasures connends contlnued :efforts to |

""flnd and develop valld and rel;able ones and coKtinuedfuse.f

'»-of the psu in the absence of better ones.g ) ! K
To be of greatest value,_future stud1es should attempt
'to assess the lnpact of the !CC 1n vays. that are even more.f
drffrcult than those. conventronally» employed._ Speczfr--
SR cally, they should attemptjtto deternlne. uhetherVUhateyer
;npact thevtfcclhasafis'carried' overfintoi other settings,
',j' ‘,especially’ the»:hone -and.the -school.wﬁ nnd theft?should
.'1nclude follow—up assessnents to see whether and under whati
. ‘-:lcondltlons the 1npact perszsts for a year or~more.'vThese
are hzgh asplratlons both for’a«program ~and for research.
..They are, houever, thei'most.convincing_'klnd of ‘eyddence -
"that a progranrhas freal and'inportant effects on partici;

" pants.

Y2
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:"}Data on Federally run.PrOgTams y”"

A

v

: {“;w?"i‘ He are fortungte t have for ?ur 1nspectlon data fro--
ol dz/ the I er of 1977 by Pegff,g S

'Interxor.‘ The-.7~'

“ ’ ;'°‘,g

. A"-ﬁ,

countrys. Théddata consist of pretest and~“pbsttest

for the nlne PSH su scales plus- personan'backg;_

"

d%gographlc 1nfofhatxon' obtazned fron;_the
aépllcatloﬁ\forns.:
':vtered bY'the staff of ggph canp dur;ng work hourhhif

beglnnlng and endlng dates‘for the canps..ﬁ

,ATable A.1 contalns.lnformatlon ‘ahoutdthe;characterzs—\.szx;
'%&cs of part;czpants aneach-of the federal YCC pgojects,\x’
i‘The average 'age of . ﬂ6.1 1s: slnilar to the averagef~ |
wthe part;c1pants in the state canps-d; (See Tablv

) Houever, there is a blg dxfference Ln the sex balance; theg

‘federal ganps shoulng a nearly equal proport%on of ﬁhlesf;

‘and females, thle ahe state canps heav;ly favored enrolLr‘Q

N

fi;w: , nent of lales;_ Comparzson of the data on \fallly lncome,"f
L ,race, and town sxza_ls problematld because of missing dataf”
.o :

for the state canps.'\(See Table 3 2.) Houevera Lt seems ;

4

. faxr to say that the state canps had a hlgher proportzon of[
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'lerritt Islands and the two .Gulf Islands canps vhere there

0

J

‘,'than d;d nonre

{resident;al czv,l\p:la drew nore part;clpants fron large towns ;
s . - ° . .

ntlal calps.~- o

The federal canps vere not systenatlcally ohserved,

she’provzded for us; : ,“-1; gf ' f . "7

- Colelan Nat;onal Elsh Hatchery, Anderson, Callfornla,[ "

23'enrollees, nonres1dent1al, r;sh and wlldllfe Serv1ce.

‘Aanzronnental awareness progran judged to. be. lacklng .dn{'

dzrectlon. A A confrontation hetween staff and enrolleesf

“_regard;ng drug use.on a spike canp vas seenf as'hreahing

L] .

down. trust. - ki. S ‘_.?" ,_au B o ¢4:”

: Ukiah, Uklah, Califorhia, 9 enrollees, nonres;dent;al,

i'Bureau of - Land . uanngenent. Judged to be a vell-fun canp,
'but the Psu Inventory was presented to - enrollees as "just
',another silly test the’ governlgnt nakes us glve," and par—
t;c;pant attltudes were, therefore, ncgat;ve tonard 1t.

»

Chlco, Redd1ng, Cal1forn1a, 21 enrollees, nonreszden-

'tial,_Burean of Land Management. .a-year-round canp, oper-

calps,'uzth both easy rapport betveen staff and enrollees

and good - discipline. - psu Inventory was presented by camp

«

director as important.

1i8 -

7_11’"'1,’_,-'-.1;'_1913!%,1\)‘ [ o }-’ N 113
;lou—zncone partlcipants than the federal canps. All hut a"

";feu of thgg_federal canp partic;pants were Uhlt except at_

were fron ahout_ 155 to 25$£nonwh1tes,7 nostlyvblacks. Thef

ating five 8-veekisessions each year;'Vone of thefbetter

hut nosenberry v;sited nost of the calps durzng the sulner.} .

The folloving brief descr;ptions are based on 1nfornat10n_,”

.3
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Vice. Sloothly adlinistered calps vith

-Plorida, ua 'enrolIees,_nAnres;dential, 3

Serv;ce.. lo direct observations.-'-

Gulf Islands, Gulf Breeze, Plarida,

fdential, 17 enrollees nonresidential N tional'éark Ser-

"r

‘Vfigure in charge. " PSH < Inventory ap'arently not uell

’nreceived by adlinistrator._ No direct observations.

~

' Chickalauga-Chattanooga '(Chick-Cha t), ' Chattanooga,~

Tennessee, 50. enrollees, nonresidential, National Park Ser-:

e

cc canps, with .
|

vrce-~ One of the best Park Service !

'_-experienced and conpetent staff. S '1 ' ' 'f. oo,

o
Palisades. Palisades, Idaho, 20 enrollees,. reszden—

' tial, Bureau of Reclanation.' Staff and enrbllees seened to

',nhave overcone nunerous iipistical and adlinistrative %fob-

_ lens and laintained high norale in. spite of then.

!akila, Ellensburg, Hashington, 23 enrollees, residen-
14

B tial, (Bureau of Reclanation. ‘n' very successful, canp.

"Young hut experienced staff had "high- ggg;; ge corgs and

effectivegy handled Aprohlens around - enrollee‘ discontent

, uith safety restrictions on their activities.

“zanis?-.’

‘Bhen all of the Ycc projects are conszdered as one

conhined group, five of the nine Psu,suhscales showed sig-

~

.nificant increases fron:prete;t to'fposttest as ueasured by

- - i N
. ‘ L T A
. : B s
a . B
. N ° . d

0 enrollees resi-_

A stronq~authority l

-
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r‘“-\/, . ‘_ ' . - ’ . i" T . . ‘. . : N
- o two-tailed t-tests: = Work Orientation;f[t=2-09, [ £=206,

'p=;b45]. and Soc1a1 cOnnztnent [t=2.42, af=.

'the; state xcc canps. There was

change on only the Trust Subscale,

- ~

p=.0381:f Trust -t%=2.33,. af 206, §5502ﬂ]§' Connunzcatlon
[tsg,zsa ‘ df—206,p—~001]. i lerance [t-2.01, ’df-206, i
6, p=.o16].

nOne ofjthe other psu subscale:shoued signi cant change.ﬁ

In sectlon 3 0 ve reported re ults of the same testjon.v

a_szgnzfzcant poszt;ve

\nd the Tolerance Sub=
scale showed .a szgnzfzcant negat;ve \change rather than a

9

pos;tive change as uzth the present da+a. He are not abie.

1

[to offer a conc1u31Ve explanation of th dlfference between

o these tuo_data sets,, but 1nstead offer the followzng sug-

\
\

.gest:Lons. ' o - e \,

’P;rst, the data from the state canps had only 114 pre.

7,

_ test-posttest results as conpared to the 207 .results from

the federal canps.' This gzves a sllght‘advantage ‘to the

federal canps, sznce a gzven change'éan.be more accurately

e

.called Psrgn;fzcantﬂ if it is Dbased on,nany cases rather

T

.than a few. However, close inspection» of the data.fndi—‘

R

cateS'that.this'is not an adequate explanation of the desf :

f;‘crepancy in the: results of the two data sets. - Change

4.‘-'

"ance Subscale- - B o {,

scores in the state camps are generally'snaller.than those
in the federal canps; Thzs uould also not explaln the 51g~

nificant negat;ve change rg the state camps on the Toler~_

(Y2

) .
Second, the testlng condltlons . were different‘betueen

‘%he state’ and<federa11y run prpgrans;',Both"pret‘sts and

3



416 ° , e e o © APPENDIX A
posttests“uere,aﬁlinigtered. by the reqearch'staff for the&
state calps, but wvere aenlnlstered by camp staff for the

t federal,calps. Th;s lay have createé a more, posxtive res-

'ponse set in - the federal camp part1c1pants than in their
. ; , =

state ca‘p counterparts, especzally on the posttest when

-

;the/partlclpants vere fanlllar Hlth the calp staff testers
‘.*.- hut less fan111ar uzth the research staff tes*ers" The net
effect nay'thus' be hlgher gains for . those i .feQera;
canps: gains uhich-are.only artifacts of*the‘testing condi~-
tlons. |
‘Third, interpretation'of the}results is‘couplicated by
the lack of appropriate nonpartlcigant control group dat;m‘
u;th Vhlch to compare the !CC data.. The statel s;gnlflcant
,lncieases in subscale scores nay have been due to normal
maturation or to forces other than the YCC ef%erlence. e?he»
use of control group dat' for the state canps changed‘the
pattern of szgnlflcant results (see sectlon 3 4), 'and'it
.seels lzkely tha the sane effect might occurv‘lf control
\aggroup data were conpared tozthe data'fron the federal-YC@}
| can/s. éiven the present data wve arefsinply unah;e:to say

e) . . . o _
vhi ""the slgnlflcant suhscale increases result from the

I ’

it seens appropr;ate here to repeat our ear11er specu-
nlatzon thntl sveepzng generalrzatlons about the - fects of

' ;the.tcc on 1ts participants, partlcularly on.psZ:hosocial—
naturxty as neaéured by the psu Inventory. are 1nappropr1-

'_ate. -Results fron the federal 'and ate prograls nere
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?~sm;ak1nqu *dlfferent, -and despite the. dlfflcultlesL,ln

' ;nterpretatlon, “the d;fferences iay 1ndeed he due to Q1f7'

b .
ferences in progral guallty.‘ In section 3 3 we repopted
\ - o .

_observatzon data that sugqested poor .proqrt, gualit}f.in
'Syracuse and 1n sone crews ln oSweqo Qounty. Houever;gﬁery{-
'llttle 1nforlation 1s available -about progranm. Qualf%

'the federally adalnzstered\caups- Virtually no observgﬁion

'data is avazlable, hor were we able to obtaln datatfronl

End-of-Casmp Questlonuaares wvhich were"adnlnzstered to fed-

~eral camp partiéipants; 'Thus, although the dszerences in-

results may have resulted 1n part from dlfferences 1n pro—
qran quallty between £ederal and state camps, we have lzt-

tle data Hlth 'which to support such an assertégn.
. i
b

Do_some YCC BS h no’el ct_t hg_§?
I .An analys;s of covarlancé was performed on each ot theA

g .
PSH subscale posttest scores with the pretest subscale

scores as the covarlate and .the nine !CC camps as’ the 1nde-

pendent varlable. These tests 1nd1cated sanlflcant dlf-

<

:ferences among YCC proqrans (p<.05) for all PSM subscales.

Table A.2 shows the relatlve standing of each YCC progran

‘on each’SSu subscale.. Numbers in parentheses are averaQe'

suhscalercores ,for each droup on the posttest after the
effect of the pretest has been partialled out of both the

posttest score and the group variable. - These will be
referred tosas adjusted posttest scores. * Lines under these

scores are the result of va Newman-Keuls test for,uultiple AR
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Cole

‘conparisons._ (Refer to section‘ 3.3 for a”discussion, of

thls statistical test.) J - 'Q“ ] . ." R ‘;'

l

9

. i

rable 1.2 shovs that the two Gulf Islands canps tended

t have louer adjusted posttest neans on every psu suhscale

exc'pt
-;tended

. cussed

1ittlé

.tiuely

the Trust Subscale. The uerrltt Islands canp also;j;

to score lou on the adjusted posttests.a As.sdisf"“ B

earller,tthese canps uere,ngver‘visfked, so'there is
we can’ say about uhat\uay’_have.cause these _rela-

flou‘”scores. Abalisades‘nand‘Chico tended to ‘score"

relatively high on the adjuségd posttest neans.. The notes‘

'i presented earlier suggest that rapport betueen staff and*

¥

‘hrpants was particularly good at these canps. “In gen—

eral, houever, although ve have evadence that sone ch pro—»

grals have more ilpact than others, ue are not \1n a posi-:

tion to give explanations for uhy this it the case. o : @f .

Sty
R

S

An analysis of covarzance uas perforued on each of the

-

A Psu' subscales urth the posttest subscale score as' the o

" dependent varlable and the pretest subscale score as ‘the -

covaraa&é. The ;independent varlables were the partici-,

pant's

IR

sex, vhether or. not the partlcipant was at a: reszd'

dential canp, and the partlclpant's age coded hlgh (ages 17

'_or 1‘,‘ orﬁﬁou (ages; 15 or ﬂ6). Ihere uas a signlflcant

.. maim effect ﬁor sex ‘on the”' Connunicatlon Subscale '

[r(n,;§a)=5.1a7, o p=.023], the Rolés  Subscale .

/_

L IF(1,198)=5.951, p=2015], and the tdferance Subscale
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"[P{ﬂ;ﬂ98)513;976,w p<-001).-  on these three ‘subscales,
' females scoréd significantly higher than 1?les on theirv‘

L adjusted poSttest scores.f' There were no main .effects for .

age- There were main effects for reSidential versus nonre-

Sidemtial camps on the w&olerance Subscale [?(1 1@8)-9 190,

p: 003}b<and the ChangeﬁJSubscale CF(1, 193) 4. 458, p=.034].

the’res;dential camp participants scoring higher than the

. v

'nonreSidential camp participants in both cases.

In addition. to these main effects, there iere-three-

f_way interactions on two of the-suhscales, the Identity Sub-

L4

scale}[F(l 198) 10 023, p—.002], and the Tolerance Subscale

f?(1 198)-3,932, p—.0u6]. Threedway interactions ‘are usu-x“‘

‘ally difficzlt to, interpret, and these are 'no exdeptions.

On the Tolerance Subscale, it seems that the big difference

1-is that younger females from resrdential camps showed ‘more

qain than older z males from nonres;dential camps. J'bn'the

Identity/\Subscale, the older reSidential malﬁg\have. the,

most gain, especially when compared to nonresidential males='

‘and older reSidential females- Rhy the interactions turned

"ont this’ particular ﬁaY‘ ve do~not know,“nor why similar

N
b

interactions did not show ‘up on the other subscales.'

Of the 207 partiCipants, only 9 (9. 2%) were nonwhite,

and of the ~u9 nonwhites, aa were blackf D (See Table-A 1. )h;

The other nonwhitesﬁyere. tyo American Indians and three

gy Spanish-hmericans- R;Using the /same type of analys;s ofyb_

covarrance as: descrrhed above except uith race (coded white

or nonwhite) as the only independent variable, it was,found

ey

’ - . h . . &
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v‘;’tght nonvhites shoued lower adjusted posttest scores than

" uhites on. all nine psu subscaless The scores were siqnifi-‘
ti cantly louer On five of ‘the’ suhscales-5 Self-aeliance-
[2(1 202)*5.“20, p=.020]. Connunicat;on [?(ﬂ 202)8“.139,;
p=.0#1]. Trust [r(l 202)55 408, p-.020]. SOcial Coanitnent

(rn 2oe;-no. 91. p=.002]. “a Tolerance tr(n,zoz)=e.99z.f"'

p-.003]~ No significance tests vere perforned for the dif— S

3t :""‘
'L. p

-‘e groups. but it is clear':

ferences along the three non
fron & breakdown by race of the nine subscales that average

black subscale gains vere consistently lover than those forﬁ.'

' uhites, uhile the Anerican Indian and 5pauish-Auericanfr

\

.averages varied considerahly fron one subscale to the next. -

‘Table A.1 shows that alaost all - of the blacks vere ati
Merritt Islands or at the tvo Gulf Island caups. We have_‘

E‘already discussed the fact that these canps had anong the=

A

L louest average adjusted posttest scores‘ on alnost 1everyuwv

subscaleﬂ'~ The question arises vhether the lov avéfage_f
black scores are sinply a- function of the poor quality of .
these three canps. ‘or vhether there is a raée effect beyond\
“the nain effect for canps. To help solve this prablen off
"interpﬁetation. race analyses vere perforned on only theSeﬁ
,,three canps. Again, averaggrblack adjusted quttest scores;
'vere lover than average vhite adjusted posttest scores on‘
every suhscale, but <the differences uere less than the

'vhite—nonuhite- differences f.in- the_slprevious -analysis.

"1_31AEx§ scoredu‘significantly h§:;r'thanfuhites- on adjusted-
'[vpostte;t-.scores;only"onfifyq'*Social‘connitnent Suhscaleﬂ

*
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;f?(! 76)56:522, p=.002].' Thus, whe - generaily lower scores

4

of Gulf Islands and uerritt Islands acted to accentuate the.

vhlte-nonwhlte dlfference, “amd- the  differences bgtween

'black and whzte adjusted posttest means are not as . great as"
,;.the overall uhite-nonwhlte analysis would lead ‘one to

bel;evea; uouever, the non-szgnificant trends on some, of

‘the subscales are suggéstlve.j‘ It is' also true thatvthe

Ly, .

'qenerally lower black adjusted posttest means at Herritt

Islands and the tvo Gulf Islands camps, affhough nonsxgnlv‘

f;cant, contributed to these campS'ibelow average galns.

Another analysas of covarlance vas performed using'

-_Afamlly 1ncome and‘the szze of the part;dé/nt'S~home commu-

nlty as the 1ndependent varzables. (Bo.h 1ndependent vari- .

L&

ables were coded as shown in Table A.1 ) Only Anine par-'

tic;pants (4. 3%) 'uere'in the "belov $5 000", category "for

g famlly 1ncome, and only about one-fifth of the sample had a

- -:famlly income of less than $10, Ooo.rﬁghe only s1gn1f1cant

effect for 1ncome - was f on - the \Tolerance Subscale‘

L

[P(3 192) = 5 649,,p<.00m]. Here the "below $5 000" categoryvﬂ-

showed the hlghest adjusted posttest scores on almost every o

subscaleb Unfortunately, the small nugber;of part1c1pants_f

in this‘category makes szgnlflcant Iesults d1ff1cult to

s

.achlev7/1f ‘this zs, in fact, a true effect-

Table- A. 1 shows the dlstrzbutlon :of partlczpantsfr

B 1}
;according to the populatlon of thelr home community. Over

725 of the "over 50, Oooﬂ’category went to ‘one of the“Gulf ,

&

lv Islands camps, and everyone at the Gulf»;Islands camps'was

RET AN

o
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| ln this - ategory.;‘ on every subscale the’"over so,booﬁ ‘
cgtegory shoned the louest adjusted posttest scores. This‘.

: effect vas signlficant on five subscales. Self-Reliance
"'.[3(2,192)-5.807, P=-004]; Identity | [r(z_,ugz)s?..aas,_
._p<. 00]; Roles [F(2,192)=7-625, - p<.001]; Social Commitment
(P(2,192)=3.957, | p=-020]; and Change [F(2,192)=3.278, "
‘p#.039];4 on all 4the-subscales“except.the Change Subscale
the "2, 500 -‘50;0009' category shoued” the louest average
adjustgs posttest score uhile lthe “under .Z,SOOF'category

ranked second. Because the results’lof'the analysis on the
;toun.size ,variable may have 4ieen greatly affected by the
'abnorlally low scores .in  the two uulf Islands - canps, We

i repeated tze analys;s using only Palisades and vYakima where
\//there wvas a fair-distrlbution .of»part1c1pants in each of_
the three categorles.v Both of these canps uere' rated'as,
l.uorthuh;le by the 1nfornal ohservatlons discussed earller,
.50 camp- quallty is also held somewhat’ constant.‘ Thls ana-
lysis shoued ao signlflcant effects for town slze, nor were
fthere any conslstent trends. -Thus, it apgears that the
' slgnlflcant effects found .in the previqus analysis uere-5
.4caused prlnarlly by the low Gulf Islands scores rather thanf
any main effect for the s;ze fo the partrc;pant's home conm-

. munity. | |

The analyses presented above ofi the demographlc 1nfor-'
natlon are not in gemeral agreenent Hlth ‘similar analyses ;

| "perforned ‘on the ‘data’ from the state can;; : In‘the staté*J

”l_canps there;uas no evidence of any main effects for race.

148 . )
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: There vas no siqnificant effect ~ for falily incone. and the;
vnonsignificant trends uere different from thoée ‘in ‘the fed-
.eral calps. Thefe was a different pattern of significant
‘results for.the toun size variable. _Therg &gé\ﬁifaver,la
sinilar xrgnd for felales to scoré higher thad'vmaléé.

'Another Si)ilarity vas a general lack ?of a nain effect for

.
9
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. APPENDIX B, R R |

' Personal Background Questionnaire . .- o
-Address. S | L ' o [ [4
?Telephone : | ‘ : T ol .
CoL ‘ B - ] . . _ . . . ' // » N T
* , ) /

¢ ‘ / .

.1. How old were you. on your last birthday?

(2) 16 years =~ (3) 17 years = +(4) 18 years |

8 (l)' 15 years.
52, what grade were you in during the past, year?

- (1) 8th grade "(6) I dropped out of school and I was in the grade Y
» (2) /9th grade .when I did so
* (3) 10th grade “ (7) I graduated from high achool and was working or looking
(4) 1llth grade , for work
(5) 1l2th grade (8) I graduated from high school ‘and am now the iear
‘ _ of college , , .
3. What is your sex? _ s
-\ . (1) Female (2) Male
4. wlll‘jou7be’attending high school this fall?
(1) Yes . - = (2) No . - o
If "Yes", what 'is the name of the school you'll be attending?i*‘g,
- ) N . . . . ) . . E . f o
A ~ (City or toun) ) : '
“If'”No"y-wherercan*iougbe reached this fall?. ' | :
’ - : : ' : | A
) ] g I
5. In my family I live with the folloiwng adults: _ .
' (1) My mother and father (4) ¥ only
* (2) My mother and another adult ' : -(5) Father only
.. (3) Hy-father and another adult L p (60 Other adults
. ' -
6. Have you had a part-time job at any time during the past 3 months? : ' B
(1) Yes - _ (’2) No : o~ T
17, Have you ever had ‘a paying Job before thls summer? )
1) Yes- .7 (2) No '_ T .
, ' . ;
'§; ’If you answered "Yes" to question seven, what kind of job or jobs have you had?
- (Circle any number that applies) - S ‘ R
. (1) "An. occasional job such as mowing lawns, or babysitting : :
: A regular job. such as delivering newspapers, working in a restaurant, belng

(2).

_ - a store clerk, and so on. <

9, During the past six months . ut how many school activities such as student councxl,
sohool newspaper, debate’ club. ote?have you participated in? _

v.(33 2/ ' (4) 3 or more .

1300

.7.(1) Nome  (2) 1°
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o l""

J.O.' mring tha pist six mor:thl aﬁom: how many cd}munity act:ivit;iea nuch as 4-H. .
soout;ing, service grcmps. religious groups, etc. have you pa:ticipated in? -

,. o Q’)" N°n° @1 a2 ‘(4) "3 or more - S A

—

‘ 11, How taz' do you agtua llx nxpecg to go in school?

@) !vnon't expcct t.d”qraduat:p from high school \

(2) .\;;raduate from high school
2 -(3) Technical or busineaa ‘training after high school .
£ (4) ‘fraduate.from a 4 year college . e
h - Professional or qraduate school after college :

e ':v
vi’ :'.
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B N oy .
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.
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Y. awRNDIXC - o
S : ' ' Decilionn and Rulel ' .

ER T ,
. < .

1. l-low are most dccisionl made between you and your nothor? (Chec_:k dnei

A.___ My mother just tells mé what to do

B. ____She listens to me, but she makes the final decision herself
C. ___We make the decision jointly '

D. ___ I listen to her, but I make the final decision

E. __ I Just decide what I will do myself

) 2. wheg you don't know why your mother makes a. particular ‘decision or has certain '
rulu for you to fonow, ‘will she e_xplain the reason? (Check one) .

S A. _-___ Never

‘ . 2)./ —__Once in a while
Usually

Yes, a].ways

4 .
[0

' ' 3, » are most decisions. made bet:ween you and your father? (Check’ .one)

A. ‘My father just tells me what to do ' .
B. He listens to me, but he makes the final decision himeelf .

c. We make the decision-jointly
D. I listen to him, but I make the final decision
E.

I juat: decide what I will do myself - t

- 4.. When you don't know why your father nakes a partiaularlcision or has certain
rules for - you to follow, will he e:_:glain the reason? _(Check one) '

'« A. ___ Never T f’ : _ : . R .
;' B. ___Onck in a. while . o . ' - . -
B3 .~ C. ____ Sometimes - e
D. ___ Usually -

Yes, always .

o PR

".5. .Some parents have rules for their teenage children, while others don' t. .
(Check each item for which your parents have definite rules.) . B

'rime for being in at night on weekends
Amount of dating : . ‘ : C
Against going § ' : o ' '
Time spent watching T.V. .
Time spent on homework ' ’
____ Against going around with certain girls
T T Against going around with certain boys = - . .
___ Eating dinner with the family B . -

'No rules for any of the above items

4




~B = AGREE SLIGHTLY

~ C = DISAGREE § Y

Dm DISAGRBB Y |
' | PSYCI-DSOCIAL MATURIJY INVEN'IORY

uhen . 3ob eurne out to be mch hereer then I m ma it wouu be.

- AGRBB smmm.v j'
|

'. _don't !eel I have to do it pertectly. , , S K

Y
"becauee t.hee depends ;o much on ot:her people. .

' \.

‘A man ehoruldn't cook dinner for hi wi!e and children unless the wife is lick.

5.
6

v.v' 7. -
8.

9.

‘13,
14.
15, -
‘16"
17,
18.

LR
19,

i O would be- hard to write a letter explaining why T should be hired for a job.

I !ind it easy ‘to’ exphin vhet: I think or bel.ieve.
If a friend whon /ideas ebout God are very different frou nine geve me a

reliqioul negasine to read. X wouldn t read it.

It's not very practicel to try to deoide what' kind of job you went

If. you see a coet you think you might like to buy, the: sales pereon ehould
agree. to save. it l.'or as long as it takes. you to decide. . o

I can't reeny say what my intereete are. .

I would rather use my free time t:o enjoy myeelf than to help reiee money
for a neiqhborhood project. _ o~ '

I t’ind it hard to stick to enythinq that takee a 1ong time to do.

If peop].e are picked in a fair way to be on a' trial jury‘, bhey are sure-ﬁ to .
reach & fair ddeision. : o

" You ehould evoid spending’ too much time with people who are not approved of,

even t.hough you think they are really a11 right. o -

In a group I prefer to let other people ma)ce the decieionsk

We should limit the’ number of women who can train for jobs ueuany held
by men, such as dentist or- engineer.

- _‘ ~
A 4

If I find scnet:hing on the eidewalk. it s mine beceuee I found it.

I never seem to fee]. the same about myself froa dne week to the next.v '

why work ‘for :omething chet othere will onjoy if you won't be alive to
enjoy it too? . _ * :

1 hate to admit it, hut I give up on my work when thinqs qo wrong.

Peop].e can be’ t.rusted no matter ‘What they have to win or lose.

LMy echool doesn't teach the more important things in life.

. CHECK TO;BE SURE THE.LAST OVAL YOU rn.;.;n IN WAS FOR QUESTION NUMBER 19. .




. 21.

- 22.

23. :

24.

25.

26§

2700
" knew they vould f:lnd a cure in my life-time.

28.

2.
30. .
3a.
32.

.33

35.

36. -

' 37.

: .pe

L R - \

. . i K ‘ \\‘
..\

| “J‘Appmmx D ' . ’ A = AGREE STRONGLY

. B = AGREE SLIGHTLY
 C = DISAGREE SLIGHTLY '
D = DISAGREE STRONGLY

*} . N o . * " B

' z\ven if I know how to'do lenethinq. I find it Mrd to teach leeleone elee.

I would not mind being’ friends with a person whose. father or mother was in
trouble with the law. - w* ‘ o , ‘\

You cen't be expected to make a success ot youreel.f if you had a bad. chil.dhood

vu:-en .who decide not to be nothere are- ‘not’ doinq what they should.

It my friemd lends me money. he ehoul.d weit until I pay it back and not eek

‘or 1te ~! ; . ‘ /\

Most people are ‘bettar’ liked than I am,.

- .
N !

I would only give a large sum of mongy to med:lcal research on cancer if 1 >

I seldom get beh:lnd in my work - ' -~ ' ‘ - 10'!"

o

If a man in qoverment isn't honest, he won't qet ‘elected more than once. ﬁ"

' . . .
. /
i

It is ‘hard to talk to someone you don't lmow . ,' . -
1 don', think I could be ;:l.ou friends with a crippled persaon. |

Luck decides moet thinge thet heppen to me. A )
quen shonld not be elected to top goverment poe:lt:lone. : . - -

It a salesman is very nice to you, you ehduld try to buy 9ometh:lnq from h

My life 1e pretty empty.
"l‘here 19 no way to decide ehead ‘of time who you can trust.

If I felt strongly about eonething, like race relations or hetter medical

care for the poor, I would onl.y work for it 1if there was a chance things -~ ° ..

'coul.d be changed quickly. , ; “"o -
; ¥ .

x tend to go from ona thing to another botore finishing any one ot .thom.
an be sure peopl.e w:l.n be honest with you if you are honest ‘thH them. -

d%*cueeion. I often tind it herd to understand what peopl.e u‘;e try:l
to say.’ o L .
- Hippies ehould not move :lnto neighborhoode where there are mostl.y older
people and young children. : ‘ ) _ :

- My school teaches mie the things I want to learn. o : SR

'?

o

CHECX TO BE SURE THE IAST OVAL YOU FILLED IN WAS FQR QUESTION NUMBER 40.
vaL ! , . ‘
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o L foe 7 A = )GREB STRONGLY
oA 130 . S S ' B = AGREB BLIGHTLY
. L o C = DISAGREE SLIGHTLY
' S . ' : D- = DISAGREE STRONGLY

+ - . . . ! .
. . . o ] N

43. 'rﬁo ul.n roason I'm not more ‘successful is that I have bnd mok. R

. 44, Bchools should not let new -.u;oa- of toachim, ux. ™V and e-p-. m«‘ up
S too -uoh tilo in .ohool . ‘

45. 1f you' re & quut in nonbody'o e and nnko o phono call that only costs
‘ nhout a dounr. you don't hnve to otfc: to pay £or 1t._ y . o

. 46, T onn't seen to kup pooplo n !rundo for very lonq.
- 47,7 xt'. not r}ony my probhu u uy noiqhbor- are in troublo and need holp.

' 48, 1 otton don't finish work I start., o . A",. .
49. I do not mix won with othot pooplo. S S0

'50. It would hothor me to work tor & person whoco -kin calor is ditfordnt troa :
‘ I”\O- . ' x . . . » .
 51.-Scmconeo!tenhntotonnowhattodo.' o I

53. I would like to talk to other qtudentl .n over tho world by way of utenito.

53. If you buy a*"%vuter with a tag sayinq. "cannot be: roturnod" and it turns out
to bo too small, you should insist that tho ltora take it back. -
& i ‘5‘4_-";"1'- nct:lnq like sanethinq I'm not a 16t o! ‘the tino T

. '55. Never depend on anyone 1£ you can help it.

56. 'rine yon spend_helping others get what they want would bo better spent trying
: to get what you want. ;
57. I often leave my homework unfinished if there are a lot ot qood T™v shows

on that evoninq. ‘ , . A

| s8. Nobody ronlly wants to cheat another peraon out of sonothinq.

. 59. ‘1 otten fox:get to listen -to what others are uyinq.

a .

60. I would not lake !tiendl with a person who had very difterent manners f:om, 2 O
mine. , . ’

61. When thinqn go well for me, it is nsuany not because of anything I myselt
'actuany did. : é

62. Men should bovblo to train. themselves f’or jobs usuany held by women, such
u elenentu'y uohool teacher, nurse, and telephone operator.

63. - My school activities don't help me in anything that I do outside of school.

.

.‘"m~mummwmmummm FOR QUESTION NUMBER 60.




B

APPENDIX D Be AGREE SLIGHTLY - R 131
. .~ C= DISAGREE SLIGHTLY |
. D= DISAGREE STRONGLY -

‘64, It's 011’ tiqt{t that a policeman takes a little better care of those stores
where' the owner. qivu- hlm a tip once in a mu.. _

65. 1 never know what I'm qoinq to do next,

AY
', 66. 1t is much more iatisfyinq to work for your own good than to work for the
+ good of a groyp * belong- to.’ , N——

BT

67. I believe in working only as hard as I have to.

A

53- If a person is on trial in court, the decision will be nn- no matter what
-kind of family he comes from. - .

69- It is hu:d to lpeak your thoughts cleatly.

70. I would rather not live in a noiqhborhood whoro there are people of ditfere
races or skin colors. , . N

L] -
A ’ : -

o 7'1? I feel very uncomfortable if I dllagreo with what my friends think. :

.72, Childzcn cannot be happy staying in day care centera while thetr not.hem
) are at work. . ‘ . ¢

73. If you're in a hurty in a store, others should be willtnq to Tet you qut'
ahead of thenm.

' 74. I change the way I feel and act so often that I sonctinea wonder who the
"real" me is.’ . .

'75. There are more good people t:han bad peoplé,

76. 1 would not like 1t if they used some of my tax money to keep up a park that i
I never use. . »

77. It's more important for a job to pay well than for a job to bc very
interqcting. :

78. 1f you can trun: a person in one way, you know you can t:ust him in all waya.

“r
: * 79. It 1- not hard to give a talk in front of other people. . '
l 3 “
80. I would not mind working clqsely on a job with a person whose skin cqlot is
different from mine.

Al. Tt _is best to agrec with otherl. rather tban say what you really think, if
’ it wi 11 keep the peace. .

82 I wouldn t like it if a lot of girls my age become lawyers. engineers
‘ and . busineu managors.

83, Most school work will be useful to me when 1 get out of school.

e

CHECK TO BE SURE THE LAST OVAL YOU FILLED IN WAS FOR QUESTION NUMBER 79. .

s

: 23,
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LN .,'.AGREE s'rmuc;mr
 .'B = AGREE SLIGHTLY L
. C.= DISAGREE ‘SLIGHPLY

" D = DISAGREE STRONGLY

84. Classes in‘my school do not apply to the world.

35 People ‘whé work for the city should not have to pay traffic tickets because_;

they already do so much for _the' city. - o . '
' , \
és. Nobody knows what I'm really‘like.g 5 ’

i . v‘ L
87. If there is’ only one copy of a “book everyone wants ‘to read, the person who Clls
gets it first should be‘able to keep it as long as he . .

»,;( 88.»Very often I forget work I-am supposed to do.» e o

¥ .

:?‘Sé' T aALnot good at describinq thejgs in. writing. . A

L - . s‘\
- 90, 1 wouldn*t like to spend the weekend in the home of a friend whose Parents' o

don't speak-English.

) I;don t know whether I like a new outfit thil I find out what my,f/iends
L think. - % S . p .

L te _ h P = ‘c oo )

Ca .."92, If we l&mit the amount of money people can\earn, we take away some of their

: Cee freedom. A o o _ )

-

- 93-»Your friends should be willing to lend you any&hing you want.
. o . \ . . . . ’ .
: '.‘94 I am not really accepted and liked. S .f." . : »Aé’r
gfi" ,;?57; If. 6;519n in a park says ”Do not pick thg £lowers - They are here fo(—a{ffyo:

enjoy,‘ you can pick a few 1f you have a good personal ‘reason. =

2

S 9@;- If I had a choice, I would prefcr a blood transfusion from a person of fhe -
e same skin color as mine.‘ v -

N . - . v °
RIPEIER . . . . . -
S

o 97- If we don't encourage women to work, we are seriously reducing what the
e country could accomplish.»} » oo N

"153; A person is résponsible only for the happiness of his familv, relatives,

-, ’'and close friends. -
99.. I don't thlnk I'm learnlng a. lot of ings in schoql hat will-help me 5" F
: earn a 11v1ng when I get older. . - S . R
. ¢ ' B / ;
e v . v . ~ . Co . v
e f . . N » N
<, h , . .
~ < ) —— ) s
" . . s ’n.‘ . ,A' . . .
. ' N ”
+ .« " e . . ‘- . - ¢ e B i R i .4
~CHECK TO BE SURE THE LAST OVAL 'YOU FILLED IN WAS FOR QUESTION NUMBER 77.. ~ - .
.- 8 - . /
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‘/' Subscales -
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.

.When'a job turns out to be much harder than I was told 1t would be, f :
_;don't feel - I have to do 1t perfectly e 5 PR .

I f1nd.1t hard to st1ck to anythlng that takes a long tlme to do ;

1 hate to adm1t 1t ‘but I glve up'owymw'work when thlngs go wrong
I seldom get behlnd in my work '

I tend to go from one th1ng to another ‘before flnrshlng any one- of them,—vj
' == : .

-

"1I often don t f1nlsh work I start.

I often 1eave my: homework unflnlshed 1f there are a lot of good v
shows on that evenlng. j' o ,

‘ I be11eve 1n worklng only as hard as I have to.‘
It's more 1mpbrtant for a JOb to pay well than for a JOb to be. very
' 1nterest1ng S v .

: Very often I forget work I am supposed .to do.

) Se1f Re11ance

.....

.In a group, I prefer to let ther people make the declslons

-,You can't be expected to make a success of yourself if you had a bad

" o . ’ ‘ ) "» A
o Luck dec1des most thlngs that happen to me . o

:vThe maan reason I'm not more suecessful is th

Someone often-—j\\to teII'me'what'to do.

It 1s best to agree with other, rather than say what you rea11y th1nk
Af it will keep the peace. A ,



4 j ;
C Appendlx D.
‘ ;';.4h'I don't know whether I like a new outf1t until I f1nd out what ?
Lomy frlends thlnk o E _ S
M.j"COmmunlcatlon " -} ;rfh"‘.p F; ' ’, ‘.. ~1 e .
":? f1nd it ea$y to exp1a1n what I think or be11eve.‘ ‘

- It would be’ hard to wr1te a 1etter exp1a1n1ng why I should be A
v.-;hlred for a’ Job a o . ~;“ Lo
;\:_Eyeg 1f I know how to’ do somethlng, I f1nd it hard ‘to teach someone‘ -

- €lse. . .
- It 1s hard to talk to someone you don't know. . ’ .
1 In a dlscu551on, I often f1nd 1t hard to underatand what people
. are try1ng to'say. .- - L
‘I do not mix well w1th other people‘ o *
- SR § often forget to 115ten to what others are saylngr
b"It is hard to speak your thoughts clearly. ,,}1~»“:
'It is hot hard to g1ve a talk in: front of other people
I am not good at descr1b1ng thlngs In.wr1t1ng.
Ide—ntltl , S
‘:'II can't really say what my 1nterests are. - = .. ‘
- I never’ seem ‘to feel the same about myself from one week to the
next. _ .
‘ Most people are better 11ked than I am.- |
‘My life- 1s pretty empty ‘ o ‘5{. T - ‘_f /;,azy'b.
"I can' t seem tp keep people as friends for very 1ong. :f L _:(n/

I'm actlng 11ke somethlng I'm not a- 1ot of the t1me. -

o e «

E never know what I'm going to do next

1 change the way I fee1 and act SO often that I somet1mes wonder

it who the ''real" me is. - . _ o o .
Nobody knows what I'm rea11y 11ke S .
I am not rea11y accepted and 11ked T S i S N

1 -

: a . . K .o . .
B ' T “. he . . . " . ~
. N T . . : ST o

Mg
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':‘b_.Roles‘ :

Ifygoﬁ see a. coat you th:mk you mght like to- buy, the sa s
should agree to save 1t for as long as it takes you :
dec1de. . ; _ ‘ .

and not ask for 1t&

‘Ifa salesman is very n1ce to you, you should try to buy somethmg
from him.. _ _

If you're a guest in’ somebody's hom and ma“ke a phone call that -
only costs. about a dollar, you don't have to offer. to pay for

'1t

- If: you buy a sweater th a tag saymg "c:annot be retumed" and
it turns out to be too small you should 1n51st that ‘the store
take it back : , o . o

It's all r1ght that a pohceman takes a’ 11tt1e better care of those .‘ o

stores where the owner 'grves h1m a t1p once in-a. wh11e

If you' re 1n a hurr‘y in- a store, others should be w1111ng to '
let you get. ahead of them.. T _ R

People who work for the. c1ty should not have ‘to pay trafflcv
t1ckets ‘because they already do so much for "the. -city.

Your frlends should be w1111ng to Iend you anythmg you want

191 If people are" p1cked in a- fan' way to. be ona’ tr1a1 Jury, they
«  are sure to reach a- fair dec1510n _ __

1195 There 1s no way “to dec1de ahead of t1me who you can: trust

203 :.Never depend on anyone 1f you can’ he1p 1t

- 207 There are more good people than bad people

211 If a man in government 1sn't honest he won't get e1ected

.. more than once. . _ _ ¢
T i P : l - : Q ' R
' ) ) . N . y .

R T SRR 7 S

L e

: If I fmd somet}ung on the 51dewa1k 1t's mine, because I £ound -
lt . - \“ H— P . ) . o ) )

| If my frlend 1ends me money, he should u@lt unt11 I pay 1t back -

. -
€ o

fv l96 : People can be trusted no matter what they have to win or lose .



'.ﬁh 136 . "7;’ A _:_ -'.,', 'vl-d':} Appendix_D

o 212 You.can be sure people w1ll be honest w1th you. 1f you are
ET honest with-them. “ , _ S

_219 Nbbody realIy wants to cheat another person oq@ of somethlng.j

h::224 . If a person is on tr1al in court ‘the dec151on w1ll be fa1r
- no matter what k1nd of famlly he comes from. _ X

226 . If you can trust a person in one. way, you know you | can trust"
A,_hlm 1n all ways. . - , 0 - .
lSoclal Commltment S ) . '*" o R

.

- I would. rather use my free time to enJoy myself than to heIp

@;.ralse money for a ne1ghborhood prOJect. :

. Why work for someth1ng that others W1ll enJoy if you won 't be
: allve to enJoy it too? T L S Jr”

b A would only ‘give a large sum.of money to medlcal research on o
: cancpr if I knew they would f1nd a cure 1n my lifetime. =

' If I felt strongly about somethlng, 11ke race ‘relations or better. o
- medical care for the poor, I would énly work for it if there was . ‘
a chance th1ngs could be changed qu1ckly .

ﬂ'It s not really my problem 1f my ne1ghbors are in trouble and
;need help. : . ;

T&ﬁm you spend helping. others get what they want would be better '
spent trying to get what you want. ,

It is much more sat15fy1ng to work for your own. good than to work
for the good of a group you belong to. = ° SR

I would not like it if théy used” Some of my tax money to keep
up. a park that I néver use: .
e ,

If there is only one copy of a - book everyone wants to read, the

person who gets it f1rst should be able to keep it as long as

* he W1shes.. : .

If a 51gn in a park says "Do not pick the flowers--they are here
for all to enJoy," ydh can p1ck a few if you have a good personal
reason. : -

" A person is respons1ble only for the happ1ness of hlS famlly, -
. _»relat1ves and close fr1ends : : :

i

’.;‘ _ _.'.1411.
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Tolerance o L. _..-J’- o ' _- N

ﬂw'If'a frlend whose ideas about ‘God are very dlfferent “from m1ne
-gave me a rellglous maga21ne to- read I wouldn't read it.

_ mother.was 1n trouble w1th°the 1aw

.You ‘should - avoid spendlng too much time with people who are

not approved of, even though you think they are really all rlght“

I would not m1nd belng\frlends wath a person whose father or _f“

TzI don t th1nk I could be close fr1ends with a crlppled person

Hlpples should not move into neighborhoods . where there are mostly
older people and young ch11dren Co . L.

r

It would bother me to. work for a person whose sk1n color is dlfferent

o Neoy,

iI wouid»not makeu£rxends wnthuagjkﬁson wﬁbﬂhad very dlfferent (’

from mine.

',manners from mine.

I ‘would .rather not live in a nelghborhood where there are people
of dlfferent races or. sk1n color

I would not m1nd~work1ng closely on a job w1th a person whose
skin color is dlfferent from mine.

- 1 wouldn't like fo- spend the weekend in the honme. of a frlend whose ;

_parents don t speak English.

If I had a choice, I would prefer a blood transfu51on from a person

.the same skln color as- m1ne L _ o o
Change o IR . v ' S e . B
_A man shouldn't cook d1nner for his w1fe and ch11dren unless .the
wife' is sick. o . . . : . :
.& . . a

'we should 11m1t the number of. women who can train for JObS usually

~ held by men, such as dentlst or eng1neer

>
Women who dec1de not to be mothers are_not d01ng what they should

Women should not be elected to top government po=1t10nq

- Schoole should not let new methods of teach1ng 11ke TV and tapes, .
‘take: up, too much t1me in school. _ = .. :

I would 11ke to talk to other students a11 over the world by way .of
sate111te. o

-142



‘Men should be- able to tr&nyf themselves for JObS usually hold by
- women; such as elementary school teacher, nurse 5 and telephone
operator.,__ -

_ Cluldren cannot be happy stay.mg 1n day care' centers wh11e the1r
mothers are at work. .

" ‘ I wouldn't 111<e it if a lot o} g1rls my vage became lawyer:
o engmeers, and busmess managers. f" :,, e ,

CIf we limit the amount of moﬂey people can earn, we take away some

of the1r freedom _,___ o e : -

If we. don’ 1:‘ encourage women to wof‘k «.we~ are sepbusly reducmg
what the country could accompllshr T T R
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< o My school doesn't teach the more mportant thmgs in 11fe

school teaches me thf: thmgs I want to leam

] My school act1V1t1es don't help me 1n anythmg that I do outs:Lde B oy
. of school. T : | . : ( .

,ﬁNbst school work w111 be useful to when I get out of school. '
o Classes in my school do not apply the world

o “ “I'den't think I'm learnmg a lot of things in school that. w111
SRS help e earn a 11v1ng when I.get: older

4




YCC Canp Sat1sfact1on Qlest1onna1re (to be read alogd after complet1on of

D1rect1ons , ,‘We are golng to reg

(The questions are numbered acco
- ‘sheet they correspond to. The f1rst tem is 100 s1nce the last
’_PSMJ.temwasnumberQQ) (_'. v T _

-100. I really llked the YCC sumner /program

;;'-104'." We ‘had mterestmg proj
10s. I learned a great deal oug; how to usp' tools.

~

r*.th_,e

sonie’ a d1t10nal questions to you. *
>-with how you felt about this :
.. ‘Afte each . statement is read

now that have to
- summer's YCC progn
- please .use:the

isa ‘eie with/ it. - Darken in A. if you
agree strongly) Baf agr e, C if you disagree, and D
if. you d1sagre sgroh Just a.s on the earller

~‘f' B
i \.,:'An}’ questmns" : gg

ihg to the number’on the answer-

s o T )

lOl’, Boys seemed more capable than g1rls on most of the JObS

,102. ,We had all the tools and’ mater1als we needed to get our work

done.-. . ) ,ﬂ % -
B

tsto do on ramy days

-103. - This- JOb was good expergx‘;cé for future JObS.»-

~

- 106. 1. thlnk the work we acc?mphshed was worthwh1le. " . S 3
107«. When I didn't’ know how. to do’ a job,- stéf members always offered

1deas to help me do - the ;ob better.

108;' Our- work pro;;ects and assign‘hents were well planned and coordmated.”

109. The work was bormg much of the t1me

‘110. I thmk I leamed quite a b1t about ‘the environment in our )

~group's enV1ronmental education program

) . '
-111. Ca_mpers from, d1fferent g’amlly backgrounds got along very well

here. g ,‘ 3

112. I have developed qu1te a few fr1endsh1ps w1th other workers in the

program., . _ _1 !

113. Staff members would smnétmes—takeout their frustrat1ons on
: “the workers in unpleasamt1 ways. ‘

-114. I have learned a great qea.; about h'//to work on proJ ects that

requ1re teamwork: 1

P L
i

5 °c*=,‘. T

f‘
¥

b

!

,14.; N
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f?ﬁ;fﬁnpendlx Fooo

7§I;ﬂ115.

fifhiiie.

I feel more comfortable around adults naw than I dJ.d before
@:he program Soe T

I have 1 med a great deal about how I can help people in

, ity: bec0me actnre in working on environmental
pro lems g _ , )

I have. learned a g'reat deal about how to ‘get. along better’ w1th

V,,g1lé,.

119.

120.

-~
J

people who are different from mysélf.
my--rac1a11y, ethnically, personahty, etc )

(Different in any

I thmk we were underpa1d

As a result of this’ program, I have begun to thmk more senously
' about ‘looking into-educational or career opportun1t1es J,n
environmental conservatmn,, or re1ated areas. .

I w15h I could have had more to say about planmng the work
and makmg\rules. : L _
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STt 1420 T -, LEADER QUESTIONNAIRE e '~ 'APPENDIX G
S o * Your name__._ o
| _ oo ‘. B K Leader's name .
- 1. He/she is,éomeong 1 can talk.to. . . _ _ }
"~ -always ' . often somet imes - "seldom never: ..
T i 2 , 3% - . 5
"2, He/she involves us ih decisions.. 7 = ' ‘
- alway often “ " sometimes ' Ajf: seldom - . never °
T 2 3 5y . 5
. '35"He/she praises us for a job well done. _
always often somet imes _ seldom never
T 2 3. g 5
. He/she Is poorly organized. R o | .
. ‘always . often somet imes seldom never
o ¥ Tty 2 B ]
« 5+. He/she can be counted on to do.what he/she,says. : _ ey 3
always often ' . sometimes - - seldom - 1 neve
- P 2 3 . LB -
6. he/she'wqris along with us. ' L ?i;
always ___often somet i mes - seldom never
° 7. Hg[she_knawsfwhét'é'hébpeﬁing on the job. . > - - ‘
% - always. _often . somet imes seldom - never
8. He/she.gets along well with the workers. B :
always - often ~ sometimes seldom ' never
._ L , . ;@i‘ .2 . 3 K . o ”~ ) 5
. 9. He/she lets us loaf. B ‘ t
always - often - somet imes ; seldom . . never
v 1 : 2 o “ 3 - & e ' 5
10. He/she is open to disagreement.’ o o
T -always . often ' - sometimes .~ sldom . never
T 2 : — 3 . L
11, He/she knows when someone is trying to get away with something and does something
.. always ' often” somet imes seldom néver_
3 - . 2 . v 3 JE 2
.12. He/she jokes with us. Y ' )
always ~ often somet imes .seldom never
T 15 , * 3 . : L} 5
. PR | . P .
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' ;!3.» He/she ls respected by the worke f,"/-.".'. |
[l - .
' alwags g of;en ___seldom
1k, He/she gives speclal tre 7’ . )
r ~a|wa1s - . oftent seldom -
HE :He/she calls attentfon ‘to Interestlng thlngs in the’ envlronment (Ilke anlmal and ‘
© plant life). . oo , R . coe
always -~ . often o __sometimes seldom"" SRR neve'r';"
' o ' k i LI : 5
- 16.° He/she~ t&,iches us how to do thlngs if we don t know how .
o .;alwals e often, ‘ L sometimes " _seldom . - never
17. _.He/she explalns hls/her actlons to the group. . . . .
s . sometimes -~ seldom - never .
. X — k. : 5-.
IS.HHe/she does not help'us with problems L : : | .
" always ‘- " ofter ' sometlmes ¢ U seldom never
I , e - 3 . E 0. - T .
19. 'He/she‘ comes up with new ways to 'approac_h.; problem. ' e
~ always _often ' somet imes ____ seldom _ , __never
— — 1 —3 — % — s
20. " He/she sets goals for the group. ) ' . | ‘ ' |
always - often L sometimes  iseldom. " . never
. . . ¢ 1 ‘]
" S
| \‘1. * .

P
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" . L . " WILDERNESS SURVIVAL WORK SHEET . : L
ere are twelve questions about survival in the wilderness. Your. first task Is to choose
by yourself the best of the three choices given under eath“item. Try to imagine yourself
in the situation described. Assume that you are alone and have little equipment. The
"season is fall. The: days are, warm and dry, but the nights are cold . ’

After you have completed thls task by yourself you will again consider each question as
L' .~ a member of a small group. Your group will have the task of decldlng, by. consensus, the
. best ‘choice for, each question. Do not change your individual ‘answers, even If you change
your mind in the group dlscussion. Both the lndlvldual and group solutions will later
. be compared with the ''correct'' answers provlded by-a group of naturalists who conduct
.classos In woodland survival. :

) _
CErcIe the Tetter of the answer you choose

. RS

1. You have - strayed from your group in dense forest . You have no. speclal signaling
equlpment .The best way to attempt to contact your friends is to: :
a. call "help" loudly but in a low voice. .
b. yell or scream as loud as you can. o S : R .

c. whistle loudly and shrilly: - _ ~ o SV

. =
" 2. You are- In "snake country H Your best actnon to avoid snakes Is to:

make 3 lot of noise wlth your feet
walk soft)y and quietly.’

c. travel at night. _

~ . - h o - .
3. You are hungry and lost in.wild.country. . You do not see. any edible plants you know
The best rule for decldlng whether to eat a plant you don't. know is to: =~ =

a. try anything you see the birds eat. - ’ -
b. eat anything except plants. with brnght red- berrnes )
)‘ ’ "¢c. put abit of the plant on your lower I|p for five mlnutes, nf it seems all rlght
. try a Ilttle. - . . . ' ~ ,
‘é. . ’ v . . ’

4. The day becomes dry and hot. You have a full canteen of water (about‘one quart) with '
" you. You sheuld-' : . ' . ‘

a. ration.it -- about a cupful a day. .
b. not. dr|nk until you, stop for the nlght then dr|nk what you thlnk you need.

c._'drlnk as much as you thlnk you need when you need it.

5. Your water is gone; you become ‘very th|rsty. You fnnaﬁly come to a drned -up sf?eam -

- bed. "Your best chance of flndlng water is to:
.

§ a. dlg anywhere |n'the stream bed.
~%§\\E\\ dig up plant and tree roots near the bank ,
’ “dng ln the stream beP at the outslde of a bend: C

~2

- 6. You decide. to waIk out of the wild country by followlng a serles of ravlnes where - a
"« - water supply Is available. Night is comnng on. , The best place to make camp is:
- B - N .

+ “a. ngxt to the- water supply in the ravnne ‘ . R co ’ ' .

TS

b. high on a rldge. S .
Co mldway up the slope. S oL R 149
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SOy PO Your flashlight 9!0us dimiy as you are, about to make your way. back to your campsite :
. after a-brief trip. Darkness comes quickiy in_the woods a&nd the surroundings seem

unfamiiior ."You should: ; .
- 8. head back at once, keeping the iight on, hoping the light wiil giow enough for
' you to make out landmarks. . ., 2
"~ b. put the batteries under your armpits to warm them, and then replace them in the
flashiight. : .. . o

c. shine your 1ight for a few seconds, try to get the scene in mind, “move out in the
darkness, and repeat the~process o _

gfﬂ;i'An eariy snow confines you to y0ur smaii tent. You doze with your small stove going.
g There is danger 1f the flame Is: - .
”'[a.; yellow. R - o .
b- b'I'UO-O “3 . ) )
c. _red- ' _“ .'f L _ S -
Z;S. You must ford a river that has a strong current. large rocks, and some whnte,uaser '
‘H,After carefully. seiecting your crossing spot,.you should: .

a. leave your boots and pack on.

i
i

oi carry your boots and pack in your arms.
' c;A carry your pack in your arms, but Ieave your boots on. B ST

10. - In waist-deep water with a strong current when crossing the stream, you should face:

a. upstream
b. across the stream. : {- : ' : - . Y
c; downstream ' o :

11. You find yourself in a dead- nd ravine, your only route Is up The way is mossy,.
slippery rock. Your boots have smooth ‘soles. - You should try it :

a.. barefOot;
'b. . with boots on. »
c. in- stocking feet. : T

12. Unarmed, you surprise ‘a large bear prowling around your campsite.‘ As the bear rears -
up abovt ten -yards. from you, you should : ’ ‘

. a. run, . . |
~ .b. climb the nearest_ tree : e . *’
TN freeze. but be ready to back aj;< slowly. | L

.Reproduced from The 13]6 Annual Handbook for Group Facnlitators, J. William Pfelffer
and John E Jones, Editors, LaJolla, California: University Associates, Inc., 1976.
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"4(‘ . S ulLDERNESS SURV'VA AN R A XPLANATION SHEET

/ﬂere are the recommended coufses of actlon for each’of the sltuatlo?Z,on the Nllderness
Survival Work Sheet. These answers come from the comprehensive coufse on woodland sur-
~vival taught by the lnterpretlviﬂpervlce, Monroe County (New York) Parks Department.
.Thgse responses are considered be the best. rules of thumb for mos t situations, specific
sltuatlons, however, might requlre other. courses of actlon

K

1. (a ) ‘Cal) Yhelp' loudly but in a low voice.. Low tones carry fszther, espec1ally .
e ' in dense’ woodland There is a much better chance of being heard if you call
‘y . " Youdly but in a low key. . "Help'" .is a good word to use, because: ig alerts
RO '"J:ur companlons ‘to your plight. Yelltng or scr ng would not.only be: less
& fectlve, but might be passed off as a brrd\caigmﬁy‘your friends far away
‘1
(a ) Make a .lot of noise wlth;your feet Snakes do not: like peOple and w|ll usually
. 'do .everything they can to .get out of your way. Unless you surprise or corner:
,f‘;a snake, .there is a good ‘chance that you will not ‘even see one, let alone come
into contact with it. -Some snakes do feed at nlght and. walking softly may

b L ”brlng you, rlght on top of a snake! - = s,
3. (c.) Put a‘bit of the plant on your lower llp,for five mlnutes, if it seems all
L ., right, try a little. The best approach o?fcourse, is to eat only those
' ; plants that you refognize as-safe.  But when you are-in doubt and very hungry,
'you may use the lip test. _If the plant is potgonous, you will get a very.

npleasant sensation on your lip. Red berries.alone do not tel) you much about '
- ¥™fhe plant's~edlb|llty (unless, of course, you recognize  the plant by the. berrles)
nd_blrds Just do. not have the same digestlve systems w; do. : .

. AR _ o
b, (c.) Drlnk as much as_you thlnk_you need when you need it. The danger here is dehy- "

o "+ dration (drylng out), and once the process starts, your quairt of water will not
. . . do_much to reverse it. Saving Ei rationing will not help, especially if you
S .are’ lying unconscious somewhere from sunstroke or dehydragion. So use the water
-as you need it, and be aware of your need to flnd a water source as soon -as’

posslble

e

Ji»S; (c ) Qig in the streamabed a(*thquutslde of a bend: Thls is the part of the. rlver‘,;
o : or stream that ?lows the fastest,,ls Iess snlted deepest and the last pdﬂt o
" to go dry. » ‘ -

ot

(c ) Mldway up the.slo A sudden rain storm might ‘turn the rayine into a raglng s
torrent. This ha happened to many campers and hikers:-before they had a ‘chance -

# to ‘escape. The-+ridge .1ine, on the other hand, increases your exposure ‘to rain, A

i._ . "wind .and.llghtnlng, should & storm break The best location |s on .the slope.

77 (bﬂ); Put" "-the batterles under_your ar_plts to warm them, and then r;place'them in
' "the Flashlight. 'Flashllght batteties lose much of their power, and weak bat- )
: - ‘teries run down faster, 'in the cold.  Warming -the batter|es, ‘especially if they ™ |
“ .. are arready weak, will restore them for a while. : You would normal ly avoid night .
- _travel, of course, unless you- were in open country where you could use.the stars |
v for navngatlon There are just too-many obstacles (logs, branches, uneven -i
4 g;ound and so on) that might” injure you -- and a broken leg, injured eye, or = -
twisted ankle would not help your plight rlght now Once the sun sets, darkness’
falls qulckly in wooded -areas; it would usually be best to stay at your campsnte

8. -(aw) Yellow A. yellow fla£§3|nd|cates.|ncomplete burnlng and a 'strong pOSSlbllltY .
S o? carbon monoxnde build-up. Each year .many campers are killed by carbon monoxid
polsonlng as they sleep or . doze |n tents, cablns, or other enclosed spaces
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“-9.: (a.) Leave your boots andApack on. Errors in fordnng rivers are a major causé of,
B fatal accidents. Sharp, rocks or uneven: footing demand that you keep your
" boots on. If your pack is falirly well balanced wearing it will provide you
the most stability in the swift current. A ‘wat; proof zippered backpack
will usually float, even when loaded with normai ‘camping gear; if you-step
off into a hole or deep ‘'spot, the pack could: become a IifeSaver.,; :

“(b.) Across the stream. Errors in facing the wrong way in fording a stream are. the
- .. cause of many drownings.  Facing upstream is thefworst ‘alternative; the current
could push you back and your pack would provide.the unbalance to pull you over.
"You have the best stability facing actross:. the stream, keeping your eye on the -
exit. pﬂﬂnt on the opposite bank. - j,- o _ o .

LA (c.) ;ln stocki;g feet Here you can pick your route to some degcee,. and you can
' feel where you are stepping. Smooth-soled hiking boots. become slippery, and
going barefooted offers your feet no protection at all.

12. (c.) Freeze, but be-ready to ‘back away slowiy. Sudden ‘movement wi14 probably startle
: -the bear a lot more than your\presence. |f the bear is seeking some 'of your
food, do not argue with him; let’him eat and be on his way. Otherwise, back
very slowly toward some refuge (trees, rock outcrop, etc.). L o

.

N
v

Reproduced from The 1976 Annual Handbook far Group" Faciiitators, J. willnam Pfelffer
"and John E. Jones, Editors, LaJolla, Calnfornna. Universlty Associates, Inc., 1976. |
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D

Participant Inth)

¥view Schedule

e

”‘fa “”‘!"t¢'V!‘w;E? Date . T Interviewee

Ycc

a

o
Interview

"ji‘tﬂhffaid‘you'wan:'fo ]§1n §007’ _‘ EER Aé S L | . e

~ o . L.

o o R
- . Do you still. feel .that way?

e A . B o A

-8 . N e . . '. . L P . l.;/
ﬁ -y, . . . X . . R
B N . . . - ct
. : . . . . )

.*.2._1,' What do‘:y'ou l'i‘kg' best about thg Yce? - ’ v .fi»:v""

L . . - R s ..

S0 -
o » . . .

,_.,
w

t .

qut

yeer

_ Are there other’ things. you—hike ab

/ ‘. ) o s . T : N . v
.- - . . . . . .

. ) ‘
L L LI . . P l
. C " . %

“3. If you could change one thing about the YCC, what would it be?,

et L - ’ ) - Yo . I
- . . . . . . . oo -
PO : N - . . 1 1 - .\
’ . k3
- e

 Are. there any other changes that would make it better? .- . 1

,‘1 :b L . . PR L ) . . . “'":" Ce
<4, How did you feel about the way the project was organized?

b




! . BN -
. A ¢

" Did your crew always havé what was heéded -~ money, equipment? - - e
e : . ,».:" o e - . A -f., BN ‘ '_.. .-"du i’ -

f.(lf hot:) Was this.muéhloffa prbblem?

o

/

IR TR

Whét;da QOthhihk'makek;a]gqoa,cfew leader? . - IR o //)"i.m;.,

5.

" \

if6;g*D}d-yqu%ha§é ahYthing tdea{fabduttwhat WOrk.Qés_ang and how to dqfif?‘

..'f
>

T L R S
o {1F not:) Who did? . . -0 S . o - .

'~

) v"-' b

- li(Jf‘Q?b:)V gén you;giyéxme_an,example”offa deciSion'yOU'helpéd tpimgké?l

',,} Qbuld you like ﬁq?haQE had}ﬁbfé_@f'a yoice in decfs1oh'makin9? | .

DN : S . : |
AN B : . L i . v )

v

N
)

_ff?[f‘YOUuhad ahfideé3éboht hﬁw'théféreW'shou]d work d{fferently. what:woufdfyau;ad?

. - .

ﬁilﬁwhat WOQf&?96b;eprcf.io*h;ppeﬁ? o S
L - PR S R '

\‘1. .

ERIC

Aruitoxt provided by Eic:




150

7. Did boys and giris do the shme Kinds of works

SR
T

. APPENDIX I.
ary, v :

., L L -

(If so:) Was that a new e'xper'ience for you? (How did you feel about that?)

(If not:) What was the di{ference? “(How did you feel about that?)

~Why was ‘there a%‘ffefen'ce?:

(I nothing about crew leader ) Did your crew leader expect more from guys'than
glrls? . _ , . o - -
y . ’ L -

Would you. have preferred an all ~Same sex (as respondent) work crew?

P -

. . . o N . . . - .
Y. - . .

- 8. D_id}/ou get to. Igt_qw.some,'ether_people‘tﬁiiat. yeu__hadn"t known before?

i . C : . . : et . . ) ) .
v .- . . . : .
r . ) o . . . . . Dali . N Lt

Were they mbstly 1ike people you already knew or dnfferent |n some. ways?
(Age, ‘sex, ‘etc.) . .

would you like t6 see any of them after the pro_;ect is over? ’ *
Who? - el | . K .
9. - How. important do you think the work .you have been doing ish

s D T s
Why do you say that? . R I A
4 . c > " e . ) ’ ’ .
i . ,:?’ o

“Can _yod':hink'" of any work you might have' done that would’ have been more _impovr,tant? '

-

T e it T

8

.-
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(contlnued) - y'

How do you féel about

£ ' . . T -

q" C . ' ] . 'Y‘l S X ' K ST . ) - l . T a“ :
What kept. you from:doing ﬁﬂfe{‘ e - S S
. ] ‘ a . ..“': ) . :

-
P
.

:7f’wh7-d°‘y°“‘th‘ﬂk You"workgdqso well?

.

10. Did you prefer working:
-a. by yourself?
"b.  with one other?
. "c. with 2-3 other people?
w.. . d, with 4-8 other people? - kE
u €. with more than 8 other people?

o e s s s - ~. g vy et ey _,. ¢\..\
) . . u.‘.
/ N T . S ." S | "- . y
.whx?. . L R
LS , 9.
S . AN
. . ) w'fl x..,u
;2’ '{Lj ’
SR o
. . ~

11.. Did you learn anything frgm beJnti

' : - : 3 z ; *.
Dcf;du plan to do,anthing gif erently inéthe futuﬂ% bébause of your ekper;enca
' thgs summer? QQE Gf school ‘neer) : S .,

o ‘-,.' .."'."/‘ B
~ - - . _'.'

Do you like tp'work?dr‘ S

Has thax chauged qhis};ummer?

vv. 1 e / & '
Dogyou think you lea ned any sli. ;
i LY g : -

Lu,
e .

ERI

Aruitoxt provided by Eic:
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| ACTUAL' J0B PREFERENCE RATING
, 3 _w L
:i5k‘ .ln,column one, check those jobs you have done thls summer.”

o
2" Ln calumn two, number those jobs you have done in order of your preference -
Place a 1l next to the JOb you Ilke best, 2 next.to the job you liked second best,

and 'S0 on.

w. o o .
. L oen ~

‘ ”ft. Jobs done - 2. Preference =~ - . i ' ' : ’
ERR , - " Construction (buildings, shelters, steps,
' fences, benches, bridges,
& - stone masonry, bird houses, etc.) .

“ - o ’ ' _ _.Clearing bursh . : L

c SN . , Thinning trees D B

e . S Bunld!ngrtralls , ‘ _ .

> S . - Maintaining tools’

..
' N -
s .
v R g N
& - B
‘2 .
. L]
;-
Lt 1
e
Y
-
e v =~ . -
l- - -
Lo
SR : P
& E . . K]
3 — ¥
S0y
o \ ?
. . .
3 . " .
. s
-
. N
. .
\ t
- ~ *
R - bad ]
e - .
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. y*d" " - v
- . i, .
. .
» N i .
._ , Y |
: . - o7
it -
N a -~
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POSS IBLE JOB;PhEFERENCE RATING - : S,

Below is a list of jobs that might be done by Youth Conservation Corps enrollees.

. Look over the list and decide which five jobs you would most ‘1ike to be able to do as -,
@ YCC enrollee. In the first column,,wrnte a | next to the job you would most like to -
do, a 2 next to the one you would: like to do next best, and so on to your fifth choice.
In the second column, write ''yes" if you have actually dOne this kind of job, either
in YCC or elsewhere. '

.

IQ{Préference 2. ExperienCe o
®* . Working with fish and wildlife .
‘ ‘ 4 i . PR e x\;:; . . . =
‘., ‘Clearing up litter
. '5Photography
‘ o ' . i
Thinning trees o B o

Teaching about the environment

‘xﬁzj Maun:aynung.tools 3
' , Making signs
- “ o Public relations : ’
S Planting trees’ =™ “.
A7 : , : SR : .
"‘:("; . . “Pa i nt‘ng .' o ‘~ -
: " Testing for-air or water pollution
- Improving streams )
. . ) ‘ ' :,thétructidn>
' - S Con;rollihg‘erpsion .
B {‘ ‘ ~ Surveying S -
IR Improving wildlife habitat
. N . Land ﬁse inventoryuand planning
X Maknng maps ‘and leaflets
N S e "‘; . Controllnng water pollutnon'

P

1Buvldgng tranls

i
3

:‘158:' )
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. ‘ ) l_- ,’ ' » : . . . 1
N . . (
o Qwstibn§ ,for YCC Stnfﬁgi
; : i
- ) ¢ T . . 7
Interviewer | ] ‘Date o Site ' Interviewee
1. ~How are you feelmg about %CC‘ now that 1; is endmg" oo
. 'What have been your blggest problems" " S g
' What sat1sfac¢10ns has it g ven you" | \
2. ,'What cfoyou think YCCi:;doeS lfox_' the participants?.
3. > Have you seen partlcular 1nd1V1duals who -have benefltted more
‘ tha.n others? o\ L e e
Who are the‘y?; (nan'ies~an£1 des'cr‘ip'tions) | .
" What makes you think it has been good for them?
' For what reason do you think- 1t has ‘been‘ godd .fer ;hem?
4. How do. you feel about the way the prOJect was organlzed and Ve
: ' admmlstered'7 k , . o
5. - Has our evaluation 'intei'fei-ed vvi_th the project in any way? |
S _ | | _ o . R .
' Do '%u have any ideas about how*we could have avoided that"
Are there any 1deas or quest:Lons you would espec1a11y 11ke the ‘ | l
report to mclude" . , -
1
- . - : ' i
~ Wl . = o . | “
v 189 o Y




